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UNDERGRADUATE TEACHING FACULTY:
THE 2010-2011 HERI FACULTY SURVEY

This report summarizes the highlights of a national survey of college and university
faculty conducted by the Cooperative Institutional Research Program (CIRP) at the
Higher Education Research Institute (HERI) in the 2010-2011 academic year. Although
HERI has been surveying faculty in higher education since 1978, this report is the eighth in
a series of faculty surveys administered on a triennial basis. We encourage institutions to
collect data on all their faculty, but histori-
cally we have chosen to focus on full-time

undergraduate (FTUG) teaching faculty for

H v}
our triennial reports. Institutions receive This year's report

highlights specific items
reports for faculty respondents with for part-time and full-

teaching, research, and administrative time faculty separately.

responsibilities. However, students are

increasingly taught by part-time faculty in

institutions, particularly in introductory

courses (Schuster & Finkelstein, 2006). Because of the important role that part-time faculty
play in teaching and learning, in 2007-2008, we developed a separate series of questions

for campuses to use with part-time faculty. This year’s report highlights specific items for
part-time faculty and full-time faculty separately, thereby retaining trends on the full-time

teaching workforce as well as providing new insights on the part-time academic workforce.




Given current national interest in increas-
ing the number of degree holders in science
(President’s Council of Advisors on Science and
Technology, 2012), we also compare faculty in
science, technology, engineering, and mathe-
matics (STEM) with faculty in the humanities,
social sciences, and professional fields (or “all
other fields”). This is the first report on a
national survey of undergraduate faculty at four-
year institutions that offers a comparison across
general disciplines, although campuses that
receive HERI Faculty Survey data can always
conduct these analyses independently. These
comparisons are critical given that the federal
government has not collected data on faculty
since the 2004 administration of the National
Study of Postsecondary Faculty (NSOPE).

The results reported here are based on the
responses from 23,824 full-time faculty mem-
bers at 417 four-year colleges and universities.
We separately report results from analyses of
3,547 part-time faculty members who were
working at 266 four-year colleges and universi-
ties. For this report, “faculty member” is defined
as any employee of an accredited four-year
college or university who spends at least part of
his or her time teaching undergraduates.! Data
for full-time faculty are weighted to provide a
normative national profile of full-time faculty at
four-year colleges and universities; Appendix A
contains details about methodological consid-
erations, including how these weights were
calculated. Complete results of the survey
presented for full-time faculty are reported sepa-
rately for male and female faculty in each of
eight different normative groups: all institutions,

public universities, private universities, public

! Although surveys were also received from academic
administrators and other types of respondents,
only those who spend at least some of their time
teaching undergraduates are included in the results
reported here.

four-year colleges, and private four-year colleges
(combined and broken down by three sub-
groupings: nonsectarian, Roman Catholic and
other religious). Survey data by academic rank

are also reported in additional tables.

The Survey Questionnaire

The 2010-2011 questionnaire was based
largely on items used in the seven previous
faculty surveys, which were revised following
the suggestions of HERI-affiliated researchers
who are actively studying faculty concerns
and topics related to teaching and learning,.
In addition to collecting demographic informa-
tion, the web-based questionnaire focuses on
topics such as how faculty spend their time,
how they interact with students, their preferred
methods of teaching, their perceptions of insti-
tutional climate, their primary sources of stress
and satisfaction, and their personal and profes-
sional goals. In addition, we report on specific
questions we introduced in 2007-2008 that
pertain to the experiences of part-time faculty.
The questionnaire also includes a section that
allows individual institutions to ask their
faculty up to 20 locally designed questions,
though these campus-specific questions are not

reported here.

An Overview of the 2010-2011
Faculty Survey Norms

In the following sections, we highlight results
that pertain to the following topics for full-time
faculty: top sources of stress among faculty,
focusing on institution type, gender, and race
differences; faculty’s use of student-centered
pedagogical techniques in undergraduate class-
rooms, with a focus on gender differences within
STEM and within all other fields; trends in



faculty time spent teaching and preparing for
teaching; and survey results that address the
training of the next generation of faculty and
potential for revitalization. A special focus on
part-time faculty addresses the following topics:
reasons why part-time faculty teach part-time
at their current institution; how colleges and
universities support part-time faculty; and key
differences between “voluntary” and “involun-
tary” part-time faculty with regard to perceptions
of institutional support. Voluntary part-time
faculty are defined as faculty who have no
interest in full-time academic positions in
colleges and universities, whereas involuntary
part-time faculty are individuals currently
teaching part-time but who prefer to teach
full-time, or who recently have sought, or are

seeking, full-time academic positions.

Top Sources of Stress among Faculty:
Institutional, Gender, and Racial Differences

Researchers at HERI have been assessing
different dimensions of faculty stress since 1989,
and the Faculty Survey has been a source of
information on stress source differences by
gender, race/ethnicity, and tenure status
(Dey, 1994; Thompson & Dey, 1998).
Self-imposed high expectations

stable for faculty across institutional types;
however, this year, we find that these sources of
stress are rivaled by economic hardships affecting
the conditions of work in public institutions.
Institutional budget cuts were indicated as the
top source of stress among faculty at public
universities and at public four-year colleges, as
86.1% of full-time faculty at public universities
and 83.4% of full-time faculty at public four-
year colleges reported institutional budget cuts
as causing “some” or “extensive” stress (see
Figure 1). By contrast, less than half of full-time
faculty at private universities (47.2%) and just
62.5% of faculty at private four-year colleges
rated institutional budget cuts as a source of
stress in the last two years.

Table 1 shows variation across institutional
types with regard to faculty’s perspectives on
institutional procedures and “red tape,” as a greater
percentage of faculty at public institutions than
at private institutions (three-quarters vs. two-
thirds) rate institutional procedures and red tape
as a source of stress. Although more than half
of faculty at private universities (58.1%) report
working with underprepared students as a source
of stress, it is greatest among faculty at public

four-year colleges, at 83.5%, followed by more

and lack of personal time
traditionally have been rated
the most pervasive sources of
stress among all faculty over
the years. The 2010-2011
data show that 84.8% of full-
time undergraduate faculty
report that self-imposed high
expectations cause “some” or
“extensive” stress, and 82.2%
of faculty report the same for

lack of personal time. These

areas of stress are relatively

Private University

(% of Faculty Reporting “Some” or “Extensive”)

Public B.A. Granting College

Private B.A. Granting College

Public University

47.2

All

62.5

74.2

Figure 1. Source of Stress: Institutional Budget Cuts, by Institutional Type
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Table 1. Most Common Sources of Faculty Work-Life Stress, by Institutional Type

Four-Year
Universities Colleges
Percentage reporting “some” or “extensive” All Public Private Public  Private
Self-imposed high expectations 84.8 85.1 86.1 83.5 84.2
Lack of personal time 82.2 81.5 83.1 82.4 82.8
Working with underprepared students 75.3 78.1 58.1 83.5 771
Managing household responsibilities 74.7 74.4 72.7 75.1 77.3
Institutional budget cuts 74.2 86.1 47.2 83.4 62.5
Institutional procedures and “red tape” 71.3 755 66.8 73.6 63.5
Research or publishing demands 70.7 74.5 77.7 64.1 61.8
Personal finances 65.7 65.5 58.5 70.1 68.7
Teaching load 62.6 61.9 50.5 71.2 67.4
Committee work 62.0 60.9 56.0 67.4 64.6

than three-quarters of
faculty working in public

universities (78.1%) and

Budget cuts were the top
source of stress among
faculty at public universities

and four-year colleges.

private four-year colleges
(77.1%). Faculty respon-
dents at public four-year
colleges are also more likely
to report reaching load
(71.2%), personal finances

(70.1%), and committee

work (67.4%) as sources

of stress. Although these

concerns are present among
faculty at private universities, they tend to be less
pervasive. They may also be a function of the
budget reductions impacting faculty since the
last survey in 2007.% Although most faculty
reported that they were able to achieve a healthy
balance between their personal and professional
lives—with 32.1% believing they achieve this
“to a great extent” and an additional 50.6%

“to some extent”—the percentage who reported

?See data pertaining to FTUG faculty, by institution
type, for all 25 survey item responses related to
sources of stress (p. 30).

that they were “not at all” balancing the two rose
from 12.9% in 2004 to 17.3% in 2010.

Race and Gender Differences in Sources of Stress
In the last report, we highlighted the greatest
gender differences within select stressors. More
women than men reported lack of personal
time, managing household responsibilities, self-
imposed high expectations, concerns about job
security, and subtle discrimination as sources of
stress (DeAngelo e al., 2009). In 2010-2011,
women reported more stress than men on 22 of
the 25 survey items; several large differences in
specific areas are also worth noting as a pattern
(see Table 2, and also separate appendices for
men and women faculty). In the arena of faculty
work, roughly two-thirds of women (66.3%)
compared with 56.8% of men report that
students are a source of stress. More women than
men report the review/promotion process as a
source of stress (65.3% vs. 52.8%), and women
are also significantly more likely than men to
report change in work responsibilities as a preva-
lent source of stress in the last two years
(58.4% vs. 43.8%). In terms of caretaking and

relationships, women faculty are also more likely



Table 2. Major Gender Differences in Selected Sources of Stress

Women Men % Point
Percentage reporting “some” or “extensive” (N=13,010) (N=10,814) Difference
Lack of personal time 88.2 78.2 10.0
Students 66.3 56.8 9.5
Review/promotion process 65.3 52.8 12.5
Child care 63.5 51.1 12.4
Being part of a dual career couple 58.7 441 14.6
Change in work responsibilities 58.4 43.8 14.6
Care of elderly parent 56.0 46.1 9.9
Children’s problems 54.6 441 10.5
Job security 453 35.1 10.2
Subtle discrimination (e.g., prejudice, racism, sexism) 40.0 20.2 19.8
than men to report stress associated with child as a source of stress, and 62.2% of these are
care (63.5% compared with over half of men women. Most notably, 63.6% of Black/African
51.1%), being part of a dual career couple (58.7% American faculty report subtle discrimination
vs. 44.1%), care of an elderly parent (56.0% for (e.g., prejudice, racism, sexism) as a source of
women and 46.1% for men), and dealing with stress, which is more than 20 points higher

children’s problems (54.6% vs. 44.1%). Job secu- than for any other race identity group. The
rity remains an issue for more women than men, next most prominent group to report subtle
as only 22.3% of women faculty had attained discrimination as a source of stress is Latina/o

the rank of full professor compared with 39.5% faculty (42.6%) followed by more than

of male respondents at the time of the survey. one-third of American Indian, Asian, and
Women faculty are also twice
‘ 0

as likely as men (40.0% vs. Figure 2. Source of Stress: Subtle Discrimination, by Race
20.2%) to report subtle (% of Faculty Reporting “Some” or “Extensive”)

S . 70
discrimination (e.g., preju 63.6
dice, racism, sexism) as a 60 -
source of stress.

This year we also have 50 -
broken out the stressor items o 42.6 30.7

- S 40 - 38.2 37.6

by race and ethnicity, and §

. . i
Figure 2 shows subtle dis- = a0

o 30

o , S 247
crimination as a main area of °
stress that differs consider- 20 7
ably according to faculty’s 101
racial/ethnic background.
Only about one-quarter 0 - . . . .

. Black Latina/o American Indian Asian Multiracial/ White

(24.7%) OfWhlte faculty Multiethnic
report subtle discrimination




Table 3. Major Racial Differences in Selected Sources of Stress

American Multiracial/
Percentage reporting White Indian Asian Black Latina/o  Multiethnic
“some” or “extensive” (N=20,016) (N=50) (N=1,093) (N=556) (N=479) (N=891)
Subtle discrimination 24.7 39.7 38.2 63.6 42.6 37.6
Being part of a 50.0 56.0 56.1 36.2 39.2 57.0
dual career couple
Committee work 63.2 64.8 51.6 48.4 55.9 62.9
Institutional procedures 72.2 55.4 64.0 61.2 60.9 74.7
and “red tape”
Colleagues 63.0 28.7 53.5 51.2 56.1 60.0
Faculty meetings 54.9 33.4 49.0 41.9 47.1 55.6
Students 61.8 45.4 59.6 52.7 47.4 60.0
Personal finances 64.7 85.6 62.6° 72.5 69.2 76.3
Institutional budget cuts 74.4 85.3° 75.9° 68.6 63.1 80.5

?Indicates non-significant difference between White and specific race/ethnicity group.

multiracial/multiethnic faculty (who indicated
two or more race/ethnicities).

Table 3 provides the findings for sources
of stress by racial/ethnic identity of faculty.
Significantly more American Indian (85.6%),
multiracial (76.3%), Black (72.5%), and
Latina/o faculty (69.2%) than White faculty
(64.7%) reported stress associated with personal
finances in the last two years. However, Black
(68.6%) and Latina/o faculty (63.1%) were less
likely than multiracial (80.5%) or White faculty
(74.4%) to indicate that institutional budget
cuts were sources of stress. Black and Latina/o
faculty were also less likely to report being part of
a dual career couple, institutional procedures and
‘red tape,” colleagues, or students as a source of
stress compared to White faculty. Although their
numbers are small, American Indian faculty were
least likely to report that colleagues, faculty meet-
ings, or students were sources of stress compared

to other racial/ethnic groups.

More women than men report
the review/promotion process

as a source of stress.

Student-Centered Pedagogical Practices
in Undergraduate Classrooms:
Field and Gender Differences

The faculty survey provides useful informa-
tion regarding faculty goals for undergraduate
education, encouragement of habits of mind for
lifelong learning, and the specific teaching and
evaluation practices used in undergraduate
classrooms. Teaching practices have differed
significantly between male and female faculty,
with women more likely to practice student-
centered pedagogy. A decade ago, women were
much more likely than men to use instructional
methods such as class discussions (78.9% vs.
68.3%), cooperative learning (55.8% vs.
32.6%), and student presentations (45.2% vs.
30.4%) (Lindholm, Astin, Sax, & Korn, 2002).
As might be expected, they were also much /ess
likely than men to use extensive lecturing as an
instructional method in their classes (34.1% vs.
54.6%). In this recent survey, we found that
both women and men have increased their use of
class discussions (88.0% for women and 78.3%
for men), cooperative learning (68.8% and
48.5%, respectively), and student presentations
(53.8% and 36.9%, respectively) in “all” or
“most” of their courses (see Figure 3). However,
extensive lecturing has remained fairly stable,
with 33.8% of women and 52.7% of men
reportedly using this method in all or most of
their courses in 2010-2011 (see Figure 4).



Figure 3. Gender Differences in Student-Centered Pedagogical Practices (2001-2011)
(% of Faculty Who Use Method in “All” or “Most” of Their Courses)

@ Women
2010-2011

Women HEMen
2001-2002 2001-2002

HEMen
2010-2011

More than differences by
gender, pedagogical distinc-
tions between fields have
garnered national interest.
In February 2012, the

President’s Council of

% of Faculty

Advisors on Science and
Technology (PCAST)
released the report Engage to
Excel: Producing One Million
Additional College Graduates

with Degrees in Science,

Class Discussions

88.0

Cooperative Learning

Student Presentations

Technology, Engineering, and

Mathematics. The report is a
call to action to reduce the
dropout rate among college
students studying science, %07
technology, engineering, and
mathematics (STEM) in

order to meet the economic

50

40

and scientific needs of this 34.1

country. A specific focus on 30
improvement of undergrad-
uate teaching in STEM, with 20
the use of “evidence-based”
practices, was noted as a 10

leveraging point to encour-

age the production of more 0-
STEM graduates. Many of

the teaching practices char-

Women Men
2001-2002

54.6

33.8
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Figure 4. Gender Differences in Extensive Lecturing (2001-2011)
(% of Faculty Who Use Method in “All” or “Most” of Their Courses)

Men

2010-2011

acterized as student-centered

pedagogy increase student engagement

in STEM introductory courses (Gasiewski,

Eagan, Garcia, Hurtado, & Chang, 2012).
Highlighting survey items that constitute the

CIRP construct of student-centered pedagogy used

in HERI studies of undergraduate education,’

Table 4 shows patterns of faculty behavior

htep://www.heri.ucla.edu/PDFs/constructs/
FAC2010Appendix.pdf.

regarding student-centered pedagogy and general
field of study by gender. First, it should be noted
that faculty in all other fields outside of STEM
use more student-centered teaching practices.
Second, the gender differences in use of student-
centered pedagogy are greater for faculty teach-
ing in STEM than in all other fields, with only
three exceptions: using student evaluation of each
others’ work, group projects, and student-selected

topicsﬁ)r course contert.
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Table 4. Faculty Approaches to Teaching and Evaluation, by Field and Gender

STEM (N= 6,768) All Other Fields (N=17,056)
Methods used in “all” or Women Men % Point Women Men % Point
“most” courses taught (N=2,721) (N=4,047) Difference | (N=8,093) (N=8,963) Difference
Extensive lecturing 50.4 69.7 -19.3 27.8 43.7 -15.9
Grading on a curve 16.6 30.6 -14.0 9.8 16.2 -6.4
Student presentations 42.8 25.5 17.3 57.7 42.9 14.8
Student evaluations of each 17.5 9.7 7.8 30.5 20.5 10.0
others’ work
Class discussions 72.2 55.9 16.3 93.7 90.0 3.7
Cooperative learning 60.3 40.7 19.6 71.8 52.6 19.2
(small groups)
Experiential learning/field 33.1 22.9 10.2 30.6 21.2 9.4
studies
Group projects 36.0 271 8.9 38.1 28.7 9.4
Student-selected topics for 13.9 10.8 3.1 27.0 20.5 6.5
course content
Reflective writing/journaling 16.7 4.1 12.6 27.9 171 10.8
Using student inquiry to 43.3 32.9 10.4 54.2 46.9 7.3
drive learning

It should be noted that
faculty in all other fields
outside of STEM use

more student-centered

teaching practices.

In terms of specific teaching practices, both

men (69.7%) and women (50.4%) teaching in
STEM fields are more likely to use extensive
lecturing in all or most of their classes compared
to their male (43.7%) and female (27.8%)
colleagues in all other fields. Use of extensive
lecturing in class has been shown to negatively
affect student outcomes, such as engagement
and achievement (Astin, 1993). In addition to
using this less student-centered approach, faculty
in STEM are also more likely than their counter-
parts in all other fields to grade on a curve,
which disguises the actual changes in learning

and acquisition of skills of individual students.

Male faculty in STEM are by far the most likely
to use curve grading, as 30.6% report doing so
in all or most of their courses, nearly double

the proportion of female faculty in STEM who
report doing the same.

By contrast, cooperative learning is a teaching
practice that has the most well-defined literature
base, and research consistently has revealed posi-
tive effects of cooperative learning on student
achievement across experimental and quasi-
experimental studies on college students (for a
review of meta-analytic syntheses, see Pascarella
and Terenzini, 2005). It is important to note,
however, that we see the starkest gender gaps
across fields in faculty’s use of cooperative
learning. The majority of women in all other
fields (71.8%) use cooperative learning tech-
niques in all or most of their courses, and it is
encouraging that 60.3% of women teaching in
STEM use cooperative learning in the class-
room, a figure that exceeds both men in STEM
(40.7%) and men in all other fields (52.6%).
Faculty’s use of experiential learningl/field studies
and group projects have the most consistency

across fields (a difference of two percentage



points); however, a fairly stable gender gap of
9—10 percentage points persists within major
fields. All teaching and student evaluation prac-
tices used by faculty respondents are reported in
the appendices by type of institution and gender.
One question that typically arises is whether
student-centered teaching practices are largely a
reflection of class size. We examined respon-
dents’ reported class size of general education
classes or classes taught that are required for the
major to determine how size is associated with
student-centered practices used by STEM
faculty and those teaching in all other fields.
There are significant correlations between
average course size and types of student-centered
practice used in courses across fields. In general,
the magnitude of the correlation was smaller in
STEM than in all other fields, which suggests
that it is possible to use particular student-
centered pedagogical practices within larger
STEM classes. The smaller correlation between
class size and student-centered pedagogical
practices may also be a result of the fact that

STEM faculty tend to use student-centered

other fields teaches general education classes that
exceed 25 students. Although not shown here,
the trend is similar when considering the average
size of courses required for the major.

One particular student-centered practice did
not follow this trend and, in fact, was positive.
Experiential learning/field studies had the largest
positive correlation (0.14, p=<0.01) with the
average course enrollment in STEM general
education courses, indicating that, as average
class size increased in STEM general education
courses, STEM faculty tended to incorporate
experiential learning more frequently. This corre-
lation was negative for faculty in all other fields.
It may be that faculty consider the lab compo-
nents of many introductory science courses to
fall within the realm of experiential learning.

Faculty state that they sometimes find it diffi-
cult to change their teaching practices because of
large class sizes. A preliminary analysis indicates
there may be opportunities for change in spite
of large course enrollments in STEM. Further
research is necessary to confirm results in various

course and institutional contexts.

pedagogy less often than
their colleagues in all other

fields, regardless of the size 60
of the class. Figure 5 shows
two regression lines that 50 -

demonstrate that faculty in

Figure 5. Student-Centered Pedagogy, by Class Size and Field
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Figure 6. Faculty Trends in Time Spent Teaching Scheduled Classes
and Preparing for Teaching
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week, which is roughly the

equivalent of one scheduled
course per week. This
percentage has more than
doubled in the last decade
from 7.0% in 2001-2002
to 15.8% in 2010-2012.
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which institutions have

implemented to respond to
budget constraints. Figure 6
Declines in Time Spent Teaching Scheduled shows the trends, since 1989, in faculty’s sched-
Classes and Preparing for Teaching uled teaching and the time they spend preparing
for classes.

A considerable drop—from 65.6% to

59.1%—in the last three years in the amount of

For 20 years, HERI has monitored faculty
trends in order to identify areas that may show
significant changes in the nature of FTUG
faculty work. One area to watch in the coming time spent in preparation for teaching (more
years is the amount of time faculty report they than nine hours per week) also mirrors the
spend teaching sched- decline in scheduled teaching hours. Time spent

uled classes (not in preparation for teaching has shown smaller

determined by credit changes over the years, but the trend illustrates

There has been a

hours but rather by a consistent yet modest decline in the percent-

time spent in the class-

significant decline in age of faculty spending nine or more hours

room) and preparing preparing for teaching, which corresponds with

time spent teaching.

for teaching. There

has been a significant

decline in time spent
teaching: The proportion of faculty reporting
they spent nine hours or more per week teaching
(roughly a quarter of their time) is currently
43.6%, which is a considerable decline from
a high of 63.4% two decades ago and from
56.5% just 10 years ago. More important, the
decline has been slow, except for a significant
11-percentage-point drop from the 54.7% of
faculty who, in 2007-2008, reported they spent
nine or more hours teaching scheduled classes.
The data also show an increase in the number

of faculty reporting they taught 1-4 hours per

less scheduled teaching. More research needs to
be conducted, since these data focus on full-time
faculty. However, these changes in the time allo-
cated for teaching activities may have much to
do with the rise in the use of part-time faculty to
teach classes across institutions, which also repre-

sents a budget reduction measure.

Part-Time Faculty: A Growing Phenomenon
Contingent faculty, defined as educators
appointed to academic positions off the tenure
track, now represent the majority of individuals
holding academic appointments at colleges and
universities, as institutions increasingly rely on

the skills and talents of contingent faculty to be



more flexible in the academic offerings on their
campuses and to cut instructional costs (Schuster
& Finkelstein, 2006). Contingent faculty hold
positions at all types of institutions and are most
well-represented within community colleges.
Contingent faculty include a diverse set of indi-
viduals, such as full-time, non-tenure track
faculty, part-time faculty, postdoctoral fellows,
and graduate teaching assistants. For the
purposes of this report, we analyze only the
responses of part-time faculty, excluding indi-
viduals employed in other types of contingent
academic positions. In the 2010-2011 adminis-
tration of the survey, 3,547 part-time faculty at
266 four-year colleges and universities responded
to these new items, and this section highlights
some of the findings from those respondents.
These data are not weighted to represent a
national sample, and part-time faculty in public
universities are underrepresented here (10% in
this sample work in public universities, vs. 30%
in public universities nationally). By contrast,
part-time faculty working in private colleges are
overrepresented in this sample (46% in this
sample work in private colleges, vs. 34% in

private colleges nationally).

Maisto, Merves, & Rhoades, 2012) notes that
part-time faculty typically lack access to institu-
tional resources and are often notified of their
teaching schedule just one to three weeks before
the start of the term. Our data underscore these
concerns, as many part-time faculty typically
lack office space, personal computer access, or an
office phone and voicemail. Figure 7 shows the
proportion of part-time faculty who reported
having access to specific institutional resources.
Not surprising but somewhat concerning is that
just 18.4% of part-time faculty have use of a
personal office at their current institution, and
less than half of part-time faculty (47.7%) have
a shared office. Additional analyses reveal that
faculty’s answers to these separate items were
not mutually exclusive, such that more than
one-third of part-time faculty (36.3%) had no
access to an office on campus, shared or private.
Lack of office space restricts part-time faculty’s
ability to meet privately with students before or
after class and can inhibit their ability to make
connections within their department, given their
lack of a physical location in the daily life of

the unit.

Although studies have
identified concerns with

institutions’ increasing reli-
100 -

ance on part-time faculty 89.8

with regard to student 80
outcomes (Eagan & Jaeger,
2008; Jaeger & Eagan,

2011), researchers are careful
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Figure 7. Part-Time Faculty’s Access to Institutional Resources
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Just more than two
in five (42.0%) part-

time faculty report

academia whereas others work part-time in

The majority of involuntary hopes of finding a full-time faculty position.

part-time faculty envision Given this diversity, we considered two types of

having access to part-time faculty: voluntary and involuntary

full-time college teaching

an institutionally (Maynard & Joseph, 2008). Involuntary part-

as their career.

provided personal

computer on their

campus, and a similar
proportion (42.1%) report having access to a
campus phone and voicemail. The lack of access
to a phone and voicemail may further restrict
faculty from interacting with students outside of
class or require that they provide students with
their personal cell or home phone numbers.
The results in Figure 7 show that most part-time
faculty indicate that their institution provides
them with an email account (89.8%). Overall,
these findings suggest that institutions have
important room for improvement in providing
resources for these faculty to communicate and
meet with students.

Research on part-time faculty has emphasized
the need to consider the diversity within this
group, as individuals work in part-time positions
for different reasons (Gappa & Leslie, 1993).
Some faculty may work part-time to supplement

their income for their full-time career outside

time faculty can be considered underemployed
faculty who work part-time but actually desire
full-time teaching positions. We define invol-
untary part-time faculty as part-timers who
indicated that they would prefer to work full-
time at their current institution or had sought a
full-time teaching position at their current insti-
tution or elsewhere. Voluntary part-time faculty
are individuals who had no interest in working
in a full-time academic position at their current
institution and who had never sought a full-time
teaching position.

Table 5 shows differences between voluntary
and involuntary part-time faculty with regard to
the reasons why they teach part-time. Although
two-thirds of voluntary part-time faculty
(66.7%) report that their part-time position
represents an important source of income
for them, more than four in five (82.6%) of
involuntary part-time faculty agree that their
part-time teaching position represents an impor-

tant source of income—which speaks to an

Table 5. Reasons Why Part-Time Faculty Work Part-Time

Vol. Invol. % Point
Percentage marking “agree” or “agree strongly” (N=883) (N=2,664) Difference
My part-time position is an important source of 66.7 82.6 -15.9
income for me
Compensation is not a major consideration in 62.8 51.1 11.7
my decision to teach part-time
Part-time teaching is a stepping stone to a 23.7 58.6 -34.9
full-time position
My part-time position provides benefits (e.g., health 15.0 245 -9.5
insurance, retirement, etc.) that | need
Teaching part-time fits my current lifestyle 97.5 80.7 16.8
Full-time positions were not available 37.4 68.1 -30.7
My expertise in my chosen profession is relevant 96.4 97.9 -1.5
to the course(s) | teach
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Figure 8. Part-Time Faculty and the Number of
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of voluntary part-time faculty

report that compensation is 70¢ a major consid-
eration in their decision to teach part-time,
whereas just more than half of involuntary part-
time faculty (51.1%) say the same. Similarly,
nearly all voluntary part-time faculty (97.5%)
indicate that teaching part-time fits their current
lifestyle; by contrast, 80.7% of involuntary
faculty report that teaching part-time fits their
current lifestyle.

More than twice as many involuntary part-
time faculty as voluntary part-timers see their
part-time position as a stepping stone to a full-
time teaching position (58.6% vs. 23.7%),
which demonstrates the academic career focus of
involuntary part-time faculty. The majority of
involuntary part-time faculty envision full-time
college teaching as their career. Likewise, more
than two-thirds of involuntary part-time faculty
(68.1%) are teaching part-time simply because
full-time teaching positions were not available;
just more than a third of voluntary part-time
faculty (37.4%) said the same.

Figure 8 confirms what other researchers (e.g.,
Street, Maisto, Merves, & Rhoades, 2012) have
found with regard to involuntary part-time
faculty: A number of involuntary part-time
faculty string together many different part-time

teaching positions. While 21.3% of voluntary

part-time faculty indicate that they taught part-
time at one additional institution, 1.5 times as
many involuntary part-time faculty report doing
the same (30.1%). In addition, more than twice
as many involuntary part-time faculty (11.6%)
as voluntary part-time faculty (4.9%) report
teaching part-time at two additional colleges and
universities. Overall, more than a quarter of
voluntary part-time faculty (28.6%) report
holding part-time teaching appointments at
multiple institutions, whereas just under half
(45.5%) of involuntary part-time faculty have
strung together multiple part-time teaching
appointments. Working at multiple campuses
involves navigating several different political
and bureaucratic processes unique to each insti-
tution and developing professional relationships
with multiple sets of colleagues. Not only are
involuntary part-time faculty more financially
dependent on their part-time teaching posi-
tions, they are also more likely to have to piece
together many different positions to make a
career in college teaching.

Differences also exist between voluntary
and involuntary part-timers in their opinions
regarding part-time faculty at their institutions.
Figure 9 shows that substantially more involun-

tary part-time faculty (67.8%) than voluntary




Figure 9. Institutional Perspectives of Part-Time Faculty, by Status
(% Agreeing “Strongly” or “Somewhat”)
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62.1

51.2

for introductory classes employment security

Are respected by
full-time faculty

have earned (or to be
currently working on)

terminal degrees. Given

83.1 their disciplinary training,

77.2 involuntary part-time
faculty are likely assigned
general education courses in
their discipline while volun-
tary part-time faculty, many
of whom specialize in busi-
ness and technical fields,
are invited to teach upper-
division courses (Maynard
& Joseph, 2008).

A greater percentage
of involuntary part-time

faculty agree that part-

part-time faculty (52.6%) believe that part-time
faculty rarely get hired into full-time positions at
their institution. This difference likely connects
with the fact that, by definition in these analyses,
involuntary part-time faculty either prefer or
have recently sought a full-time teaching posi-
tion in higher education but have not had
success in obtaining one. Although just more
than half of voluntary part-time faculty (51.2%)
agree that part-timers have primary responsi-
bility for teaching introductory classes, 62.1%
of involuntary part-time faculty feel the same.
Many voluntary part-time faculty have careers
outside academia, and institutions bring them
in to teach specialized courses in their area of
expertise. By contrast, involuntary part-time
faculty tend to be more traditionally trained
within particular disciplines and seek more
typical academic careers. Our data show that
involuntary part-time faculty are more likely

than their voluntary part-time counterparts to

timers lack job security.
Nearly nine out of 10
(88.2%) involuntary part-time faculty report
that part-timers have no guarantee of employ-
ment security compared with 81.9% of volun-
tary part-time faculty. Additionally, voluntary
part-time faculty are more likely than involun-
tary part-time faculty to agree that part-timers
are respected by their full-time colleagues

(83.1% vs. 77.2%).

Training the Next Generation of Faculty and
Potential for Revitalization

Full-time faculty members contribute to both
the stability and change of an institution; there-
fore, it is important for campuses to begin to
plan for retirements, faculty mobility, and the
development of the next generation of faculty.
The survey provides information on faculty
involvement in training or development and
potential areas for revitalization. Findings in
Table 6 show that just over two-thirds of

associate professors and assistant professors



Table 6. Faculty Views and Involvement in Training and Revitalization,

by Academic Rank

Full Associate  Assistant
Professor Professor Professor Lecturer Instructor

Training
“To a great extent”:

Feel that the training you received 55.3 46.9 48.7 36.8 40.3

in graduate school prepared

you well for your role as a

faculty member

Mentor new faculty 334 24.4 8.8 8.2 10.1
During the past two years: 46.9 60.7 66.6 65.3 65.6
Participated in a teaching
enhancement workshop
Revitalization
Agree “strongly” or “somewhat”: 80.1 67.3 66.9 62.4 65.7
The criteria for advancement and
promotion decisions are clear
During the past two years:

Considered leaving this institution 45.0 50.8 48.6 471 39.3

for another

Considered early retirement 31.0 22.5 8.1 16.7 10.4
Plan to retire within the next 18.2 8.5 3.1 7.9 5.9
three years

agree with the statement that the criteria for
advancement and promotion decisions at their
institution were clear. The one-third of tenure-
track professors who lack clarity on criteria for
promotion should be prime targets for faculty
mentoring and development. Although 80.1%
of full professors are clear about promotion
criteria, only one-third (33.4%) reported they
were involved in mentoring new faculty. In fact,
on-the-job career mentoring is crucial, as less
than half of assistant (48.7%) or associate profes-
sors (46.9%) felt that the training they received
in graduate school prepared them well for their
roles as faculty.

While teaching remains an area of promotion
and advancement, where evidence must be pre-
sented regarding influence on student learning,
it remains an area for continual development.

Roughly two-thirds of assistant professors

(66.6%) and 60.7% of associate professors par-
ticipated in a teaching enhancement workshop,
whereas less than half of full professors (46.9%)
reported that they did so in the past two years.
This may be because they have plans to retire,
as 18.2% of full professors plan to retire in the
next three years. Even more full professors are
thinking about retirement, as 31.0% considered
early retirement in the past two years.

More than half (50.8%) of associate professors
also considered leaving their institution in the
past two years, as did 45.0% of full professors,
and 48.6% of assistant professors. In fact, more
than one-in-five associate and full professors got
a firm job offer, presumably from another insti-
tution, in the last two years.* Sustaining faculty
vitality and retention are key as institutions plan
over the next several years.

“See p. 83 for tables by rank.
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2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Full-time Undergraduate Faculty—All Respondents 23,824 3,501 3,052 5,487 11,784 4,267 2,090 5,427
What is your principal activity in your current position at
this institution?
Administration 6.7 8.4 4.7 5.9 5.5 4.7 5.9 6.1
Teaching 76.9 70.1 62.2 91.7 91.9 91.8 92.1 91.8
Research 15.1 20.1 322 1.0 1.3 1.9 1.4 0.6
Services to clients and patients 0.5 0.6 0.6 0.6 0.5 0.3 0.3 0.8
Other 0.7 0.8 0.3 0.8 0.8 1.2 0.2 0.7
Are you considered a full-time employee of your institution for
at least nine months of the current academic year?
Yes 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
What is your present academic rank?
Professor 32.5 31.9 423 27.9 28.8 29.8 25.1 29.6
Associate professor 254 245 22.5 26.6 29.0 28.8 30.5 283
Assistant professor 26.9 24.9 241 29.8 30.9 289 34.7 311
Lecturer 7.8 10.2 7.6 8.1 2.7 4.0 23 1.6
Instructor 7.3 8.5 3.5 1.4 8.6 8.4 7.4 9.3
What is your tenure status at this institution?
Tenured 54.5 56.2 57.6 55.0 47.2 48.9 50.7 43.6
On tenure track, but not tenured 225 20.6 215 26.1 23.8 22.1 23.0 26.0
Not on tenure track, but institution has tenure system 20.1 23.0 19.6 18.2 16.6 15.8 17.1 17.3
Institution has no tenure system 2.9 0.2 1.4 0.7 12.4 13.2 9.1 13.1
Are you currently serving in an administrative position as:
Department chair 9.9 7.5 8.0 10.5 16.7 15.4 16.0 18.4
Dean (associate or assistant) 2.0 2.6 1.2 1.5 2.2 1.6 1.8 3.0
President 0.0 0.0 0.0 0.0 0.0 0.1 0.0 0.0
Vice-president 0.1 0.1 0.0 0.0 0.3 0.2 0.5 03
Provost 0.1 0.1 0.0 0.0 0.1 0.1 0.2 0.2
Other 14.9 14.7 16.6 12.9 15.6 14.5 16.6 16.2
Not applicable 65.0 67.0 60.7 70.1 59.1 60.6 59.0 57.5
Highest degree earned
Bachelor’s (B.A., B.S., etc.) 1.0 1.3 0.7 0.8 0.9 1.3 03 0.8
Master's (M.A., M.S., M.EA., M.B.A., etc.) 17.0 16.6 9.7 21.8 20.2 17.6 20.0 23.2
LL.B., J.D. 0.8 0.5 0.9 1.5 0.8 0.5 1.0 0.9
M.D., D.D.S. (or equivalent) 0.5 0.6 0.7 0.2 0.3 0.5 0.4 0.2
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.5 0.6 0.2 0.5 0.5 0.5 0.5 0.5
Ed.D. 24 1.4 2.3 43 3.0 22 2.8 4.0
Ph.D. 76.3 77.8 843 69.2 72.6 76.3 73.6 68.1
Other degree 13 1.2 1.1 1.8 1.5 1.0 1.5 2.2
None 0.1 0.1 0.1 0.0 0.1 0.1 0.0 0.1
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2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Degree currently working on
Bachelor's (B.A., B.S., etc.) 0.1 0.1 0.0 0.1 0.1 0.1 0.1 0.1
Master's (M.A., M.S., M.FA,, M.B.A,, etc.) 1.1 1.2 0.5 1.7 0.6 0.6 0.4 0.8
LL.B., J.D. 0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.0
M.D., D.D.S. (or equivalent) 0.1 0.1 0.0 0.1 0.0 0.0 0.0 0.0
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.2 0.2 0.0 0.2 0.1 0.1 0.2 0.1
Ed.D. 0.6 0.6 0.5 0.7 0.7 0.4 0.8 1.1
Ph.D. 3.7 3.2 1.4 5.1 5.8 53 44 6.9
Other degree 0.9 0.3 1.6 1.0 13 0.5 0.7 24
None 93.4 94.3 95.9 90.8 91.4 93.1 93.4 88.5
Noted as being personally “essential” or “very important”:
Research 78.5 82.3 88.6 68.9 69.8 74.4 70.6 64.3
Teaching 97.0 96.6 95.0 98.3 98.6 97.7 99.5 99.1
Service 62.7 61.3 56.7 65.9 68.6 64.4 71.8 71.6
During the past two years, have you engaged in any of the
following activities?
Taught an honors course 215 23.0 245 16.7 20.1 21.7 19.7 18.6
Taught an interdisciplinary course 46.9 45.4 57.4 37.9 49.6 54.0 40.1 49.6
Taught an ethnic studies course 11.2 9.8 12.1 11.0 13.7 15.9 11.9 12.2
Taught a women'’s studies course 7.2 5.8 6.4 7.6 10.6 1.8 10.8 9.3
Taught a service learning course 18.0 15.9 15.4 21.9 214 19.9 23.4 22.1
Taught an exclusively web-based course at this institution 14.0 14.0 6.5 23.6 1.5 8.7 15.9 12.2
Participated in a teaching enhancement workshop 58.5 53.4 45.9 69.7 70.8 69.5 72.4 71.5
Advised student groups involved in service/volunteer work 43.6 41.0 39.9 48.9 47.9 43.7 47.9 52.5
Collaborated with the local community in research/teaching 425 414 36.8 50.0 42.8 40.6 425 454
Conducted research or writing focused on international/global issues 31.8 32.0 383 273 29.7 32.8 283 27.1
Conducted research or writing focused on racial or ethnic minorities 23.1 23.4 27.1 19.1 22.4 25.9 19.8 20.0
Conducted research or writing focused on women and gender issues 20.6 20.2 21.8 19.3 21.6 253 20.2 18.5
Engaged undergraduates on your research project 51.3 52.5 60.1 455 46.1 50.5 40.2 443
Worked with undergraduates on a research project 66.1 64.6 73.0 63.4 65.7 70.4 57.3 65.0
Engaged in academic research that spans multiple disciplines 65.5 68.6 75.3 55.5 58.8 63.5 56.1 55.2
Taught a seminar for first-year students 26.5 23.8 30.1 21.7 34.1 36.8 28.8 34.1
Taught a capstone course 35.8 34.0 31.8 389 40.5 41.4 38.0 40.8
Taught in a learning community (e.g., FIG, linked courses) 8.2 9.0 43 10.4 8.2 8.3 8.0 8.1
Supervised an undergraduate thesis 37.6 37.0 449 29.1 40.3 48.8 34.1 344
Published op-ed pieces or editorials 15.2 14.8 17.3 15.8 133 12.9 133 13.9
Received funding for your work from foundations 21.2 20.7 29.6 19.1 16.4 19.0 13.9 15.0
Received funding for your work from state or federal government 29.7 373 343 24.8 12.6 15.9 12.8 9.0
Received funding for your work from business or industry 10.8 13.5 12.1 8.7 5.8 5.9 5.8 5.6
How many courses are you teaching this term?
Mean 25 2.2 2.0 3.2 3.0 2.7 3.0 3.2
Median 2.0 2.0 2.0 3.0 3.0 3.0 3.0 3.0
Mode 2 2 2 3 3 3 3 3
Teach at least one course this term at another institution 3.1 2.2 3.3 3.5 4.6 4.7 4.6 4.6
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2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Type of course taught this term “at this institution”
General education course
Teach at least one course 25.5 19.1 17.9 37.7 35.2 33.0 30.1 40.2
Mean student enrollment 47.9 64.9 54.8 46.3 24.9 23.9 22.7 26.8
Have teaching/lab assistant or reader/grader assigned 24.8 35.1 51.1 11.3 13.8 12.5 6.2 17.8
Course required for an undergraduate major
Teach at least one course 69.8 69.5 52.4 80.7 76.4 71.9 71.2 80.9
Mean student enrollment 35.7 45.1 40.0 28.5 20.8 21.0 22.9 19.4
Have teaching/lab assistant or reader/grader assigned 243 29.1 49.5 10.1 12.8 14.4 10.0 12.6
Other undergraduate course
Teach at least one course 30.8 29.2 36.7 28.2 31.2 36.1 28.6 27.3
Mean student enrollment 25.8 32.0 243 22.8 16.8 16.7 19.1 15.8
Have teaching/lab assistant or reader/grader assigned 17.2 18.6 31.5 6.6 7.5 83 6.1 7.2
Developmental/remedial course (not for credit)
Teach at least one course 0.7 04 0.5 1.3 0.7 0.7 0.6 0.8
Mean student enrollment 28.1 433 13.2 29.6 18.1 16.7 22.4 17.7
Have teaching/lab assistant or reader/grader assigned 17.8 7.4 32.4 21.6 12.3 18.7 27.1 1.0
Non-credit course (other than above)
Teach at least one course 1.0 1.1 1.1 0.7 1.1 0.9 1.2 13
Mean student enrollment 26.5 31.9 18.0 23.4 23.9 15.1 40.1 23.0
Have teaching/lab assistant or reader/grader assigned 7.2 5.8 1.6 12.5 12.9 13.0 10.5 14.0
Graduate course
Teach at least one course 22.7 25.7 33.7 171 10.6 9.7 17.0 83
Mean student enrollment 14.2 14.9 12.2 15.3 14.3 14.8 15.1 12.7
Have teaching/lab assistant or reader/grader assigned 7.7 7.4 11.1 5.2 2.8 3.4 2.2 2.6
What types of courses do you primarily teach?
(based on faculty who indicated they were not teaching this term)
Undergraduate credit courses 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Graduate courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Non-credit courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
| do not teach 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Do you teach remedial/developmental skills in any of the
following areas?
Reading 6.1 6.3 5.0 6.0 6.7 7.4 7.2 5.6
Writing 14.0 14.2 10.9 13.9 16.4 19.4 14.4 14.2
Mathematics 5.1 49 35 73 49 53 4.6 4.7
ESL 1.1 1.3 0.5 1.0 1.1 1.1 1.6 0.9
General academic skills 11.6 12.9 1.7 12.4 1.7 12.3 10.9 11.6
Other subject areas 6.7 7.5 4.4 74 6.5 7.0 6.4 6.0
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Have you engaged in any of the following professional
development opportunities at your institution?
Paid workshops outside the institution focused on teaching
Yes 22.9 19.0 14.3 30.3 32.8 29.6 31.6 36.8
No 69.4 72.6 79.5 62.2 59.4 61.9 61.8 55.4
Not eligible 1.8 23 1.0 1.7 1.5 1.6 1.3 1.4
Not available 5.9 6.2 5.1 5.7 6.4 6.9 5.3 6.4
Paid sabbatical leave
Yes 341 31.1 49.2 24.7 36.0 42.7 33.6 30.0
No 46.2 48.5 35.0 53.2 44.3 38.4 415 49.0
Not eligible 16.7 173 14.0 18.6 16.1 13.9 17.1 18.1
Not available 3.0 3.1 1.7 34 3.6 5.0 1.8 2.9
Travel funds paid by the institution
Yes 75.7 73.8 711 79.0 80.9 81.2 80.9 80.4
No 20.1 21.2 243 17.2 16.3 15.9 16.1 16.8
Not eligible 26 33 23 23 1.5 1.3 2.1 1.4
Not available 1.7 1.7 2.2 1.4 1.4 1.6 0.9 1.4
Internal grants for research
Yes 485 50.2 52.0 45.7 44.1 48.4 43.0 40.1
No 46.0 44.3 43.0 495 49.2 44.4 51.1 53.3
Not eligible 3.7 4.2 33 3.6 3.0 3.0 33 2.8
Not available 1.8 1.3 1.7 1.3 3.7 4.2 2.6 3.8
Training for administrative leadership
Yes 12.9 123 10.8 15.4 13.8 12.7 13.5 15.1
No 75.7 77.0 80.4 72.7 7.2 71.4 72.4 70.3
Not eligible 5.1 6.3 3.6 4.7 4.4 3.8 4.6 5.0
Not available 6.3 44 5.2 7.2 10.6 12.1 9.5 9.5
Received incentives to develop new courses
Yes 22.4 20.4 19.8 25.2 26.7 30.2 24.3 241
No 69.2 71.2 74.0 66.5 62.3 58.7 64.9 64.9
Not eligible 2.3 2.8 15 2.1 2.2 24 2.6 2.0
Not available 6.2 5.6 4.8 6.2 8.7 8.7 8.2 9.0
Received incentives to integrate new technology into
your classroom
Yes 18.0 16.7 17.2 216 18.2 17.7 18.2 18.8
No 74.4 76.7 77.5 70.2 70.5 711 71.2 69.4
Not eligible 1.8 2.1 1.3 1.8 1.4 1.3 1.8 1.2
Not available 5.8 44 4.0 6.4 9.9 9.9 8.8 10.6
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How many of the following have you published?
Articles in academic or professional journals
None 183 15.9 10.0 22.9 27.4 238 26.1 32.0
1-2 17.8 16.0 11.0 23.0 23.0 21.2 221 25.5
3-4 12.9 10.6 11.8 16.3 15.7 15.8 15.8 15.5
5-10 173 16.5 16.8 19.3 17.7 20.3 18.5 14.5
11-20 133 15.1 15.9 11.0 9.0 10.2 8.8 7.8
21-50 12.1 15.7 16.3 5.9 5.8 7.2 7.0 3.6
51+ 83 10.1 18.1 1.6 1.4 1.4 1.7 1.1
Chapters in edited volumes
None 45.8 41.2 29.9 58.8 58.7 54.6 57.8 63.6
1-2 24.9 25.1 22.8 26.5 25.0 25.8 26.3 235
3-4 124 15.0 13.8 8.2 9.4 11.6 83 7.6
5-10 10.5 11.6 19.7 48 5.0 5.8 5.8 3.7
11-20 4.0 4.7 85 1.0 1.4 1.6 1.4 1.2
21-50 1.8 1.9 44 0.7 0.4 0.5 0.4 0.3
51+ 0.4 0.5 1.1 0.1 0.0 0.0 0.0 0.1
Books, manuals, or monographs
None 62.2 60.3 49.6 70.8 69.7 67.0 70.3 72.4
1-2 238 24.9 25.8 21.6 21.9 23.9 225 19.3
3-4 7.7 8.7 12.1 44 4.7 5.4 3.9 45
5-10 4.8 4.6 9.6 25 29 29 2.7 3.1
11-20 1.2 1.1 2.8 0.5 0.6 0.6 0.6 0.6
21-50 0.2 0.4 0.1 0.2 0.1 0.1 0.1 0.1
51+ 0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.0
Other, such as patents or computer software products
None 86.8 85.3 81.5 90.8 91.2 91.5 90.8 91.2
1-2 74 8.6 8.7 5.4 5.4 5.5 5.6 5.2
3-4 2.6 29 3.8 1.6 1.5 1.1 2.0 1.6
5-10 1.8 2.0 24 1.2 1.1 1.3 0.9 1.0
11-20 0.8 0.7 1.7 0.6 0.3 0.2 0.4 0.3
21-50 0.4 0.1 1.5 0.2 0.3 0.2 0.2 0.4
51+ 0.3 0.4 04 0.2 0.2 0.2 0.1 0.2
How many exhibitions or performances in the fine or applied arts
have you presented in the last two years?
None 84.5 85.8 86.6 82.1 81.8 80.1 86.2 81.4
1-2 5.4 49 5.2 5.7 6.4 7.6 5.2 5.8
3-4 3.2 2.3 2.7 4.5 4.5 5.1 3.7 43
5-10 3.8 36 3.9 4.2 3.6 34 24 44
11-20 1.5 1.4 0.9 1.8 1.9 2.0 1.9 1.9
21-50 0.9 1.1 0.2 1.1 1.0 1.0 0.4 13
51+ 0.7 0.9 0.4 0.6 0.7 0.7 0.2 0.9
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Institutions Public Private Public All Private Nonsec Catholic Oth Relig
How many of your professional writings have been published or
accepted for publication in the last two years?
None 28.1 239 16.9 3741 39.4 35.0 383 447
1-2 30.5 28.1 23.2 36.9 36.6 37.4 36.8 35.7
3-4 21.9 24.7 26.4 17.7 15.2 17.5 15.5 12.7
5-10 14.7 17.2 245 6.8 7.5 8.9 7.8 5.9
11-20 35 4.8 5.5 1.3 1.0 1.1 1.2 0.8
21-50 1.0 1.0 3.0 0.2 0.2 0.1 0.3 0.2
51+ 0.2 0.2 0.5 0.0 0.1 0.1 0.1 0.0
Do you, “to a great extent”:
Feel that the training you received in graduate school prepared you
well for your role as a faculty member 49.0 50.3 52.3 47.0 45.0 432 47.1 45.8
Achieve a healthy balance between your personal life and your
professional life 321 31.3 323 335 32.2 31.8 34.2 31.7
Experience close alignment between your work and your
personal values 62.7 61.5 64.4 61.6 65.1 60.8 67.9 68.3
Feel that you have to work harder than your colleagues to be perceived
as a legitimate scholar 28.2 30.3 25.7 28.9 24.8 234 253 26.0
Mentor new faculty 20.7 19.9 21.4 21.9 20.9 21.9 22.7 18.9
In your interactions with undergraduates, how “frequently”
do you encourage them to:
Ask questions in class 95.2 94.7 94.6 95.5 96.6 97.3 96.2 96.1
Support their opinions with a logical argument 824 81.5 81.7 83.7 83.8 85.5 83.2 82.2
Seek solutions to problems and explain them to others 719 69.8 72.1 74.2 74.2 741 75.3 73.6
Revise their papers to improve their writing 55.2 52.3 53.4 57.5 61.2 62.2 60.6 60.4
Evaluate the quality or reliability of information they receive 68.5 67.3 66.9 71.2 70.2 n7 7.1 68.2
Take risks for potential gains 37.2 35.6 36.0 37.8 41.6 43.7 39.5 40.3
Seek alternative solutions to a problem 59.7 57.5 59.2 63.4 61.3 61.8 61.1 60.9
Look up scientific research articles and resources 53.8 53.3 58.9 54.7 49.0 50.5 49.3 47.2
Explore topics on their own, even though it was not required for a class 524 51.5 56.5 53.6 49.2 50.9 49.1 47.6
Accept mistakes as part of the learning process 73.9 715 72.9 77.2 76.9 76.6 71.2 71.2
Seek feedback on their academic work 73.4 7.3 71.8 75.9 77.3 78.1 71.2 76.5
Integrate skills and knowledge from different sources and experiences 76.0 75.0 72.9 79.4 77.8 76.5 80.0 78.2
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Methods you use in “all” or “most” of the courses you teach:
Multiple-choice exams 29.3 285 20.0 39.6 29.4 21.4 37.1 34.2
Essay exams 41.3 40.1 42.1 38.9 45.7 441 46.4 472
Short-answer exams 44.9 44.4 40.6 46.9 48.0 43.6 50.6 51.5
Quizzes 38.9 39.6 28.6 45.6 40.2 35.9 41.8 441
Weekly essay assignments 20.2 18.8 21.6 19.9 2222 225 20.6 22.6
Student presentations 43.8 393 43.8 45.6 52.1 51.7 51.6 52.8
Term/research papers 433 39.8 51.1 41.0 46.1 479 45.8 443
Student evaluations of each others’ work 21.0 19.9 15.9 24.6 247 25.4 21.7 25.6
Grading on a curve 17.3 19.9 21.8 12.9 1.4 11.2 13.2 10.7
Competency-based grading 47.6 45.1 47.9 50.8 49.6 51.0 49.9 48.0
Class discussions 82.2 80.7 82.5 82.1 85.7 85.1 86.2 86.1
Cooperative learning (small groups) 56.7 53.7 50.4 60.8 65.6 65.9 61.7 67.2
Experiential learning/Field studies 25.6 234 23.1 30.3 28.6 27.2 26.1 31.4
Teaching assistants 12.7 14.5 24.2 4.7 5.7 6.4 34 6.2
Recitals/Demonstrations 19.0 18.2 18.3 20.9 19.6 20.0 17.8 20.2
Group projects 32.0 304 255 36.1 37.6 36.5 37.2 39.0
Extensive lecturing 45.0 47.4 46.6 44.0 39.0 37.7 43.6 38.2
Multiple drafts of written work 23.9 21.7 22.3 25.7 28.6 314 26.7 26.5
Student-selected topics for course content 19.8 18.0 20.4 213 21.6 22.0 213 213
Reflective writing/journaling 17.6 15.8 13.2 20.6 23.1 213 23.2 24.9
Community service as part of coursework 5.9 5.3 35 73 8.1 6.2 9.2 9.6
Electronic quizzes with immediate feedback in class 14 14 5.4 10.3 6.6 49 7.2 83
Using real-life problems 55.4 54.5 46.8 62.9 58.3 55.4 63.5 58.7
Using student inquiry to drive learning 45.8 43.7 45.4 48.3 48.7 48.8 51.2 47.2
Personal goals noted as “essential” or “very important”:
Becoming an authority in my field 68.8 70.8 79.6 62.3 60.6 60.7 60.8 60.4
Influencing the political structure 22.9 222 22.8 25.7 21.8 214 23.9 21.2
Influencing social values 48.5 45.8 45.5 51.0 55.1 50.2 58.2 58.9
Raising a family 72.9 71.8 76.4 71.8 73.2 71.0 71.0 76.7
Becoming very well off financially 25.6 25.7 27.0 26.7 22.6 23.9 25.5 19.7
Helping others who are in difficulty 72.2 70.7 67.9 75.6 76.3 73.7 78.1 783
Adopting “green” practices to protect the environment 56.6 58.5 48.0 59.9 57.1 58.7 61.6 52.9
Developing a meaningful philosophy of life 82.2 81.7 771 84.1 86.4 83.7 87.6 88.7
Helping to promote racial understanding 72.2 72.4 67.5 72.9 75.4 742 76.1 76.2
Integrating spirituality into my life 46.4 39.8 424 52.9 59.1 46.2 63.1 70.8
Making a theoretical contribution to science 38.0 414 494 31.5 26.0 26.5 30.9 229
Participating in a community action program 28.0 25.7 241 33.7 314 28.6 34.0 33.1
Keeping up to date with political affairs 59.8 59.1 61.0 60.3 59.6 60.5 62.5 57.2
Becoming a community leader 18.8 17.2 134 23.9 22.7 20.0 24.7 24.7
Mentoring the next generation of scholars 71.7 71.5 85.0 74.2 74.9 73.8 75.5 75.8
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Goals for undergraduates noted as “essential” or “very important”
Develop ability to think critically 99.5 99.5 99.6 994 99.3 98.8 99.8 99.5
Prepare students for employment after college 783 76.4 1.7 86.3 81.0 713 83.1 83.9
Prepare students for graduate or advanced education 75.2 72.2 77.2 76.8 78.4 77.3 71.9 79.9
Develop moral character 68.8 64.8 64.2 71.9 79.1 72.5 84.4 83.5
Provide for students’ emotional development 50.4 46.6 45.6 53.2 61.2 54.8 67.1 65.0
Teach students the classic works of Western civilization 279 24.8 29.9 27.6 335 30.4 353 36.0
Help students develop personal values 64.1 57.9 62.4 68.0 76.2 69.5 80.8 81.2
Enhance students’ self-understanding 71.0 67.4 66.1 74.6 80.2 77.2 83.7 81.7
Instill in students a commitment to community service 445 39.4 37.8 52.0 55.1 46.8 61.1 61.0
Enhance students’ knowledge of and appreciation for other

racial/ethnic groups 70.1 67.7 64.8 73.8 76.9 75.4 77.3 78.3

Help master knowledge in a discipline 94.1 94.0 94.2 94.2 93.9 92.2 95.2 94.9
Develop creative capacities 79.4 78.2 82.3 78.8 79.7 79.5 80.5 79.5
Instill a basic appreciation of the liberal arts 66.7 61.6 64.5 68.2 78.9 78.5 783 79.7
Promote ability to write effectively 91.3 89.6 90.3 92.6 94.6 94.7 93.9 94.7
Help students evaluate the quality and reliability of information 95.7 95.6 95.8 95.8 95.7 95.5 95.2 96.0
Engage students in civil discourse around controversial issues 66.7 64.2 64.7 67.3 73.5 73.2 72.4 74.4
Teach students tolerance and respect for different beliefs 78.9 71.0 72.8 823 85.7 84.6 86.5 86.4
Encourage students to become agents of social change 52.1 48.4 47.2 56.0 61.3 57.8 65.0 63.0

During the present term, how many hours per week on average

do you actually spend on:

Scheduled teaching (give actual, not credit hours)
None 5.8 6.7 8.4 2.7 43 5.8 34 3.2
1-4 15.8 19.6 235 7.0 85 9.9 8.0 7.3
5-8 34.6 40.6 44.0 20.4 26.2 30.2 271 21.4
9-12 28.6 221 16.5 44.8 39.0 36.2 41.0 411
13-16 9.2 5.7 4.6 16.2 14.8 12.1 13.8 18.2
17-20 3.7 34 2.0 5.1 4.8 34 4.7 6.3
21-34 1.7 1.5 0.9 2.8 2.0 2.1 1.8 2.0
35-44 0.2 0.2 0.1 0.6 0.2 0.1 0.0 0.2
45+ 0.2 0.1 0.0 0.5 0.2 0.1 0.1 0.3

Preparing for teaching (including reading student papers

and grading)
None 49 5.6 7.2 2.3 3.8 5.2 29 2.9
1-4 1.5 13.9 135 7.6 8.1 8.2 7.8 8.2
5-8 24.4 25.1 30.5 20.8 20.9 20.3 23.6 20.2
9-12 224 22.6 20.4 24.4 21.5 19.7 24.6 219
13-16 13.9 12.2 12.8 15.9 16.5 16.1 16.4 17.0
17-20 121 1.5 83 14.6 14.8 15.5 14.2 14.4
21-34 8.0 6.9 55 11.0 10.1 10.8 7.1 10.9
35-44 1.8 1.2 1.7 2.2 3.2 3.1 2.2 39
45+ 0.9 0.9 0.1 1.2 1.0 1.2 1.2 0.7
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During the present term, how many hours per week on average

do you actually spend on:

Advising and counseling of students
None 4.4 5.1 2.8 4.0 4.4 5.0 4.7 35
1-4 56.7 59.0 58.2 52.6 54.4 54.4 53.8 54.8
5-8 27.1 253 26.0 29.6 29.8 30.6 29.2 29.2
9-12 7.8 6.9 8.8 9.1 7.5 6.6 8.2 8.2
13-16 22 1.8 3.2 2.6 2.1 1.6 25 25
17-20 1.1 1.2 0.8 14 0.8 0.7 1.0 0.9
21-34 0.6 0.6 0.2 0.6 0.8 1.0 0.6 0.7
35-44 0.1 0.0 0.0 0.1 0.1 0.1 0.0 0.1
45+ 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.1

Committee work and meetings
None 7.6 8.7 7.9 5.2 7.0 8.1 5.6 6.5
1-4 58.0 56.1 60.6 56.6 61.3 59.9 58.5 64.3
5-8 23.7 23.7 23.1 26.0 223 22.1 25.2 21.0
9-12 6.8 7.2 5.7 7.8 5.8 6.3 6.8 438
13-16 2.2 24 1.5 2.6 2.0 2.0 2.4 1.6
17-20 13 1.5 0.8 1.5 1.1 1.1 0.7 1.2
21-34 03 03 0.4 0.2 0.4 0.4 0.6 0.3
35-44 0.1 0.1 0.0 0.1 0.1 0.0 0.1 0.2
45+ 0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.1

Other administration
None 30.6 325 284 31.2 27.4 293 26.9 25.7
1-4 39.7 36.4 43.0 4.4 42.0 43.0 39.8 42.2
5-8 13.8 14.0 14.2 121 14.9 13.9 15.5 15.7
9-12 6.6 6.9 6.2 6.4 6.6 6.4 7.2 6.5
13-16 34 34 3.7 2.9 34 3.2 4.4 33
17-20 2.7 2.8 23 2.9 2.8 23 3.2 3.1
21-34 23 3.0 1.6 1.9 1.7 1.1 2.0 23
35-44 0.7 0.7 03 0.8 0.7 0.5 0.6 1.0
45+ 0.2 0.2 0.2 0.2 0.4 0.4 0.5 0.3

Research and scholarly writing
None 13.1 12.2 73 15.3 18.4 16.0 18.0 213
1-4 303 25.4 16.3 423 429 40.6 413 46.3
5-8 19.2 19.7 16.2 20.6 19.5 21.2 203 171
9-12 12.9 13.6 17.3 1.1 8.7 9.3 9.5 7.8
13-16 6.9 7.9 10.3 4.7 35 3.7 4.0 3.0
17-20 6.0 7.2 9.8 2.7 2.9 3.7 3.0 2.0
21-34 6.3 15 12.5 1.9 2.1 24 23 1.5
35-44 34 41 6.5 0.8 1.1 1.9 1.1 04
45+ 2.0 2.3 3.9 0.6 0.8 1.2 0.6 0.6
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During the present term, how many hours per week on average

do you actually spend on:

Other creative products/performances
None 59.0 59.8 62.9 54.8 57.5 58.6 56.5 56.8
1-4 25.2 233 229 28.6 28.1 27.1 29.2 28.6
5-8 85 9.2 75 9.0 15 73 7.2 8.0
9-12 3.8 41 3.6 3.9 3.2 2.7 3.9 34
13-16 1.4 1.5 1.5 1.2 1.1 1.1 0.9 1.2
17-20 1.2 1.2 0.6 14 1.4 2.0 1.2 0.9
21-34 0.5 0.5 0.3 0.6 0.5 0.5 0.6 0.5
35-44 0.1 0.1 0.2 0.2 0.2 0.2 0.0 0.2
45+ 0.3 0.3 0.5 0.2 0.4 0.5 0.5 0.4

Consultation with clients/patients
None 84.1 84.7 86.4 81.1 83.5 85.4 823 81.9
1-4 10.7 10.1 9.5 12.9 11.0 9.5 1.3 12.5
5-8 2.9 2.8 1.9 33 3.4 34 3.9 3.1
9-12 1.2 1.3 1.1 13 1.2 1.2 0.8 1.4
13-16 0.4 0.4 0.4 0.6 0.5 0.2 0.9 0.5
17-20 0.4 0.3 0.5 0.6 0.3 0.1 0.5 0.4
21-34 0.1 0.1 0.1 0.2 0.2 0.2 0.2 0.2
35-44 0.1 0.1 0.2 0.0 0.0 0.0 0.1 0.0
45+ 0.1 0.1 0.0 0.1 0.0 0.0 0.0 0.0

Community or public service
None 46.6 49.9 55.1 36.2 415 47.9 38.6 36.0
1-4 43.7 41.0 37.8 51.3 47.7 43.2 49.8 514
5-8 7.1 6.7 4.7 9.2 83 6.8 8.6 9.7
9-12 1.7 1.5 1.6 2.1 1.8 1.3 2.0 2.1
13-16 0.5 0.5 0.4 0.7 04 0.3 0.3 0.4
17-20 03 03 0.2 0.4 03 0.2 0.4 03
21-34 0.1 0.0 0.2 0.1 0.1 0.1 0.0 0.1
35-44 0.0 0.1 0.0 0.0 0.0 0.0 0.1 0.0
45+ 0.0 0.0 0.1 0.0 0.1 0.1 0.1 0.0

Outside consulting/freelance work
None 725 733 69.2 71.0 75.3 76.5 71.7 72.8
1-4 212 211 22.7 21.9 19.1 18.1 17.2 211
5-8 4.4 4.1 5.4 5.0 3.7 34 3.2 43
9-12 1.1 0.9 1.5 1.3 1.1 1.1 0.8 1.2
13-16 0.4 0.3 0.7 0.3 0.2 0.3 0.3 0.1
17-20 0.2 0.2 0.2 0.3 0.3 0.2 0.6 0.3
21-34 0.1 0.0 0.2 0.1 0.1 0.1 0.1 0.2
35-44 0.1 0.0 0.0 0.1 0.1 0.1 0.1 0.0
45+ 0.0 0.0 0.1 0.0 0.0 0.1 0.1 0.0
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During the present term, how many hours per week on average
do you actually spend on:
Household/childcare duties
None 9.2 9.3 10.6 8.7 8.1 7.3 8.7 8.7
1-4 17.9 18.0 16.5 18.8 18.2 18.2 17.5 18.6
5-8 25.2 25.6 232 26.2 25.3 25.1 25.2 25.5
9-12 16.1 16.5 15.3 16.1 16.1 16.3 16.0 16.0
13-16 8.7 85 10.0 7.8 9.1 8.7 10.1 8.9
17-20 8.6 8.6 9.0 8.7 8.2 8.8 7.0 8.2
21-34 5.9 5.5 6.3 6.0 6.5 6.9 6.2 6.2
35-44 4.1 4.0 5.2 3.8 35 3.4 35 3.6
45+ 4.1 4.1 3.8 3.8 5.0 5.3 5.7 44
Commuting to campus
None 7.5 7.4 5.4 6.0 11.5 141 6.3 1.3
1-4 58.6 62.7 51.5 60.3 54.4 51.1 53.7 58.3
5-8 24.2 22.3 29.4 232 24.5 25.5 28.9 211
9-12 7.7 6.0 1.4 83 75 7.2 9.6 6.9
13-16 1.5 1.2 1.8 1.6 1.6 1.6 1.0 1.9
17-20 0.3 0.2 0.5 03 0.3 0.3 04 0.3
21-34 0.1 0.0 0.1 0.2 0.1 0.1 0.1 0.1
35-44 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
45+ 0.1 0.0 0.0 0.1 0.0 0.0 0.0 0.1
Other employment, outside of academia
None 89.5 90.7 91.7 86.8 87.1 89.1 88.6 84.2
1-4 5.7 5.3 3.9 7.0 6.9 6.0 5.5 8.6
5-8 23 2.0 22 26 2.7 1.7 2.7 3.6
9-12 1.1 0.8 1.1 1.7 1.2 0.8 1.1 1.5
13-16 0.4 03 0.2 0.6 0.7 1.1 0.3 0.6
17-20 0.4 0.4 0.3 0.5 0.6 0.3 1.1 0.7
21-34 0.3 0.2 0.3 03 0.4 0.4 0.4 0.5
35-44 0.2 0.1 0.2 04 0.4 0.4 0.3 0.3
45+ 0.1 0.1 0.1 0.2 0.1 0.1 0.1 0.1
General activities
Are you a member of a faculty union? 26.3 36.2 3.8 42.1 8.9 12.4 9.8 4.6
Are you a U.S. citizen? 92.0 91.2 91.1 93.4 93.5 92.5 94.0 94.3
Do you plan to retire within the next three years? 9.8 9.8 7.9 124 8.9 8.9 9.6 8.6
Do you use your scholarship to address local community needs? 37.4 37.2 29.0 46.0 36.8 324 37.1 41.5
Have you been sexually harassed at this institution? 4.7 4.7 4.1 5.3 4.8 5.3 4.7 4.2
Have you ever interrupted your professional career for more than
one year for family reasons? 10.9 10.8 8.1 12.8 1.7 11.4 12.2 11.9
Have you ever received an award for outstanding teaching? 426 44.8 40.1 43.9 38.6 38.2 374 39.5
Is (or was) your spouse/partner an academic? 33.5 35.1 33.8 31.3 32.0 34.1 28.0 31.9
During the past two years, have you:
Considered early retirement? 19.8 20.6 17.1 224 17.7 19.0 16.9 16.7
Considered leaving academe for another job? 315 31.7 273 345 31.9 334 28.5 32.1
Considered leaving this institution for another? 47.3 49.5 47.4 46.6 43.0 45.0 39.9 423
Changed academic institutions? 16.7 16.9 16.4 16.7 16.5 15.8 15.5 17.7
Engaged in paid consulting outside of your institution? 36.4 37.4 43.1 34.8 29.2 29.5 27.7 29.8
Engaged in public service/professional consulting without pay? 57.1 57.7 55.4 61.3 52.8 50.9 52.6 54.9
Received at least one firm job offer? 253 24.7 26.1 26.7 248 235 233 26.9
Requested/sought an early promotion? 7.9 8.2 8.0 8.4 6.3 6.3 6.1 6.5
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If you were to begin your career again, would you:

Still want to come to this institution?
Definitely yes 36.3 31.5 46.5 344 39.7 38.6 39.8 40.8
Probably yes 33.8 35.9 30.6 32.1 335 323 34.8 34.1
Not sure 16.8 18.5 12.3 18.2 15.6 16.6 15.1 14.8
Probably no 8.0 8.2 6.4 10.0 7.0 6.9 6.2 7.6
Definitely no 5.2 5.9 4.1 5.4 4.2 5.6 4.1 2.8

Still want to be a college professor?
Definitely yes 61.6 59.6 61.8 63.8 63.6 61.7 67.0 64.0
Probably yes 26.3 27.2 26.4 24.5 25.9 26.9 23.2 26.2
Not sure 8.9 10.0 8.7 8.2 73 7.7 7.5 6.9
Probably no 2.6 2.7 2.2 2.7 2.6 33 1.7 24
Definitely no 0.7 0.6 0.9 0.9 0.5 0.5 0.6 0.5

Attributes noted as being “very descriptive” of your institution
It is easy for students to see faculty outside of regular office hours 53.5 43.5 48.5 59.8 75.1 74.0 74.2 76.8
The faculty are typically at odds with campus administration 19.5 214 15.3 214 171 20.2 14.3 15.3
Faculty here respect each other 48.2 44.9 54.1 44.8 53.8 50.7 54.5 56.8
Most students are treated like “numbers in a book” 49 6.6 4.0 42 23 34 1.4 1.7
Faculty are rewarded for being good teachers 16.5 13.8 13.8 18.2 23.7 25.7 234 21.6
There is respect for the expression of diverse values and beliefs 35.7 33.8 43.1 31.9 37.0 41.3 37.7 32.0
Faculty are rewarded for their efforts to use instructional technology 14.7 13.2 143 19.3 13.6 13.8 13.3 13.5
Administrators consider faculty concerns when making policy 14.6 1.5 15.6 15.7 19.6 20.1 17.3 20.4
The administration is open about its policies 16.7 14.4 13.7 20.6 20.8 18.3 20.0 23.8

Factors noted as a source of stress for you during the last

two years
Managing household responsibilities 74.7 74.4 72.7 75.1 71.3 78.4 76.5 76.5
Child care 55.7 55.0 58.7 51.7 58.3 62.6 57.0 54.8
Care of elderly parent 49.9 49.6 52.8 48.8 48.7 47.7 52.0 48.1
My physical health 54.0 54.0 54.5 54.0 53.7 55.1 53.1 52.5
Health of spouse/partner 443 46.2 40.9 45.3 42.0 41.0 43.7 42.2
Review/promotion process 57.8 59.8 54.3 59.0 55.3 56.3 54.1 54.9
Subtle discrimination (e.g., prejudice, racism, sexism) 283 28.8 273 29.1 271 293 245 26.1
Personal finances 65.7 65.5 58.5 70.1 68.7 68.4 66.8 69.9
Committee work 62.0 60.9 56.0 67.4 64.6 65.6 67.3 62.2
Faculty meetings 53.9 53.3 50.8 57.3 54.8 54.1 57.7 54.0
Colleagues 61.7 62.2 58.1 63.2 62.3 64.1 61.2 60.8
Students 60.6 60.3 53.1 64.5 64.8 66.0 61.6 65.2
Research or publishing demands 70.7 745 71.7 64.1 61.8 66.3 63.8 55.8
Institutional procedures and “red tape” 71.3 75.5 66.8 73.6 63.5 62.1 66.1 63.7
Teaching load 62.6 61.9 50.5 7.2 67.4 64.8 68.7 69.5
Children's problems 48.0 49.1 48.8 44.7 48.1 49.8 47.9 46.5
Friction with spouse/partner 33.2 32.8 33.0 345 331 345 33.9 314
Lack of personal time 82.2 81.5 83.1 82.4 82.8 83.5 81.9 82.4
Keeping up with information technology 52.1 51.1 47.6 57.5 53.0 50.3 56.1 54.3
Job security 39.2 41.1 30.0 43.6 394 41.6 35.0 393
Being part of a dual career couple 49.8 50.5 49.8 46.8 51.1 51.4 51.0 50.8
Working with underprepared students 75.3 78.1 58.1 83.5 771 741 79.3 793
Self-imposed high expectations 84.8 85.1 86.1 83.5 84.2 84.4 83.7 84.3
Change in work responsibilities 49.7 50.8 43.6 51.3 51.3 50.9 51.7 51.6
Institutional budget cuts 74.2 86.1 47.2 83.4 62.5 67.5 56.7 60.2
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Aspects of your job with which you are “very satisfied”
or “satisfied”:
Salary 48.6 47.0 58.4 44.0 47.6 49.9 52.8 424
Health benefits 71.4 72.3 75.7 73.3 62.7 62.4 69.5 59.6
Retirement benefits 68.5 67.1 76.2 69.9 62.7 61.8 65.2 62.4
Opportunity for scholarly pursuits 58.8 60.1 75.7 48.1 50.3 52.2 48.3 49.2
Teaching load 58.7 59.1 73.2 46.8 55.8 58.3 55.3 53.2
Quality of students 53.8 48.6 73.8 42.9 57.4 60.4 55.3 55.3
Office/lab space 70.3 69.8 72.2 68.8 71.0 70.5 74.4 70.0
Autonomy and independence 85.6 86.0 87.7 82.8 85.6 85.8 86.1 85.2
Professional relationships with other faculty 76.7 76.0 753 75.6 80.8 79.6 823 813
Social relationships with other faculty 65.6 63.8 60.4 68.2 71.9 71.0 74.7 71.5
Competency of colleagues 78.7 71.0 83.6 75.8 81.2 80.4 80.8 82.2
Job security 73.4 71.2 79.7 70.4 75.5 75.1 78.6 74.3
Departmental leadership 68.5 66.6 68.1 69.5 72.3 71.0 72.0 73.9
Course assignments 82.6 81.2 84.9 81.1 85.0 84.2 87.2 84.8
Freedom to determine course content 91.8 92.0 92.4 90.7 92.0 91.2 92.1 92.8
Availability of child care at this institution 26.5 25.1 26.8 349 21.7 22.9 23.0 19.5
Prospects for career advancement 54.2 52.2 61.6 50.2 56.1 55.3 59.6 55.3
Clerical/administrative support 57.8 55.2 56.2 62.6 60.5 59.1 64.9 59.7
Overall job satisfaction 74.7 73.2 712 734 771 75.9 80.7 76.6
Tuition remission for your children/dependents 66.2 56.1 80.8 55.6 79.6 76.0 83.4 81.4
Do you agree “strongly” or “somewhat”?
Faculty are interested in students’ personal problems 813 76.6 73.7 86.9 93.7 90.5 95.8 96.2
Racial and ethnic diversity should be more strongly reflected in
the curriculum 53.3 49.4 50.2 56.1 62.4 60.3 63.7 64.0
Faculty feel that most students are well-prepared academically 39.7 314 66.7 283 447 46.0 45.6 42.8
This institution should hire more faculty of color 71.9 721 745 65.8 75.4 745 76.6 75.7
This institution should hire more women faculty 60.5 63.2 69.9 53.1 53.1 53.3 49.8 54.6
Student Affairs staff have the support and respect of faculty 76.2 74.2 81.0 76.4 76.3 733 78.0 78.5
Faculty are committed to the welfare of this institution 90.2 88.0 92.8 89.1 94.1 92.6 94.9 95.2
Faculty here are strongly interested in the academic problems
of undergraduates 86.0 81.7 81.8 90.9 94.8 93.7 94.7 96.0
There is a lot of campus racial conflict here 9.3 10.0 6.2 85 1.4 11.0 11.0 12.0
My research is valued by faculty in my department 75.0 73.9 79.0 71.6 77.2 78.2 76.9 76.3
My teaching is valued by faculty in my department 88.2 86.5 86.3 89.6 92.4 92.1 933 923
Faculty of color are treated fairly here 90.2 89.2 91.5 91.1 90.6 90.6 90.6 90.6
Women faculty are treated fairly here 88.1 87.9 87.0 88.2 89.5 90.2 89.1 88.9
Gay and lesbian faculty are treated fairly here 86.5 88.1 86.7 89.2 79.7 89.8 76.5 70.0
Faculty are sufficiently involved in campus decision making 56.1 53.3 52.5 60.1 62.1 61.4 60.0 63.9
My values are congruent with the dominant institutional values 72.1 66.0 76.1 73.9 80.7 76.0 83.8 84.1
This institution takes responsibility for educating
underprepared students 64.3 61.1 57.5 70.9 n.7 66.9 75.5 74.8
The criteria for advancement and promotion decisions are clear 71.0 7.1 68.0 72.8 72.0 70.9 75.5 714
Most of the students | teach lack the basic skills for college level work 36.7 38.5 17.3 52.1 35.7 34.6 37.2 36.0
There is adequate support for faculty development 63.5 60.4 68.5 62.6 66.6 64.1 69.1 68.0
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Issues you believe to be of “highest” or “high” priority at
your institution:
To promote the intellectual development of students 79.6 75.4 85.4 71.8 85.4 84.8 86.4 85.5
To develop a sense of community among students and faculty 53.3 46.4 47.9 54.9 72.6 66.6 76.6 76.9
To facilitate student involvement in community service 42.9 333 441 45.8 60.9 46.9 774 67.5
To help students learn how to bring about change in society 345 26.7 384 323 51.0 42.7 61.6 54.4
To increase or maintain institutional prestige 71.3 74.8 86.5 56.9 63.5 65.5 67.2 59.5
To hire faculty “stars” 37.2 43.4 65.7 16.0 17.1 15.8 17.3 18.5
To recruit more minority students 46.1 45.1 46.6 46.5 47.2 48.8 46.9 45.8
To enhance the institution’s national image 74.6 82.1 89.6 55.1 62.7 68.2 62.3 57.1
To create a diverse multi-cultural campus environment 49.7 48.4 48.4 49.7 53.7 57.3 51.3 51.0
To promote gender equity among faculty 46.5 45.9 47.9 455 47.8 49.2 46.1 47.2
To provide resources for faculty to engage in community-based
teaching or research 29.2 26.9 25.2 35.1 324 29.2 4.1 313
To create and sustain partnerships with surrounding communities 41.9 37.6 43.5 50.7 41.5 35.5 50.6 433
To pursue extramural funding 65.9 80.3 76.3 473 42.0 433 44.7 39.2
To increase the representation of minorities in the faculty
and administration 39.0 39.3 41.3 37.3 37.9 40.9 36.0 35.7
To strengthen links with the for-profit, corporate sector 48.7 57.6 51.3 44.1 303 295 35.4 28.7
To develop leadership ability among students 51.4 43.7 58.1 493 64.4 59.1 69.5 67.5
To increase the representation of women in the faculty
and administration 34.8 35.8 40.4 31.1 30.9 33.1 31.6 28.3
To develop an appreciation for multiculturalism 49.9 49.0 43.4 50.5 57.6 59.6 56.3 56.0
Do you agree “strongly” or “somewhat”?
The chief benefit of a college education is that it increases one's
earning power 55.2 56.6 48.2 61.5 52.0 51.2 57.4 50.2
Promoting diversity leads to the admission of too many
underprepared students 244 243 225 27.6 23.0 21.0 254 24.0
Colleges should be actively involved in solving social problems 74.7 74.4 75.4 74.0 75.3 74.3 79.4 74.2
Colleges should encourage students to be involved in community
service activities 87.0 84.3 86.3 89.8 91.2 88.3 93.6 93.0
A racially/ethnically diverse student body enhances the educational
experience of all students 94.9 94.8 95.5 94.0 95.4 95.4 95.7 95.3
Realistically, an individual can do little to bring about changes in society 19.3 21.0 211 17.2 16.0 17.2 15.4 15.0
Colleges should be concerned with facilitating undergraduate students’
spiritual development 31.9 213 34.7 28.7 57.2 375 72.7 70.5
Colleges have a responsibility to work with their surrounding
communities to address local issues 81.7 86.3 88.1 89.0 89.3 86.7 91.6 90.9
Private funding sources often prevent researchers from being
completely objective in the conduct of their work 57.6 60.5 53.9 59.3 52.8 54.4 53.6 50.7
Colleges should prohibit racist/sexist speech on campus 63.1 61.0 64.7 62.0 67.9 62.7 70.8 72.0
This institution should not offer remedial/developmental education 21.8 19.8 27.7 22.8 19.7 20.9 15.6 20.5
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Your base institutional salary
9/10 month contract
Less than $20,000 0.3 0.5 03 0.1 0.1 0.1 0.1 0.1
$20,000-$29,999 0.4 0.7 03 0.1 0.1 0.2 0.0 0.2
$30,000-$39,999 33 4.3 0.1 5.0 14 1.1 0.8 2.2
$40,000-$49,999 10.7 9.9 4.5 14.0 15.0 12.7 12.7 18.6
$50,000-$59,999 18.9 18.6 6.2 23.6 25.6 18.3 223 35.2
$60,000-$69,999 17.4 15.7 1.9 211 22.8 24.8 23.7 20.1
$70,000-$79,999 13.9 14.7 1.4 15.0 12.8 14.2 14.1 10.5
$80,000-$89,999 10.0 10.1 12.5 9.0 8.9 10.8 9.7 6.6
$90,000-$99,999 74 7.7 1.4 5.9 4.9 5.8 6.4 3.2
$100,000-$124,999 10.0 10.9 16.7 5.9 6.3 9.2 7.9 2.4
$125,000-$149,999 3.7 4.2 9.3 0.3 1.4 2.0 1.9 0.4
$150,000 or more 3.9 2.9 15.4 0.2 0.7 1.0 0.4 0.5
11/12 month contract
Less than $20,000 0.4 0.5 0.7 0.5 0.1 0.1 0.1 0.1
$20,000-$29,999 0.7 1.4 0.2 0.5 0.3 0.3 0.1 0.5
$30,000-$39,999 2.5 3.9 0.2 4.7 1.5 1.0 0.6 2.6
$40,000-$49,999 10.3 10.2 3.6 13.4 15.2 13.0 15.7 17.7
$50,000-$59,999 16.7 17.7 7.6 17.0 24.1 20.4 20.2 30.5
$60,000-$69,999 18.0 14.5 18.1 22.0 20.7 21.4 24.4 18.3
$70,000-$79,999 10.9 8.7 10.5 143 12.4 13.0 1.5 121
$80,000-$89,999 9.0 8.1 10.8 7.1 9.6 10.4 8.8 8.9
$90,000-$99,999 8.2 8.8 10.5 8.4 49 4.9 6.5 4.3
$100,000-$124,999 1.9 12.0 17.3 8.7 8.3 1.5 9.3 3.9
$125,000-$149,999 6.0 73 104 2.7 1.7 2.5 1.5 0.7
$150,000 or more 53 6.9 9.9 0.6 1.1 1.5 1.5 0.4
Your base institutional salary reported above is based on:
Less than 9 months 44 2.9 5.5 6.0 5.2 4.4 4.8 6.4
9/10 months 711 76.8 61.0 75.0 63.2 60.5 69.2 63.0
11/12 months 245 203 335 19.0 31.6 35.1 25.9 30.6
What percentage of your current year’s income comes from:
Base salary from this institution
100% 45.2 48.8 39.3 43.4 44.3 45.8 44.7 42.5
75% 10 99% 44.4 41.8 45.6 47.0 46.5 45.7 44.2 48.5
74% to 50% 8.2 7.2 12.6 1.7 7.0 6.5 7.2 7.4
25% to 49% 1.6 1.7 1.4 1.5 1.7 1.6 2.8 1.2
1% to 24% 0.4 03 0.9 0.4 0.3 0.3 0.6 0.2
0% 0.2 0.2 0.2 0.1 0.2 0.1 0.5 0.2
Other income from this institution
100% 0.1 0.2 0.0 0.1 0.0 0.0 0.1 0.0
75% t0 99% 0.1 0.1 0.1 0.2 0.0 0.0 0.0 0.0
74% to 50% 0.2 0.3 03 0.1 0.1 0.1 0.2 0.2
25% to 49% 4.2 5.4 4.9 2.9 2.1 2.0 2.4 2.0
1% to 24% 29.6 26.3 29.0 34.9 32.6 30.6 33.7 34.2
0% 65.8 67.8 65.7 61.9 65.2 67.3 63.6 63.6




143

2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig

What percentage of your current year's income comes from:

Income from another academic institution
100% 0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.0
75% to 99% 0.1 0.1 0.1 0.0 0.0 0.1 0.0 0.0
74% to 50% 0.2 0.2 0.2 0.2 0.3 0.2 0.3 0.3
25% to 49% 0.7 0.7 0.8 0.8 0.7 0.8 0.6 0.6
1% to 24% 5.5 4.7 6.5 5.3 6.4 5.9 5.3 7.6
0% 93.5 94.3 92.4 93.6 92.6 93.1 93.9 91.5

Non-academic income
100% 0.1 0.0 0.0 0.1 0.1 0.0 03 0.0
75% to 99% 0.5 0.5 0.9 03 0.3 0.2 0.6 0.2
74% to 50% 1.9 1.4 33 1.5 2.2 2.4 31 1.4
25% to 49% 4.8 4.1 6.3 5.3 4.7 4.7 4.6 49
1% to 24% 25.7 23.9 313 24.9 25.8 25.7 23.0 27.2
0% 67.0 70.2 58.2 67.9 67.0 67.1 68.4 66.2

Please enter the four-digit year that each of the

following occurred.

Year of birth
1981 or later 25 26 1.8 2.8 25 24 22 2.6
1976-1980 9.7 10.2 85 9.5 9.9 9.9 9.4 103
1971-1975 10.9 10.7 1.3 9.9 11.9 13.1 11.1 11.0
1966-1970 14.0 14.7 13.7 1.7 14.9 16.3 12.6 14.5
1961-1965 12.5 11.9 124 13.0 13.4 12.6 12.7 14.7
1956-1960 14.0 13.7 12.6 15.8 141 13.8 13.1 15.1
1951-1955 16.1 16.3 16.8 16.6 14.8 14.4 15.4 14.8
1946-1950 12.8 13.1 1.7 14.0 11.8 10.9 14.1 114
1941-1945 5.5 5.4 7.0 4.8 5.0 5.1 6.4 4.1
1940 or earlier 2.1 1.5 4.2 1.9 1.8 1.6 29 1.5

Year of highest degree now held
1973 or earlier 4.8 4.8 7.8 3.0 35 3.6 41 3.0
1974-1978 7.1 7.8 9.3 5.3 49 5.3 47 45
1979-1983 9.7 104 11.2 8.7 7.8 7.1 9.0 7.9
1984-1988 10.8 10.6 11.8 11.0 10.2 11.2 10.8 8.7
1989-1993 12.6 12.6 13.1 12.6 12.2 11.8 13.0 12.2
1994-1998 14.0 133 11.9 15.6 16.1 16.1 14.8 16.8
1999-2003 15.0 15.2 12.7 15.2 16.7 17.4 15.2 16.6
2004-2008 17.4 16.9 15.8 18.6 18.8 18.4 17.7 19.9
2009 or later 8.6 8.4 6.2 10.0 9.9 9.1 10.7 10.3

Year of appointment at present institution
1973 or earlier 1.7 1.6 26 1.4 1.6 1.6 23 1.2
1974-1978 2.6 25 4.0 1.7 25 25 3.1 23
1979-1983 5.9 5.9 7.6 5.4 49 5.0 5.2 4.6
1984-1988 8.9 2.0 104 8.9 1.4 7.7 7.4 71
1989-1993 104 103 1.7 10.5 9.2 9.3 9.5 8.8
1994-1998 11.6 11.4 12.2 11.0 1.9 11.9 12.5 11.6
1999-2003 143 14.3 12.9 14.4 15.9 15.9 16.3 15.8
2004-2008 22.9 23.1 20.9 23.2 23.9 24.0 22.2 24.8
2009 or later 21.6 21.9 17.8 23.5 22.6 22.1 21.4 23.8
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Please enter the four-digit year that each of the

following occurred.

If tenured, year tenure was awarded
1973 or earlier 1.4 1.0 3.6 0.8 0.9 0.7 1.5 0.7
1974-1978 2.4 2.2 4.7 1.1 1.8 1.6 2.3 1.7
1979-1983 5.1 5.4 7.6 33 3.6 4.0 3.1 34
1984-1988 9.7 10.6 11.0 7.6 8.0 8.1 8.6 73
1989-1993 13.9 15.2 135 134 1.3 12.0 11.6 10.3
1994-1998 18.0 17.0 224 18.1 15.8 16.6 15.4 15.1
1999-2003 16.2 16.7 14.1 16.2 17.4 17.5 16.9 17.5
2004-2008 20.3 20.4 13.8 23.2 243 234 24.5 25.1
2009 or later 12.9 11.4 9.4 16.3 17.0 16.0 15.9 18.9

Aggregated Major
Agriculture or Forestry (General Area 1) 1.8 33 0.3 1.5 0.3 0.3 03 04
Biological Sciences (General Area 5) 6.9 7.4 6.2 6.5 6.9 5.9 6.9 8.0
Business (General Area 6) 4.6 3.8 35 6.6 5.6 3.8 8.8 6.0
Education (General Area 10 and Specific Discipline 2102) 7.5 6.1 3.7 12.0 9.6 7.4 9.0 12.4
Engineering (General Area 11) 4.8 6.0 8.0 24 13 1.8 1.6 0.7
English (General Area 12) 6.8 6.1 6.3 7.6 8.2 9.7 6.7 7.4
Health-related (General Area 15) 4.6 4.1 3.9 5.5 5.3 4.6 8.6 4.4
History or Political Science (Specific Discipline 3007, 3009) 75 7.1 11.8 4.6 7.1 8.9 5.4 5.9
Humanities (General Area 14, 24) 10.0 10.8 1.3 49 123 1.5 135 12.6
Fine Arts (General Area 2, 4, 22) 7.5 7.6 6.5 7.3 8.2 9.0 4.8 9.2
Mathematics or Statistics (General Area 18) 4.7 4.8 4.4 5.0 4.6 4.8 4.4 4.5
Physical Sciences (General Area 25) 7.2 6.9 8.5 7.5 6.1 7.0 5.7 5.3
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 14.7 15.0 15.6 14.6 13.4 15.0 13.4 11.7
Other Technical (General Area 8, 19, 28) 2.5 2.5 2.8 2.4 2.2 2.1 2.8 1.9
Other Non-technical (General Area 7, 9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 8.9 8.5 7.1 11.6 8.8 8.2 8.2 9.6

Aggregated Department

Agriculture or Forestry (General Area 1) 1.7 3.4 0.1 1.1 0.2 0.3 0.0 0.2
Biological Sciences (General Area 5) 6.4 6.5 6.0 6.2 6.7 5.6 7.0 7.8
Business (General Area 6) 5.6 4.2 43 8.1 7.4 5.0 10.6 8.4
Education (General Area 10 and Specific Discipline 2102) 4.9 4.4 22 74 5.9 3.9 6.3 7.9
Engineering (General Area 11) 5.2 6.6 8.7 2.3 1.4 2.1 1.5 0.5
English (General Area 12) 7.0 6.1 6.5 83 8.6 9.6 6.8 85
Health-related (General Area 15) 5.3 4.3 5.1 7.3 5.9 5.2 9.6 4.7
History or Political Science (Specific Discipline 3007, 3009) 73 7.2 10.5 44 7.2 9.2 438 6.3
Humanities (General Area 14, 24) 9.9 10.5 12.0 4.3 12.0 11.5 12.7 12.3
Fine Arts (General Area 2, 4, 22) 1.7 7.9 7.0 7.5 8.2 8.9 4.5 9.5
Mathematics or Statistics (General Area 18) 4.7 4.4 4.0 5.6 4.9 5.2 4.4 4.7
Physical Sciences (General Area 25) 6.6 5.9 1.4 7.5 6.4 1.7 5.7 5.4
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 13.3 14.0 13.4 12.6 12.4 14.8 12.3 9.9
Other Technical (General Area 8, 19, 28) 2.8 2.7 2.9 3.4 2.3 2.1 3.0 2.1
Other Non-technical (General Area 7,9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 11.6 11.9 9.7 13.9 10.4 8.8 10.7 11.9

13
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2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
How many children do you have in the following age ranges?
Under 18 years old
0 61.8 62.5 58.8 63.6 61.2 62.5 63.2 58.7
1 18.2 18.9 20.2 17.0 15.9 17.0 14.3 15.5
2 15.2 14.5 15.8 14.0 17.3 16.4 16.3 18.7
3 34 3.1 3.1 3.9 4.2 3.6 4.1 438
4+ 1.4 1.1 2.1 1.5 1.5 0.5 2.2 2.2
18 years or older
0 60.9 62.3 58.5 58.2 62.8 67.8 61.9 57.8
1 12.2 1.7 13.9 12.6 1.3 11.2 10.2 12.0
2 16.5 16.8 15.4 17.6 15.7 13.7 16.1 17.8
3 6.6 6.3 6.3 7.0 6.9 5.0 7.9 8.5
4+ 3.8 2.8 5.9 4.6 3.2 23 3.8 3.9
How would you characterize your political views?
Far left 12.4 13.3 16.2 8.8 10.2 14.0 7.8 74
Liberal 50.3 52.4 51.5 471 47.6 54.6 48.0 40.0
Middle of the road 254 24.7 223 28.7 26.7 22.6 30.7 29.1
Conservative 1.5 9.2 9.8 14.7 15.1 8.6 13.3 23.0
Far right 0.4 0.3 0.1 0.7 0.4 0.3 0.3 0.6
Are you currently: (Mark one)
Single 1.4 10.4 1.2 12.1 13.3 13.6 16.2 1.4
Married 75.6 76.7 76.8 73.4 741 70.5 1.4 79.3
Unmarried, living with partner 5.8 5.9 6.5 5.0 5.5 8.2 44 3.2
Divorced 5.1 5.3 35 6.4 5.1 5.4 49 4.8
Widowed 1.2 1.1 0.9 1.6 1.1 1.1 2.0 0.6
Separated 1.0 0.6 1.2 1.6 0.9 1.2 1.1 0.6
Is English your native language?
Yes 87.2 85.5 85.7 89.9 90.0 88.7 89.2 91.9
No 12.8 14.5 14.3 10.1 10.0 11.3 10.8 8.1
Race/Ethnicity—mark all that apply
(total may add to more than 100%)
American Indian/Alaska Native 1.8 23 0.9 2.1 1.4 1.4 0.7 1.7
Asian American/Asian 5.4 5.4 5.7 5.7 49 5.2 5.6 44
Native Hawaiian/Pacific Islander 0.3 0.4 0.1 0.2 0.3 0.3 0.2 0.3
African American/Black 3.8 35 4.7 33 43 4.6 23 4.9
Mexican American/Chicano 1.2 13 1.6 1.1 0.7 0.9 0.7 0.6
Puerto Rican 0.6 0.5 1.1 0.3 0.5 0.7 0.3 0.4
Other Latino 24 3.2 1.8 1.3 23 2.1 22 2.6
White/Caucasian 86.4 86.0 84.5 88.3 873 87.1 89.0 86.6
Other 3.6 43 34 2.7 3.0 2.7 23 3.6




2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
CIRP Construct: Student-Centered Pedagogy
High Construct Score Group 22.6 20.7 18.3 249 28.9 29.3 26.4 29.9
Average Construct Score Group 42.2 39.9 41.4 453 453 44.5 45.4 46.2
Low Construct Score Group 35.1 394 40.2 29.8 25.7 26.2 28.2 23.9
Mean Score 48.56 47.84 47.25 49.61 50.42 50.19 49.89 50.95
CIRP Construct: Undergraduate Education Goal—
Personal Development
High Construct Score Group 243 211 20.1 271 32.7 253 36.1 39.0
Average Construct Score Group 36.1 343 36.1 36.7 39.8 39.6 41.9 38.9
Low Construct Score Group 39.6 44.6 43.8 36.2 275 35.1 22.0 22.1
Mean Score 47.80 46.72 46.87 48.64 50.32 48.69 51.49 51.48
CIRP Construct: Scholarly Productivity
High Construct Score Group 38.1 453 57.7 21.7 19.6 23.2 20.7 15.1
Average Construct Score Group 41.4 37.7 32.2 51.1 49.1 49.5 50.5 48.0
Low Construct Score Group 20.4 17.0 10.1 27.3 31.3 27.2 28.8 36.9
Mean Score 52.32 53.59 56.60 49.08 48.57 49.49 48.91 47.41
CIRP Construct: Civic Minded Practice
High Construct Score Group 25.0 23.0 19.1 32.2 27.7 25.0 27.2 31.0
Average Construct Score Group 39.7 39.7 38.7 41.4 393 36.3 421 411
Low Construct Score Group 35.3 37.3 42.2 26.4 32.9 38.7 30.7 27.9
Mean Score 49.54 49.16 48.02 51.33 50.02 49.05 50.20 50.98
CIRP Construct: Civic Minded Values
High Construct Score Group 24.2 21.4 20.6 27.4 30.7 26.6 35.7 32.6
Average Construct Score Group 40.0 38.7 40.1 411 41.9 421 40.8 423
Low Construct Score Group 35.8 39.9 39.3 31.5 27.4 31.3 23.5 25.1
Mean Score 48.61 47.75 47.68 49.61 50.47 49.14 51.80 51.22
CIRP Construct: Job Satisfaction—Workplace
High Construct Score Group 29.6 28.7 324 26.1 324 331 30.2 32.8
Average Construct Score Group 425 42.2 40.2 444 434 42.1 46.1 43.5
Low Construct Score Group 27.9 29.1 27.3 29.5 241 24.8 23.6 23.7
Mean Score 49.69 49.29 50.45 48.98 50.59 50.53 50.55 50.68
CIRP Construct: Job Satisfaction—Compensation
High Construct Score Group 32.0 30.7 47.0 241 28.4 29.9 28.2 26.8
Average Construct Score Group 443 45.7 38.6 47.0 43.9 41.5 46.6 45.1
Low Construct Score Group 23.7 23.6 14.4 28.9 27.7 28.6 25.3 28.1
Mean Score 51.35 51.17 54.67 49.64 50.35 50.59 50.67 49.94
CIRP Construct: Career Related Stress
High Construct Score Group 315 325 285 343 29.1 30.9 283 27.6
Average Construct Score Group 45.7 45.1 46.5 45.0 47.4 46.7 48.0 47.8
Low Construct Score Group 22.8 22.4 25.0 20.7 23.5 22.4 23.7 24.6
Mean Score 51.08 51.15 50.52 51.70 50.82 51.09 50.78 50.56
CIRP Construct: Institutional Priority—Commitment to Diversity
High Construct Score Group 28.6 28.6 28.8 26.6 30.2 32.8 28.9 28.1
Average Construct Score Group 36.6 353 35.2 39.5 37.8 37.6 379 38.0
Low Construct Score Group 34.9 36.1 36.0 33.9 32.0 29.6 33.2 33.9
Mean Score 49.62 49.61 49.31 49.46 50.09 50.67 49.89 49.56
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2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig

CIRP Construct: Institutional Priority—Civic Engagement

High Construct Score Group 253 22.4 22.7 315 27.8 23.9 36.4 27.5

Average Construct Score Group 46.3 46.4 46.1 45.2 47.5 47.7 46.5 47.8

Low Construct Score Group 284 31.2 31.2 233 24.7 284 17.1 24.7

Mean Score 48.87 48.02 48.34 50.29 49.87 48.73 52.03 49.99
CIRP Construct: Institutional Priority—Increase Prestige

High Construct Score Group 37.9 441 59.6 16.8 241 26.9 24.0 21.2

Average Construct Score Group 36.3 36.6 30.4 389 385 383 41.4 3741

Low Construct Score Group 25.8 19.2 10.0 443 374 34.7 34.7 41.7

Mean Score 51.71 53.10 56.56 46.95 48.71 49.38 48.94 47.87
CIRP Construct: Social Agency

High Construct Score Group 23.6 221 18.9 28.5 26.3 23.4 28.7 28.1

Average Construct Score Group 44.7 44.7 41.7 443 47.8 49.0 48.2 46.3

Low Construct Score Group 31.8 33.2 39.5 27.2 26.0 27.6 23.1 25.6

Mean Score 49.01 48.62 47.72 50.11 50.05 49.26 50.82 50.49

Note: CIRP Constructs have been scaled to a mean of 50 with a standard deviation of 10. “Low" represents faculty who scored one-half standard deviation or more below the mean (less than 45). “Average” represents faculty who scored within
one-half standard deviation of the mean (45 to 55). “High" represents faculty who scored one-half standard deviation or more above the mean (higher than 55).
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2010-2011 HERI Faculty Survey
Weighted National Norms—Men

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Full-time Undergraduate Faculty—Men 13,010 2,023 1,812 2,843 6,332 2,189 1,061 3,082
What is your principal activity in your current position at
this institution?
Administration 6.8 8.4 5.1 6.3 438 45 45 5.2
Teaching 745 67.6 58.5 92.0 923 91.5 93.2 92.6
Research 17.7 22.8 35.4 0.9 1.8 2.8 1.9 0.7
Services to clients and patients 0.5 0.6 0.7 0.4 0.5 0.2 0.3 0.8
Other 0.5 0.6 0.3 0.4 0.7 1.0 0.1 0.7
Are you considered a full-time employee of your institution for
at least nine months of the current academic year?
Yes 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
What is your present academic rank?
Professor 39.5 38.6 50.6 33.6 34.9 35.1 32.1 35.9
Associate professor 24.6 23.7 20.8 26.4 29.1 28.7 32.0 283
Assistant professor 23.6 224 20.0 27.5 26.4 25.0 29.6 26.4
Lecturer 7.0 9.1 6.2 6.8 2.8 48 0.9 1.7
Instructor 5.4 6.2 2.4 5.6 6.7 6.4 5.4 1.7
What is your tenure status at this institution?
Tenured 60.6 62.2 65.4 59.8 52.3 53.2 58.9 434
On tenure track, but not tenured 20.1 18.8 17.9 24.7 21.2 20.2 20.1 22.7
Not on tenure track, but institution has tenure system 16.7 18.9 15.7 15.2 14.1 14.2 13.7 14.3
Institution has no tenure system 2.6 0.1 1.0 0.3 12.4 12.4 74 14.6
Are you currently serving in an administrative position as:
Department chair 11.2 8.7 9.7 12.6 18.1 15.9 18.4 20.2
Dean (associate or assistant) 2.0 2.4 1.4 1.5 2.3 1.8 1.4 3.3
President 0.0 0.0 0.0 0.0 0.1 0.1 0.1 0.0
Vice-president 0.1 0.1 0.0 0.0 0.4 0.4 0.5 0.4
Provost 0.1 0.1 0.0 0.0 0.2 0.0 0.3 0.3
Other 14.3 14.4 16.1 12.2 14.6 14.3 14.2 15.1
Not applicable 62.7 64.7 58.4 67.6 57.3 58.3 57.3 56.2
Highest degree earned
Bachelor’s (B.A., B.S., etc.) 1.1 1.6 0.8 0.7 0.9 1.4 0.1 0.7
Master's (M.A., M.S., M.FA,, M.B.A,, etc.) 13.4 12.6 7.0 18.3 173 16.5 14.5 19.3
LL.B., J.D. 0.8 0.5 0.6 1.9 0.8 0.6 1.2 0.8
M.D., D.D.S. (or equivalent) 0.6 0.7 0.9 0.2 0.2 0.2 0.5 0.2
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.6 0.7 0.2 0.6 0.7 0.7 0.6 0.8
Ed.D. 1.5 1.0 1.6 2.0 2.0 1.2 1.9 2.8
Ph.D. 80.7 81.7 87.8 74.4 76.3 78.2 79.9 72.8
Other degree 1.4 1.2 1.1 1.8 1.8 13 1.4 2.4
None 0.1 0.1 0.1 0.1 0.1 0.0 0.0 0.1
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2010-2011 HERI Faculty Survey
Weighted National Norms—Men

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Degree currently working on
Bachelor's (B.A., B.S., etc.) 0.0 0.0 0.0 0.2 0.1 0.1 0.0 0.2
Master's (M.A., M.S., M.FA,, M.B.A,, etc.) 1.2 1.2 0.5 24 0.6 0.5 0.3 0.7
LL.B., J.D. 0.1 0.0 0.0 0.2 0.0 0.0 0.1 0.0
M.D., D.D.S. (or equivalent) 0.1 0.2 0.1 0.1 0.0 0.0 0.0 0.0
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.2 0.3 0.0 0.0 0.1 0.1 0.1 0.1
Ed.D. 0.3 0.2 0.3 0.5 0.5 0.3 0.6 0.6
Ph.D. 2.8 23 0.8 4.4 4.7 44 2.1 6.4
Other degree 0.5 0.2 13 0.5 0.7 0.6 03 0.9
None 94.8 95.6 97.1 91.8 93.4 94.1 96.6 91.1
Noted as being personally “essential” or “very important”:
Research 80.7 84.5 90.8 70.3 70.0 74.3 72.5 64.4
Teaching 96.8 96.0 95.7 98.3 98.4 97.2 99.4 99.2
Service 60.9 60.1 57.3 62.8 65.2 60.3 67.3 69.2
During the past two years, have you engaged in any of the
following activities?
Taught an honors course 22.7 249 235 17.8 214 22.7 224 19.6
Taught an interdisciplinary course 48.4 47.0 59.9 37.2 50.6 55.6 39.6 50.4
Taught an ethnic studies course 9.4 7.9 10.0 94 12.6 15.9 8.8 1.1
Taught a women'’s studies course 25 1.9 1.6 2.9 4.8 4.9 4.0 5.1
Taught a service learning course 15.3 13.2 13.7 19.4 18.1 17.7 15.4 19.8
Taught an exclusively web-based course at this institution 12.2 12.0 53 21.0 1.3 8.8 13.7 12.9
Participated in a teaching enhancement workshop 52.7 484 39.0 64.7 66.6 65.4 67.1 67.5
Advised student groups involved in service/volunteer work 41.6 38.6 39.1 47.7 45.9 42.6 43.0 50.6
Collaborated with the local community in research/teaching 39.4 38.2 35.6 46.5 39.1 35.5 38.2 432
Conducted research or writing focused on international/global issues 334 34.4 36.9 29.2 31.1 34.9 31.2 27.2
Conducted research or writing focused on racial or ethnic minorities 20.0 19.9 22.8 17.0 20.1 239 16.1 18.2
Conducted research or writing focused on women and gender issues 13.8 129 15.9 13.2 14.5 18.0 134 1.4
Engaged undergraduates on your research project 55.8 56.5 65.5 50.1 49.0 53.6 42.8 47.0
Worked with undergraduates on a research project 69.5 68.0 75.9 67.7 68.0 72.5 60.5 66.8
Engaged in academic research that spans multiple disciplines 69.2 72.6 77.2 59.4 61.3 65.1 59.7 58.1
Taught a seminar for first-year students 26.3 23.7 29.9 21.5 343 37.1 28.8 33.9
Taught a capstone course 36.4 353 31.7 38.7 41.8 42.6 37.6 42.9
Taught in a learning community (e.g., FIG, linked courses) 7.6 83 3.7 9.9 7.5 7.5 7.2 7.6
Supervised an undergraduate thesis 38.8 39.2 43.8 30.3 40.7 493 35.6 343
Published op-ed pieces or editorials 18.0 18.2 19.2 18.2 15.8 15.7 15.4 16.1
Received funding for your work from foundations 23.0 224 324 20.2 16.8 204 13.6 14.4
Received funding for your work from state or federal government 33.8 423 393 26.7 129 16.8 12.5 9.2
Received funding for your work from business or industry 13.9 17.4 14.9 10.7 7.0 7.2 1.5 6.6
How many courses are you teaching this term?
Mean 25 2.2 1.9 3.2 3.0 2.7 3.1 33
Median 2.0 2.0 2.0 3.0 3.0 3.0 3.0 3.0
Mode 2 2 2 3 3 3 3 3
Teach at least one course this term at another institution 2.7 1.6 3.2 3.2 4.5 3.9 4.8 4.9
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Weighted National Norms—Men

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Type of course taught this term “at this institution”
General education course
Teach at least one course 25.6 18.2 19.1 39.9 37.6 342 332 432
Mean student enrollment 52.5 70.9 62.1 51.0 25.7 24.7 22.9 27.4
Have teaching/lab assistant or reader/grader assigned 26.8 38.0 52.5 11.2 15.2 11.9 7.6 20.5
Course required for an undergraduate major
Teach at least one course 69.5 7.1 49.0 813 76.3 1.7 76.2 81.1
Mean student enrollment 35.9 45.3 373 28.2 20.6 212 22.8 19.1
Have teaching/lab assistant or reader/grader assigned 27.1 32.3 51.5 1.1 14.5 14.7 12.9 14.9
Other undergraduate course
Teach at least one course 31.8 29.8 375 30.2 323 375 29.9 28.0
Mean student enrollment 26.0 31.4 25.0 233 16.6 16.5 18.3 15.9
Have teaching/lab assistant or reader/grader assigned 18.6 18.7 34.9 7.1 8.5 9.3 7.8 1.7
Developmental/remedial course (not for credit)
Teach at least one course 0.5 0.2 0.5 1.1 0.7 1.0 0.5 0.5
Mean student enrollment 24.4 26.8 7.5 35.3 17.5 17.7 21.4 15.2
Have teaching/lab assistant or reader/grader assigned 21.1 12.2 18.6 28.9 18.3 23.2 36.2 0.0
Non-credit course (other than above)
Teach at least one course 1.1 1.1 14 0.4 1.2 1.0 1.8 1.1
Mean student enrollment 295 39.0 15.2 243 283 14.4 48.7 .
Have teaching/lab assistant or reader/grader assigned 6.5 5.2 2.0 14.3 12.8 13.2 14.0 11.5
Graduate course
Teach at least one course 23.1 26.5 34.4 15.3 9.4 7.6 16.5 8.1
Mean student enrollment 14.0 14.6 12.2 15.3 14.6 14.6 16.4 13.0
Have teaching/lab assistant or reader/grader assigned 9.5 8.0 14.9 6.4 4.2 5.8 33 3.5
What types of courses do you primarily teach?
(based on faculty who indicated they were not teaching this term)
Undergraduate credit courses 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Graduate courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Non-credit courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
| do not teach 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Do you teach remedial/developmental skills in any of the
following areas?
Reading 5.8 7.0 3.7 5.1 5.9 6.8 5.8 5.0
Writing 12.6 13.1 8.0 13.7 15.3 18.4 12.8 13.2
Mathematics 5.5 438 4.4 7.9 5.9 6.5 5.7 53
ESL 0.6 0.5 0.4 0.7 1.0 1.1 1.7 0.7
General academic skills 10.2 10.7 7.5 1.5 10.4 11.2 9.1 10.3
Other subject areas 6.3 73 3.9 7.0 5.5 5.7 4.4 5.9




14

2010-2011 HERI Faculty Survey
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All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Have you engaged in any of the following professional
development opportunities at your institution?
Paid workshops outside the institution focused on teaching
Yes 20.2 16.9 13.0 26.2 30.5 28.5 241 35.4
No 73.6 76.0 83.2 67.0 63.6 65.5 69.6 59.0
Not eligible 1.8 24 0.8 1.8 1.3 1.4 1.8 0.9
Not available 4.4 4.7 29 5.0 4.6 4.6 4.5 4.7
Paid sabbatical leave
Yes 37.8 35.0 53.3 27.0 39.0 453 39.5 32.4
No 46.3 49.3 34.2 54.0 441 38.3 449 49.6
Not eligible 134 13.1 11.8 15.5 13.6 11.8 14.6 15.1
Not available 2.5 2.5 0.8 3.6 33 4.6 1.0 3.0
Travel funds paid by the institution
Yes 74.6 73.6 67.7 78.7 80.6 80.4 81.0 80.8
No 21.7 21.9 28.7 18.4 16.7 16.8 15.6 17.0
Not eligible 2.1 26 1.9 1.7 1.5 1.2 29 1.1
Not available 1.6 1.8 1.6 1.2 1.2 1.6 0.6 1.1
Internal grants for research
Yes 50.9 52.8 53.7 438.4 452 438 46.1 411
No 445 42.3 43.4 415 48.7 45.0 48.4 52.7
Not eligible 3.0 3.7 2.1 3.1 23 1.4 3.6 2.7
Not available 1.6 1.2 0.8 1.1 3.8 4.8 1.9 3.5
Training for administrative leadership
Yes 13.1 11.5 12.6 16.4 14.5 13.6 14.0 15.7
No 77.9 80.0 81.6 73.2 73.2 74.4 73.5 71.9
Not eligible 4.2 5.1 23 43 3.7 24 4.9 44
Not available 4.8 3.4 3.5 6.1 8.6 9.5 7.6 8.0
Received incentives to develop new courses
Yes 22.4 20.9 20.4 243 26.8 28.8 26.9 24.7
No 70.6 71.8 75.2 68.8 63.9 61.7 64.2 65.8
Not eligible 2.3 33 0.6 23 1.9 1.9 22 1.7
Not available 4.7 4.0 3.7 4.7 75 7.6 6.6 7.7
Received incentives to integrate new technology into
your classroom
Yes 17.9 16.3 17.7 21.2 18.7 17.6 18.8 19.8
No 75.9 77.8 78.5 72.2 n.i 73.0 72.8 69.8
Not eligible 1.7 25 03 1.9 1.1 0.9 1.8 0.9
Not available 45 3.3 34 4.7 8.5 8.5 6.5 9.4
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Weighted National Norms—Men

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
How many of the following have you published?
Articles in academic or professional journals
None 15.1 13.1 6.9 18.9 25.1 21.6 23.0 29.5
1-2 15.1 12.8 10.2 21.2 20.3 20.0 16.0 22.5
3-4 11.6 9.4 9.8 15.5 15.5 14.5 17.0 15.8
5-10 16.8 16.1 13.7 20.0 18.8 211 20.6 15.7
11-20 14.2 15.1 15.5 13.8 10.6 1.2 10.8 9.8
21-50 15.0 19.1 18.6 7.9 7.7 9.4 929 5.0
51+ 12.2 14.3 25.3 2.6 2.1 2.2 2.7 1.7
Chapters in edited volumes
None 42.8 37.9 27.5 56.9 58.2 55.4 57.7 61.3
1-2 23.7 24.3 20.2 26.3 231 22.7 23.1 235
3-4 13.5 16.6 134 8.7 10.4 12.5 10.0 8.4
5-10 12.5 134 22.8 5.5 5.9 6.6 7.1 4.7
11-20 4.7 5.0 9.5 1.4 1.8 22 1.5 1.5
21-50 2.3 2.2 5.2 1.0 0.6 0.7 0.6 0.5
51+ 0.6 0.7 1.4 0.1 0.1 0.0 0.1 0.1
Books, manuals, or monographs
None 58.4 57.6 45.6 68.0 65.0 62.3 64.9 67.8
1-2 25.0 25.7 26.2 23.0 24.2 26.4 25.6 21.2
3-4 8.6 9.6 124 49 5.7 6.5 5.2 5.2
5-10 5.9 5.3 11.5 3.0 4.1 3.7 35 4.8
11-20 1.7 1.2 4.2 0.7 0.8 0.9 0.7 0.8
21-50 0.3 0.5 0.1 0.3 0.2 0.2 0.2 0.2
51+ 0.1 0.0 0.0 0.1 0.0 0.0 0.0 0.0
Other, such as patents or computer software products
None 82.9 80.6 77.2 88.7 89.5 90.1 87.5 89.7
1-2 9.3 10.9 113 6.1 6.2 5.8 7.0 6.1
3-4 34 4.0 4.4 2.1 1.7 1.2 33 1.5
5-10 25 29 3.1 1.6 1.6 1.9 1.3 1.5
11-20 1.1 0.8 2.6 1.0 0.4 03 0.5 0.4
21-50 0.4 0.2 0.8 04 0.4 0.4 0.3 0.5
51+ 0.5 0.6 0.5 0.2 0.2 0.2 0.2 03
How many exhibitions or performances in the fine or applied arts
have you presented in the last two years?
None 84.6 86.2 88.3 81.2 79.9 77.1 86.2 79.8
1-2 438 4.1 42 5.7 6.3 7.7 438 5.4
3-4 3.1 2.0 25 4.4 5.1 6.2 3.8 4.7
5-10 3.7 34 3.6 45 4.0 3.8 24 49
11-20 1.8 1.7 1.1 2.0 24 2.7 2.2 22
21-50 1.1 1.3 0.2 1.3 1.3 1.4 0.3 15
51+ 1.0 1.3 0.2 0.9 1.1 1.1 0.3 1.4

14
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How many of your professional writings have been published or
accepted for publication in the last two years?
None 244 19.7 14.4 34.5 37.4 34.0 36.1 414
1-2 29.1 26.7 23.6 353 353 34.4 349 36.3
3-4 22.9 259 25.2 19.7 16.1 18.1 17.2 135
5-10 17.0 19.6 255 8.2 9.6 1.7 9.8 7.4
11-20 4.7 6.4 6.6 1.9 1.3 1.6 1.4 0.9
21-50 1.5 1.3 4.1 0.3 0.2 0.1 0.4 0.3
51+ 0.3 0.4 0.7 0.0 0.1 0.1 0.1 0.1
Do you, “to a great extent”:
Feel that the training you received in graduate school prepared you
well for your role as a faculty member 51.5 52.4 53.0 49.5 493 46.3 49.7 52.2
Achieve a healthy balance between your personal life and your
professional life 3741 37.0 33.7 395 38.3 36.3 40.0 39.6
Experience close alignment between your work and your
personal values 64.6 63.6 67.2 62.7 66.0 60.6 67.8 70.7
Feel that you have to work harder than your colleagues to be perceived
as a legitimate scholar 24.6 26.6 20.6 27.0 214 19.0 23.6 22.8
Mentor new faculty 20.1 20.0 20.9 20.5 19.0 18.9 204 18.6
In your interactions with undergraduates, how “frequently”
do you encourage them to:
Ask questions in class 93.9 93.7 92.9 94.2 95.2 95.7 94.8 94.9
Support their opinions with a logical argument 80.2 79.9 71.9 81.7 81.9 82.9 80.7 81.3
Seek solutions to problems and explain them to others 69.6 67.7 68.7 72.0 73.2 72.7 72.0 743
Revise their papers to improve their writing 49.6 415 415 51.3 55.5 57.8 53.5 54.1
Evaluate the quality or reliability of information they receive 63.8 63.6 61.5 66.0 64.8 66.8 62.8 63.7
Take risks for potential gains 35.5 33.7 33.1 36.7 4.7 455 36.8 40.1
Seek alternative solutions to a problem 57.1 54.8 57.2 60.7 59.2 60.2 56.1 59.5
Look up scientific research articles and resources 51.0 51.0 59.1 49.7 43.2 46.9 38.9 413
Explore topics on their own, even though it was not required for a class 50.5 49.7 55.1 51.3 46.9 49.9 45.2 44.6
Accept mistakes as part of the learning process 7.3 69.0 70.4 75.1 743 745 74.7 73.9
Seek feedback on their academic work 68.5 66.6 68.2 70.8 71.6 72.5 7.3 70.9
Integrate skills and knowledge from different sources and experiences 72.6 71.9 71.4 74.6 73.4 72.4 75.2 73.6
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Methods you use in “all” or “most” of the courses you teach:
Multiple-choice exams 28.0 27.2 18.9 40.6 27.6 212 32.1 32.1
Essay exams 4.1 39.3 4.1 40.2 46.7 443 47.8 48.8
Short-answer exams 45.1 43.5 421 47.7 50.0 45.3 55.6 52.3
Quizzes 38.8 39.5 27.7 47.6 40.6 36.2 45.8 42.8
Weekly essay assignments 16.8 15.1 17.8 16.8 20.1 20.1 18.4 20.8
Student presentations 36.9 31.9 37.8 41.0 44.7 44.1 42.2 46.5
Term/research papers 41.0 374 50.0 38.1 43.6 45.1 44.2 419
Student evaluations of each others’ work 16.8 16.6 10.7 20.7 20.2 20.8 17.2 21.0
Grading on a curve 21.1 23.8 24.7 17.4 14.2 133 17.2 13.6
Competency-based grading 45.7 43.2 45.7 493 48.4 49.6 49.5 46.8
Class discussions 78.3 76.9 77.6 78.7 82.3 81.7 82.5 82.9
Cooperative learning (small groups) 48.5 44.5 44.5 53.9 57.5 58.8 52.2 58.5
Experiential learning/Field studies 21.8 20.2 20.7 24.7 244 25.4 20.2 25.4
Teaching assistants 14.2 16.0 25.4 4.7 6.6 7.5 43 6.8
Recitals/Demonstrations 18.2 16.9 194 19.7 18.8 203 15.6 18.7
Group projects 28.2 26.8 23.2 33.0 32.2 324 31.8 321
Extensive lecturing 52.7 54.1 52.8 54.1 47.2 46.4 52.3 455
Multiple drafts of written work 20.2 18.4 18.9 221 24.6 28.2 223 22.0
Student-selected topics for course content 17.2 14.8 19.7 19.0 18.7 20.2 16.7 18.0
Reflective writing/journaling 12.7 10.9 10.5 14.5 17.8 18.3 15.5 18.4
Community service as part of coursework 3.9 33 2.0 5.4 6.0 6.0 5.2 6.3
Electronic quizzes with immediate feedback in class 6.2 5.7 4.7 9.9 5.6 3.8 5.0 1.7
Using real-life problems 52.9 52.1 45.2 60.3 55.9 55.1 58.7 55.3
Using student inquiry to drive learning 42.1 40.3 40.5 45.6 45.0 45.4 47.3 43.5
Personal goals noted as “essential” or “very important”:
Becoming an authority in my field 71.8 74.0 81.9 66.2 60.4 60.5 59.9 60.6
Influencing the political structure 21.0 19.9 20.8 25.0 20.2 203 20.3 20.0
Influencing social values 42.9 40.1 40.0 45.7 50.6 45.5 52.0 55.2
Raising a family 75.9 73.4 80.8 76.1 77.0 74.2 72.6 81.8
Becoming very well off financially 28.1 282 29.6 29.9 244 26.4 28.6 20.6
Helping others who are in difficulty 68.3 66.5 64.3 73.0 72.7 69.3 72.8 76.1
Adopting “green” practices to protect the environment 52.2 54.5 44.3 55.4 51.7 53.9 55.4 47.8
Developing a meaningful philosophy of life 79.7 79.9 733 81.6 84.4 81.2 85.3 87.2
Helping to promote racial understanding 66.3 66.6 61.7 67.7 69.0 66.9 68.2 71.5
Integrating spirituality into my life 42.9 36.9 38.1 49.2 57.6 444 59.1 70.3
Making a theoretical contribution to science 42.6 46.7 54.5 344 26.9 27.2 30.9 24.7
Participating in a community action program 243 22.6 20.1 30.8 26.9 254 254 29.1
Keeping up to date with political affairs 60.2 59.2 60.2 61.1 61.9 62.8 62.4 60.7
Becoming a community leader 17.6 16.1 1.7 235 223 20.7 22.0 239
Mentoring the next generation of scholars 75.5 75.2 84.6 70.3 71.2 69.5 69.9 73.5
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Goals for undergraduates noted as “essential” or “very important”
Develop ability to think critically 99.3 99.3 99.5 994 98.8 98.0 99.6 99.2
Prepare students for employment after college 75.9 74.4 70.2 84.1 78.0 733 79.4 82.1
Prepare students for graduate or advanced education 73.6 70.7 771 74.2 76.6 75.2 76.4 78.0
Develop moral character 65.4 61.8 60.7 68.9 76.4 69.7 80.7 81.4
Provide for students’ emotional development 44.7 40.4 41.3 48.2 56.0 49.4 60.2 61.0
Teach students the classic works of Western civilization 30.2 26.9 31.2 30.5 37.1 33.8 38.6 39.9
Help students develop personal values 59.9 53.7 58.0 64.6 73.1 65.1 77.2 79.4
Enhance students’ self-understanding 66.9 62.7 62.5 1.7 71.7 75.1 80.1 79.3
Instill in students a commitment to community service 38.4 33.8 344 44.6 48.7 40.4 53.1 55.1
Enhance students’ knowledge of and appreciation for other

racial/ethnic groups 61.5 58.6 57.4 65.6 69.7 67.5 68.6 72.4

Help master knowledge in a discipline 93.5 93.3 94.1 93.7 93.0 91.0 94.3 94.5
Develop creative capacities 79.5 77.9 83.6 79.0 79.2 78.6 78.7 80.1
Instill a basic appreciation of the liberal arts 63.9 58.8 61.8 65.9 71.7 715 76.0 78.7
Promote ability to write effectively 89.0 87.0 88.9 90.4 92.7 92.8 91.4 93.1
Help students evaluate the quality and reliability of information 94.6 94.7 95.2 94.2 94.3 93.7 94.1 94.9
Engage students in civil discourse around controversial issues 61.1 58.3 58.0 62.9 69.9 68.9 69.6 7.2
Teach students tolerance and respect for different beliefs 725 70.2 66.8 76.7 80.4 79.0 79.8 82.0
Encourage students to become agents of social change 42.7 39.5 38.1 46.0 52.9 49.3 54.8 55.8

During the present term, how many hours per week on average

do you actually spend on:

Scheduled teaching (give actual, not credit hours)
None 5.5 6.1 7.9 24 4.2 6.0 3.1 2.8
1-4 16.8 20.0 26.1 6.6 83 10.8 6.9 6.4
5-8 35.6 41.0 45.5 20.0 26.1 29.9 28.7 21.0
9-12 283 22.7 14.0 48.0 389 35.2 40.3 42.0
13-16 83 5.1 3.6 14.7 15.0 12.0 14.5 18.2
17-20 3.6 34 1.6 5.2 5.0 33 49 6.7
21-34 1.7 1.5 1.0 25 2.2 2.6 1.4 22
35-44 0.2 0.1 0.1 0.3 0.2 0.2 0.1 0.3
45+ 0.1 0.1 0.0 03 0.2 0.1 0.1 0.5

Preparing for teaching (including reading student papers

and grading)
None 438 5.1 7.3 2.1 3.8 5.4 29 25
1-4 13.0 16.1 13.4 8.8 9.0 9.4 7.4 9.2
5-8 26.8 26.7 33.6 23.7 224 20.9 25.6 22.4
9-12 235 235 21.6 259 234 223 26.2 232
13-16 13.0 11.0 12.5 15.1 16.5 16.9 153 16.6
17-20 10.3 9.7 7.1 12.8 12.7 123 133 12.7
21-34 7.0 6.4 4.2 9.3 9.3 9.5 16 2.9
35-44 1.1 0.7 0.3 1.8 2.2 23 1.4 2.6
45+ 0.6 0.8 0.1 0.6 0.7 0.9 0.1 0.8




6v

2010-2011 HERI Faculty Survey
Weighted National Norms—Men

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig

During the present term, how many hours per week on average

do you actually spend on:

Advising and counseling of students
None 43 49 25 4.2 438 6.3 4.6 33
1-4 57.8 59.2 57.0 55.9 56.8 56.8 57.8 56.4
5-8 26.8 25.7 27.8 27.2 28.1 285 26.9 28.2
9-12 7.5 6.9 7.9 8.7 7.1 6.0 7.2 8.2
13-16 23 1.7 42 22 1.7 0.7 1.9 2.6
17-20 1.0 1.3 0.5 1.2 0.6 0.5 1.2 0.5
21-34 0.4 03 0.2 0.4 0.8 1.1 0.4 0.8
35-44 0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.1
45+ 0.0 0.1 0.0 0.0 0.0 0.0 0.0 0.0

Committee work and meetings
None 8.1 8.7 8.1 6.2 8.2 9.5 6.5 1.7
1-4 59.0 56.8 62.5 57.0 62.8 60.9 60.0 65.9
5-8 233 24.0 223 254 20.6 20.3 232 19.7
9-12 6.3 6.6 5.1 7.5 5.6 6.4 15 4.0
13-16 1.8 22 0.8 24 1.4 1.3 1.6 1.4
17-20 1.1 1.2 0.9 1.2 0.9 0.9 0.7 1.1
21-34 03 03 0.3 0.1 0.4 0.6 0.5 0.3
35-44 0.0 0.0 0.0 0.0 0.0 0.1 0.0 0.0
45+ 0.1 0.1 0.0 0.1 0.0 0.0 0.0 0.1

Other administration
None 31.0 31.6 31.2 31.4 28.8 30.6 27.6 274
1-4 40.0 38.9 39.5 41.0 422 42.8 40.1 42.6
5-8 14.2 14.4 15.5 12.2 14.2 13.0 15.4 14.9
9-12 5.9 5.9 4.5 6.7 6.5 5.9 7.9 6.4
13-16 32 2.8 4.5 2.7 3.0 2.8 43 2.7
17-20 2.6 2.7 24 2.7 2.6 2.6 2.6 2.6
21-34 23 3.0 1.7 2.0 1.6 1.2 13 22
35-44 0.6 0.5 0.4 1.0 0.6 0.4 0.5 0.9
45+ 0.2 0.2 0.2 0.3 0.4 0.6 0.4 0.3

Research and scholarly writing
None 10.3 9.2 4.7 13.2 16.6 14.2 16.2 19.4
1-4 27.7 23.6 14.2 40.2 40.6 37.1 383 45.2
5-8 19.4 18.6 17.0 222 21.0 23.4 215 18.4
9-12 14.2 14.5 19.1 12.5 9.9 10.5 1.7 83
13-16 7.1 8.9 8.2 4.9 3.7 3.7 4.4 34
17-20 6.9 8.2 9.8 34 3.7 49 34 2.6
21-34 7.8 8.9 15.3 22 24 2.7 3.0 1.7
35-44 41 5.0 7.7 0.9 1.2 23 0.7 04
45+ 2.5 3.1 4.1 0.6 0.9 1.2 0.7 0.7
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During the present term, how many hours per week on average

do you actually spend on:

Other creative products/performances
None 57.4 57.7 63.9 52.0 54.9 55.3 55.9 54.1
1-4 25.5 24.4 224 289 28.7 28.2 28.9 29.0
5-8 9.2 2.8 7.2 10.1 8.7 8.2 6.9 9.9
9-12 43 438 35 4.6 35 3.1 4.0 3.7
13-16 1.3 1.1 13 14 1.4 1.4 1.5 13
17-20 1.2 1.3 0.6 1.6 1.5 22 1.5 0.7
21-34 0.6 0.7 0.4 0.8 0.7 0.6 0.9 0.6
35-44 0.1 0.1 0.1 0.2 0.3 04 0.1 0.2
45+ 0.3 0.2 0.6 0.3 0.4 0.5 0.4 0.3

Consultation with clients/patients
None 84.4 85.0 85.8 81.4 84.2 84.8 84.3 83.5
1-4 10.7 9.9 9.8 13.4 11.2 10.1 1.1 12.4
5-8 2.9 3.1 2.2 2.9 3.0 3.5 2.7 2.7
9-12 1.0 0.9 1.1 1.1 0.9 1.2 0.5 0.7
13-16 0.4 0.4 0.3 0.4 03 0.1 0.8 03
17-20 0.4 0.4 0.4 0.6 0.2 0.0 0.3 0.2
21-34 0.1 0.2 0.0 0.2 0.2 0.2 0.2 0.1
35-44 0.1 0.1 03 0.0 0.0 0.0 0.1 0.0
45+ 0.1 0.1 0.0 0.1 0.0 0.0 0.0 0.0

Community or public service
None 49.1 52.1 56.2 38.9 43.7 51.6 41.8 36.5
1-4 41.0 39.0 36.0 47.7 449 37.7 47.9 50.8
5-8 74 6.8 5.1 10.0 8.9 84 7.0 10.2
9-12 1.6 1.4 1.6 23 1.6 1.2 22 1.7
13-16 0.5 0.3 0.5 0.8 0.4 0.4 0.4 0.3
17-20 03 0.2 0.3 0.2 0.4 0.3 0.4 0.5
21-34 0.1 0.0 0.2 0.1 0.1 0.2 0.1 0.0
35-44 0.0 0.1 0.0 0.0 0.0 0.0 0.1 0.0
45+ 0.1 0.0 0.2 0.0 0.1 0.2 0.1 0.0

Outside consulting/freelance work
None 69.9 70.5 67.0 68.1 73.4 75.4 76.1 70.0
1-4 23.1 23.4 24.7 23.7 20.1 18.0 18.1 232
5-8 5.0 4.4 5.9 6.0 4.4 4.4 33 4.8
9-12 1.2 1.1 0.8 1.7 1.2 1.4 0.9 1.2
13-16 0.3 0.2 0.9 0.2 0.2 0.2 0.1 0.2
17-20 03 0.2 0.3 0.3 0.4 0.3 1.1 0.2
21-34 0.1 0.0 0.2 0.1 0.2 0.1 0.1 0.3
35-44 0.1 0.1 0.0 0.0 0.1 0.1 0.2 0.0
45+ 0.1 0.0 0.2 0.0 0.1 0.1 0.1 0.0
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During the present term, how many hours per week on average
do you actually spend on:
Household/childcare duties
None 11.6 1.7 13.6 10.6 10.2 8.4 12.6 10.9
1-4 18.9 20.2 15.0 19.9 19.0 19.2 18.4 19.2
5-8 25.8 26.4 25.4 25.5 24.7 23.6 25.4 25.6
9-12 17.4 18.1 15.6 17.8 17.1 17.5 15.7 17.3
13-16 8.6 8.1 8.7 8.1 10.0 9.7 2.9 104
17-20 8.0 75 8.4 8.2 8.8 10.0 7.2 83
21-34 49 4.2 6.0 5.0 5.2 6.1 4.8 45
35-44 27 2.0 4.4 29 23 24 25 2.1
45+ 2.1 1.7 2.8 1.9 2.6 3.2 3.4 1.7
Commuting to campus
None 7.9 8.0 5.5 6.5 12.0 13.8 75 12.2
1-4 61.6 66.0 54.0 62.3 58.1 56.7 55.0 61.1
5-8 21.9 19.3 28.2 21.7 22.0 21.6 27.8 19.8
9-12 7.0 5.7 10.1 7.8 6.3 6.2 8.2 5.4
13-16 1.2 0.8 1.9 1.4 1.1 13 1.0 1.0
17-20 0.2 0.1 0.2 0.2 0.4 0.4 04 0.3
21-34 0.0 0.0 0.0 0.1 0.1 0.0 0.0 0.1
35-44 0.0 0.1 0.0 0.1 0.0 0.0 0.0 0.0
45+ 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.1
Other employment, outside of academia
None 89.5 90.1 92.8 87.1 87.0 89.1 89.6 83.7
1-4 6.0 6.1 34 7.2 7.3 6.4 4.7 9.5
5-8 2.1 1.7 25 22 25 1.6 22 34
9-12 0.9 0.6 0.6 1.8 1.0 0.9 0.9 1.1
13-16 0.5 0.5 0.0 0.7 0.8 1.1 0.1 0.9
17-20 0.4 0.5 0.1 0.4 0.7 0.4 1.5 0.7
21-34 0.3 0.2 0.4 0.3 0.3 0.1 0.6 04
35-44 0.2 0.2 0.0 03 0.2 0.2 0.3 0.3
45+ 0.1 0.1 0.2 0.1 0.1 0.1 0.1 0.0
General activities
Are you a member of a faculty union? 25.1 343 2.9 41.8 8.6 12.3 9.4 43
Are you a U.S. citizen? 91.7 90.9 90.6 93.3 93.3 92.0 93.9 94.3
Do you plan to retire within the next three years? 10.3 10.5 7.9 12.9 9.6 9.0 1.1 9.5
Do you use your scholarship to address local community needs? 34.4 342 26.0 443 342 29.6 314 40.3
Have you been sexually harassed at this institution? 1.9 1.9 1.5 23 22 2.7 2.1 1.6
Have you ever interrupted your professional career for more than
one year for family reasons? 5.7 5.1 5.5 73 6.0 6.0 5.1 6.4
Have you ever received an award for outstanding teaching? 44.7 47.0 423 46.1 40.1 39.2 40.5 40.9
Is (or was) your spouse/partner an academic? 33.0 33.4 31.4 32.7 33.8 34.9 29.5 34.7
During the past two years, have you:
Considered early retirement? 20.6 221 17.3 22.9 18.1 19.9 16.2 17.2
Considered leaving academe for another job? 29.0 30.0 24.0 31.8 295 29.6 25.8 31.1
Considered leaving this institution for another? 47.9 51.2 45.5 471 42.6 44.0 40.0 42.4
Changed academic institutions? 15.3 15.0 15.4 15.8 15.8 15.2 14.5 17.0
Engaged in paid consulting outside of your institution? 393 40.5 46.7 36.6 30.6 28.7 29.7 32.9
Engaged in public service/professional consulting without pay? 58.5 58.8 59.1 62.4 53.4 50.2 52.7 57.0
Received at least one firm job offer? 245 23.1 27.1 26.4 23.1 213 21.1 25.8
Requested/sought an early promotion? 8.5 8.9 9.7 8.5 6.4 6.6 49 6.8

LS
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If you were to begin your career again, would you:

Still want to come to this institution?
Definitely yes 36.7 31.6 49.1 33.2 40.1 39.1 385 41.7
Probably yes 335 35.1 30.8 334 322 30.9 35.2 323
Not sure 16.3 18.2 11.0 17.7 15.8 16.8 15.5 14.9
Probably no 8.2 8.4 5.9 10.7 1.5 6.8 73 83
Definitely no 5.3 6.8 3.2 4.9 44 6.5 3.5 2.8

Still want to be a college professor?
Definitely yes 64.6 64.2 64.5 64.7 65.8 63.5 70.8 65.8
Probably yes 24.1 23.8 24.2 24.6 24.6 26.0 19.8 254
Not sure 8.1 9.3 7.9 7.0 6.4 6.7 74 5.7
Probably no 2.4 2.1 23 2.7 2.7 35 1.4 25
Definitely no 0.8 0.7 1.1 0.9 0.5 0.3 0.6 0.6

Attributes noted as being “very descriptive” of your institution
It is easy for students to see faculty outside of regular office hours 53.7 45.6 47.1 60.1 75.3 73.0 74.2 78.0
The faculty are typically at odds with campus administration 19.5 222 12.9 22.1 16.9 19.3 14.3 15.7
Faculty here respect each other 48.5 44.1 55.2 45.9 55.2 51.2 54.3 59.7
Most students are treated like “numbers in a book” 5.2 7.2 3.5 41 2.8 4.6 1.0 1.8
Faculty are rewarded for being good teachers 16.4 13.6 14.3 18.7 23.9 26.7 23.7 21.0
There is respect for the expression of diverse values and beliefs 35.1 31.1 44.5 31.6 383 44.4 37.1 32.7
Faculty are rewarded for their efforts to use instructional technology 13.2 12.3 1.7 174 13.0 13.6 13.7 12.0
Administrators consider faculty concerns when making policy 15.4 12.6 15.9 16.3 21.1 22.6 17.5 213
The administration is open about its policies 16.7 14.2 13.8 20.9 21.8 19.8 20.1 24.7

Factors noted as a source of stress for you during the last

two years
Managing household responsibilities 713 69.7 711 72.3 745 75.8 70.5 75.0
Child care 51.1 494 55.1 46.9 54.6 60.0 55.3 49.6
Care of elderly parent 46.1 46.1 48.7 443 44.8 43.2 46.4 45.6
My physical health 51.1 50.3 50.9 53.2 51.0 52.5 51.5 493
Health of spouse/partner 46.4 48.5 42.5 48.7 43.0 41.6 46.7 42.9
Review/promotion process 52.8 56.7 46.3 53.2 494 50.0 47.5 49.6
Subtle discrimination (e.g., prejudice, racism, sexism) 20.2 21.9 15.6 215 19.4 20.9 18.3 18.3
Personal finances 64.3 63.8 55.6 70.3 69.1 68.5 65.5 7.4
Committee work 59.0 58.4 51.5 65.5 61.9 62.9 65.1 59.3
Faculty meetings 51.6 51.0 493 54.4 52.7 51.1 56.2 52.7
Colleagues 59.2 60.7 54.3 61.4 58.3 59.7 57.8 57.1
Students 56.8 56.9 47.0 61.4 62.6 65.1 59.3 61.6
Research or publishing demands 69.0 73.2 76.2 60.4 58.6 63.5 60.1 53.0
Institutional procedures and “red tape” 713 75.3 67.1 733 63.6 62.7 66.2 63.4
Teaching load 60.9 61.6 48.5 68.9 64.9 61.9 64.5 68.0
Children's problems 44.1 44.2 45.1 40.7 46.0 48.1 46.4 44.1
Friction with spouse/partner 32.9 324 32.8 354 31.9 32.2 35.0 304
Lack of personal time 78.2 713 79.8 79.1 776 783 76.1 775
Keeping up with information technology 49.3 48.2 47.0 54.4 49.7 47.6 50.9 51.2
Job security 35.1 36.0 249 41.6 375 40.7 294 37.8
Being part of a dual career couple 44.1 449 434 4.1 46.0 47.0 44.8 455
Working with underprepared students 733 71.0 55.2 81.7 75.1 70.8 76.9 78.7
Self-imposed high expectations 82.0 82.9 82.2 80.5 80.9 80.9 81.0 80.7
Change in work responsibilities 43.8 45.9 36.3 45.7 449 454 44.1 449
Institutional budget cuts 72.1 84.6 43.2 82.9 59.7 64.3 52.2 58.4
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Aspects of your job with which you are “very satisfied”
or “satisfied”:
Salary 50.1 415 62.3 44.3 49.5 52.7 55.5 435
Health benefits 70.1 70.7 74.5 71.5 61.9 62.1 70.9 57.6
Retirement benefits 69.0 67.6 77.2 69.4 63.0 62.7 66.7 61.7
Opportunity for scholarly pursuits 63.1 63.2 80.6 52.0 54.5 57.5 54.0 51.7
Teaching load 60.2 59.0 76.0 48.9 57.2 60.0 57.4 54.2
Quality of students 51.2 43.8 733 40.8 56.2 60.7 52.9 53.2
Office/lab space 69.7 68.7 73.1 69.1 69.5 68.2 75.2 68.2
Autonomy and independence 85.9 86.0 88.2 834 85.7 85.0 88.3 85.2
Professional relationships with other faculty 75.9 745 75.4 75.8 80.1 78.4 82.1 80.9
Social relationships with other faculty 63.5 61.4 58.5 68.4 70.0 68.0 72.0 7.1
Competency of colleagues 78.1 75.8 84.1 75.7 79.7 78.5 80.9 80.4
Job security 76.5 75.4 82.5 72.7 76.9 75.9 82.1 75.5
Departmental leadership 69.6 66.3 69.9 73.0 74.6 741 73.2 75.7
Course assignments 82.8 80.6 87.2 81.5 85.4 84.4 88.4 85.2
Freedom to determine course content 92.6 92.2 933 925 92.6 91.7 93.9 93.0
Availability of child care at this institution 30.6 30.8 30.5 36.9 247 25.8 224 24.7
Prospects for career advancement 55.8 53.6 63.9 51.1 57.3 58.1 59.8 55.5
Clerical/administrative support 58.4 54.7 57.6 65.8 61.3 59.8 66.3 60.7
Overall job satisfaction 74.9 723 78.8 75.1 71.0 75.7 82.5 75.8
Tuition remission for your children/dependents 65.8 54.7 81.2 53.7 79.6 76.6 83.1 80.8
Do you agree “strongly” or “somewhat”?
Faculty are interested in students’ personal problems 79.9 75.9 7.4 85.6 93.7 90.0 96.1 96.5
Racial and ethnic diversity should be more strongly reflected in
the curriculum 46.6 43.6 435 48.9 55.4 53.6 57.7 56.2
Faculty feel that most students are well-prepared academically 39.0 31.1 65.0 26.0 44.1 475 4.2 42.1
This institution should hire more faculty of color 68.2 69.1 68.9 62.6 70.8 68.7 724 7222
This institution should hire more women faculty 56.4 59.1 65.1 48.1 4383 483 45.6 49.6
Student Affairs staff have the support and respect of faculty 745 721 78.4 75.2 75.5 733 76.2 71.4
Faculty are committed to the welfare of this institution 89.8 87.4 93.2 88.7 934 91.3 93.6 95.4
Faculty here are strongly interested in the academic problems
of undergraduates 86.2 81.7 83.9 91.9 94.8 93.2 94.0 96.7
There is a lot of campus racial conflict here 7.2 8.0 3.9 1.6 85 1.7 8.1 9.5
My research is valued by faculty in my department 77.3 75.9 81.3 74.5 79.4 80.3 78.6 78.8
My teaching is valued by faculty in my department 88.1 85.9 875 90.4 92.1 913 93.6 92.2
Faculty of color are treated fairly here 92.2 90.9 93.8 92.7 93.1 93.0 93.3 93.1
Women faculty are treated fairly here 92.9 91.7 93.8 93.2 94.5 94.3 94.2 94.9
Gay and lesbian faculty are treated fairly here 88.2 89.7 88.7 90.7 81.2 90.7 783 72.6
Faculty are sufficiently involved in campus decision making 56.1 52.7 54.3 60.7 62.4 61.6 59.1 64.8
My values are congruent with the dominant institutional values 71.9 65.2 79.3 73.2 79.5 75.0 81.3 83.1
This institution takes responsibility for educating
underprepared students 64.9 61.8 58.7 71.8 72.9 67.7 75.9 77.0
The criteria for advancement and promotion decisions are clear 73.0 72.0 72.7 75.5 734 72.0 76.9 73.2
Most of the students | teach lack the basic skills for college level work 35.5 37.7 16.4 51.6 34.7 33.6 34.9 35.6
There is adequate support for faculty development 64.8 60.7 71.8 63.9 68.8 66.9 72.8 69.0




s

2010-2011 HERI Faculty Survey
Weighted National Norms—Men

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Issues you believe to be of “highest” or “high” priority at
your institution:
To promote the intellectual development of students 79.8 75.4 88.0 71.7 84.5 83.5 853 853
To develop a sense of community among students and faculty 52.6 47.0 49.7 52.4 70.5 64.2 74.4 75.2
To facilitate student involvement in community service 40.3 31.8 42,5 4.7 58.6 439 76.0 65.7
To help students learn how to bring about change in society 32.5 26.2 36.8 28.7 43.1 4.1 56.2 51.5
To increase or maintain institutional prestige 71.3 741 873 55.6 62.5 65.9 65.3 57.8
To hire faculty “stars” 37.3 429 65.0 14.5 15.5 14.7 13.8 17.0
To recruit more minority students 46.5 45.1 48.9 46.9 471 49.0 45.8 45.7
To enhance the institution’s national image 745 80.8 89.9 53.2 62.7 67.8 64.9 56.4
To create a diverse multi-cultural campus environment 49.9 47.6 52.5 49.0 53.7 58.1 50.8 50.6
To promote gender equity among faculty 53.9 52.3 58.0 52.7 55.0 56.2 53.4 54.5
To provide resources for faculty to engage in community-based
teaching or research 275 255 24.1 32.6 31.1 27.7 39.4 30.8
To create and sustain partnerships with surrounding communities 393 34.4 44.1 48.2 37.8 324 45.3 40.1
To pursue extramural funding 66.7 79.0 78.6 47.8 40.8 40.2 44.6 39.5
To increase the representation of minorities in the faculty
and administration 39.7 39.1 44.2 37.7 38.5 41.6 36.7 36.3
To strengthen links with the for-profit, corporate sector 48.9 56.9 52.2 43.9 293 284 34.7 27.8
To develop leadership ability among students 50.0 423 60.0 47.7 61.0 55.0 66.2 64.8
To increase the representation of women in the faculty
and administration 40.4 40.6 48.0 35.9 35.9 39.0 36.1 32.7
To develop an appreciation for multiculturalism 50.6 49.0 48.2 49.8 58.1 61.2 55.4 56.3
Do you agree “strongly” or “somewhat”?
The chief benefit of a college education is that it increases one's
earning power 53.3 54.7 45.6 61.1 50.0 50.3 54.0 47.8
Promoting diversity leads to the admission of too many
underprepared students 27.8 27.8 255 315 26.8 24.4 30.8 274
Colleges should be actively involved in solving social problems 72.2 7.7 74.8 70.7 72.3 71.4 73.8 72.7
Colleges should encourage students to be involved in community
service activities 83.9 81.2 83.5 87.1 88.0 83.9 90.7 91.1
A racially/ethnically diverse student body enhances the educational
experience of all students 93.0 93.1 94.0 91.7 93.2 93.0 93.2 93.5
Realistically, an individual can do little to bring about changes in society 23.6 25.8 24.0 20.6 20.6 22.8 19.6 18.8
Colleges should be concerned with facilitating undergraduate students’
spiritual development 31.9 21.7 34.0 29.6 58.5 39.6 n3 721
Colleges have a responsibility to work with their surrounding
communities to address local issues 85.8 83.7 87.1 88.2 873 84.7 89.6 89.0
Private funding sources often prevent researchers from being
completely objective in the conduct of their work 56.9 59.9 51.6 59.9 52.2 54.3 51.5 50.3
Colleges should prohibit racist/sexist speech on campus 58.3 573 59.1 55.2 63.1 56.5 64.5 69.1
This institution should not offer remedial/developmental education 253 233 31.0 25.9 233 24.9 21.3 22.6
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Your base institutional salary
9/10 month contract
Less than $20,000 03 0.5 0.1 0.0 0.0 0.0 0.1 0.0
$20,000-$29,999 0.4 0.6 0.4 0.1 0.2 0.3 0.0 0.2
$30,000-$39,999 22 2.7 0.0 3.6 1.2 0.7 0.9 1.9
$40,000-$49,999 85 75 4.1 11.2 13.1 12.4 9.6 15.7
$50,000-$59,999 16.1 15.8 47 21.8 23.1 16.0 18.4 33.0
$60,000-$69,999 15.8 15.2 6.5 20.5 22.1 24.0 22.8 19.7
$70,000-$79,999 141 14.8 10.0 16.6 13.2 13.2 14.4 12.5
$80,000-$89,999 11.8 11.9 13.6 11.0 10.6 11.5 12.4 8.7
$90,000-$99,999 83 8.2 11.8 7.2 6.0 6.9 84 3.9
$100,000-$124,999 12.2 13.4 17.7 1.6 7.9 1.1 10.4 3.2
$125,000-$149,999 49 5.6 1.2 0.3 1.7 24 22 0.6
$150,000 or more 5.5 3.8 19.9 0.2 0.9 1.6 0.4 0.5
11/12 month contract
Less than $20,000 03 0.7 0.0 0.0 0.1 0.1 0.2 0.1
$20,000-$29,999 0.2 0.0 0.3 0.3 0.3 0.2 0.2 0.6
$30,000-$39,999 2.0 2.7 0.2 4.1 1.4 0.7 0.5 2.5
$40,000-$49,999 9.3 9.1 2.9 14.8 12.8 12.6 13.1 12.8
$50,000-$59,999 16.0 18.1 6.2 14.1 23.1 18.2 16.1 31.2
$60,000-$69,999 15.7 12.6 14.6 20.7 19.2 18.5 26.5 17.6
$70,000-$79,999 9.5 9.0 6.9 10.7 12.2 13.3 8.7 121
$80,000-$89,999 94 7.2 12.2 83 1.1 1.7 8.7 1.2
$90,000-$99,999 10.1 10.7 13.8 10.0 5.6 5.6 7.6 49
$100,000-$124,999 11.9 1.4 13.9 12.1 10.5 14.1 13.3 5.3
$125,000-$149,999 7.6 8.7 12.8 45 2.1 2.8 25 1.2
$150,000 or more 8.1 9.8 16.1 0.3 1.6 2.2 2.6 0.6
Your base institutional salary reported above is based on:
Less than 9 months 43 33 5.4 4.9 5.1 3.9 4.1 6.8
9/10 months 71.8 76.1 65.0 76.4 63.5 61.0 72.4 62.0
11/12 months 23.9 20.7 29.7 18.7 31.4 35.1 23.5 31.2
What percentage of your current year’s income comes from:
Base salary from this institution
100% 40.6 44.1 345 39.1 40.1 443 37.9 36.9
75% to 99% 47.1 44.2 49.6 49.6 49.8 41.7 474 53.0
74% to 50% 9.9 9.1 13.7 9.6 7.9 6.7 9.3 8.5
25% to 49% 1.7 2.0 14 1.3 1.7 1.1 41 1.2
1% to 24% 04 04 0.7 0.4 0.3 0.3 0.8 0.1
0% 0.2 0.2 0.1 0.0 0.2 0.0 0.6 0.2
Other income from this institution
100% 0.1 0.2 0.1 0.1 0.0 0.0 0.0 0.1
75% to 99% 0.1 0.1 0.1 0.1 0.0 0.0 0.0 0.0
74% to 50% 0.3 0.4 0.4 0.0 0.1 0.1 0.1 0.2
25% to 49% 49 6.1 6.0 3.2 24 23 2.8 23
1% to 24% 32.6 29.1 33.9 38.0 35.0 314 38.7 36.9
0% 61.9 64.0 59.5 58.5 62.5 66.2 58.4 60.5
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What percentage of your current year's income comes from:

Income from another academic institution
100% 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
75% to 99% 0.1 0.1 0.0 0.0 0.0 0.0 0.0 0.0
74% to 50% 0.2 0.3 0.0 03 0.2 0.1 0.3 0.2
25% to 49% 0.7 0.6 0.8 0.8 0.8 0.7 0.5 0.9
1% to 24% 5.7 5.2 6.1 6.0 6.3 5.0 5.8 7.8
0% 93.3 93.8 93.0 93.0 92.8 94.1 93.4 91.1

Non-academic income
100% 0.0 0.0 0.0 0.0 0.1 0.0 04 0.1
75% to 99% 04 0.5 0.7 0.2 0.4 0.2 1.1 0.3
74% to 50% 1.7 1.3 2.6 1.4 1.9 1.5 4.1 13
25% to 49% 5.6 49 6.7 6.2 5.6 5.6 5.6 55
1% to 24% 28.7 26.6 34.2 27.6 29.2 28.1 25.6 31.9
0% 63.5 66.7 55.9 64.5 62.8 64.5 63.1 60.9

Please enter the four-digit year that each of the

following occurred.

Year of birth
1981 or later 1.7 1.8 1.1 2.1 1.5 0.9 1.5 2.1
1976-1980 9.9 10.9 9.4 9.0 9.0 8.9 9.3 8.9
1971-1975 9.9 9.8 9.1 9.1 12.0 133 11.8 10.8
1966-1970 12.3 11.9 12.2 11.8 14.1 16.4 1.1 13.2
1961-1965 1.7 11.3 1.1 12.4 12.9 114 11.4 15.1
1956-1960 135 13.9 113 14.2 14.4 14.2 13.9 14.7
1951-1955 17.8 17.7 19.9 18.5 14.8 14.6 14.4 15.2
1946-1950 13.9 14.1 12.9 14.8 13.2 123 15.5 13.2
1941-1945 6.5 6.6 8.0 5.5 5.8 6.1 7.3 4.9
1940 or earlier 2.7 1.9 5.0 2.7 2.2 1.9 3.7 1.8

Year of highest degree now held
1973 or earlier 6.4 6.3 10.1 43 4.9 5.0 6.4 4.0
1974-1978 9.2 10.3 11.1 6.8 6.5 7.3 6.3 5.7
1979-1983 11.8 12.4 13.1 1.1 9.6 8.6 11.3 9.9
1984-1988 124 13.0 114 12.8 1.4 12.0 13.7 9.8
1989-1993 12.2 1.2 15.4 11.6 1.5 10.8 11.2 124
1994-1998 12.3 10.8 10.8 14.9 15.3 15.8 14.2 15.4
1999-2003 13.1 13.6 10.1 13.0 15.0 16.2 14.0 14.3
2004-2008 15.5 15.8 121 16.4 17.5 17.3 14.2 19.3
2009 or later 7.2 6.6 5.9 9.0 8.2 7.0 8.8 9.2

Year of appointment at present institution
1973 or earlier 22 1.9 35 1.6 2.1 2.0 2.8 1.8
1974-1978 3.7 34 5.7 2.4 34 35 4.1 3.0
1979-1983 79 7.9 9.9 7.1 6.4 6.5 7.1 5.9
1984-1988 10.9 1.1 12.0 1.1 9.0 9.4 9.1 8.5
1989-1993 1.4 1.3 12.4 11.8 10.1 10.1 10.8 9.8
1994-1998 11.2 1.1 1.7 10.5 11.5 1.2 12.8 1.3
1999-2003 13.0 12.8 1.7 12.8 15.1 15.1 15.2 15.0
2004-2008 20.4 20.6 18.1 20.7 21.8 22.0 19.5 22.7
2009 or later 19.5 19.7 15.1 22.1 20.8 20.4 18.6 22.2
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Please enter the four-digit year that each of the

following occurred.

If tenured, year tenure was awarded
1973 or earlier 1.9 1.2 4.9 1.1 1.1 0.8 1.7 1.0
1974-1978 2.7 2.7 4.2 1.5 2.1 1.6 2.6 2.4
1979-1983 6.2 6.4 8.9 4.1 43 4.7 3.8 4.2
1984-1988 11.5 12.8 1.7 9.4 9.8 9.9 10.9 9.1
1989-1993 15.6 17.4 14.4 144 13.2 13.6 13.5 12.7
1994-1998 18.4 16.5 22.6 20.4 16.2 17.6 16.0 14.6
1999-2003 15.1 14.8 14.6 15.6 16.0 15.9 15.3 16.5
2004-2008 17.4 18.0 10.9 20.2 21.3 20.6 21.9 21.9
2009 or later 11.2 10.3 8.0 134 16.0 15.3 14.3 17.7

Aggregated Major
Agriculture or Forestry (General Area 1) 22 3.8 0.5 1.7 0.4 04 0.1 0.5
Biological Sciences (General Area 5) 6.8 7.2 5.4 7.6 6.5 5.1 7.6 7.5
Business (General Area 6) 5.2 4.0 3.8 8.5 6.4 3.6 1.3 7.0
Education (General Area 10 and Specific Discipline 2102) 4.9 4.2 2.8 7.1 6.8 5.4 4.6 9.4
Engineering (General Area 11) 6.7 8.2 10.6 33 2.0 2.4 2.9 1.1
English (General Area 12) 5.4 4.1 5.3 6.9 7.3 8.3 6.1 6.9
Health-related (General Area 15) 1.9 2.1 1.8 1.4 1.9 2.7 1.5 1.2
History or Political Science (Specific Discipline 3007, 3009) 8.1 7.8 1.4 5.2 8.2 10.2 6.2 7.1
Humanities (General Area 14, 24) 10.5 1.3 11.0 5.2 133 12.0 15.3 13.7
Fine Arts (General Area 2, 4, 22) 1.7 1.7 5.8 8.2 9.2 9.2 5.8 10.6
Mathematics or Statistics (General Area 18) 6.0 5.9 5.7 6.7 6.1 6.4 6.2 5.7
Physical Sciences (General Area 25) 9.5 9.7 10.9 9.1 7.9 9.0 7.9 6.8
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 13.9 13.5 15.3 14.4 12.8 14.6 12.5 11.0
Other Technical (General Area 8, 19, 28) 3.1 3.0 3.4 3.4 2.8 2.7 3.9 2.3
Other Non-technical (General Area 7, 9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 8.2 7.6 6.4 11.2 8.5 8.0 8.0 9.1

Aggregated Department

Agriculture or Forestry (General Area 1) 2.1 3.9 0.2 1.4 0.2 0.3 0.0 0.3
Biological Sciences (General Area 5) 6.5 6.9 5.4 6.9 6.2 4.6 6.9 7.4
Business (General Area 6) 6.3 4.8 4.6 10.3 8.2 4.4 13.9 9.5
Education (General Area 10 and Specific Discipline 2102) 3.0 3.2 1.2 3.9 3.6 22 33 53
Engineering (General Area 11) 7.3 8.9 1.7 3.4 2.1 3.0 2.9 0.8
English (General Area 12) 5.8 4.2 5.7 8.1 8.0 8.4 6.9 8.0
Health-related (General Area 15) 2.2 2.0 3.0 2.1 2.0 2.9 1.3 1.3
History or Political Science (Specific Discipline 3007, 3009) 7.8 7.9 9.4 5.0 8.6 11.0 5.6 7.5
Humanities (General Area 14, 24) 10.1 10.7 1.3 4.4 13.2 12.2 14.9 13.5
Fine Arts (General Area 2, 4, 22) 7.9 8.1 6.1 8.2 9.2 9.3 5.2 10.8
Mathematics or Statistics (General Area 18) 5.8 5.5 5.1 7.0 6.2 6.7 5.7 5.9
Physical Sciences (General Area 25) 8.7 83 9.3 9.0 8.5 10.2 8.4 6.8
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 12.3 12.3 13.1 12.2 11.5 14.1 1.1 9.0
Other Technical (General Area 8, 19, 28) 3.5 3.2 3.9 4.5 2.9 2.6 3.9 2.8
Other Non-technical (General Area 7,9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 10.6 10.0 9.9 13.7 9.6 8.0 9.9 11.2

LS
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How many children do you have in the following age ranges?
Under 18 years old
0 60.9 63.5 56.7 60.9 59.0 60.9 61.8 55.8
1 18.0 18.4 19.5 17.5 15.8 17.8 13.6 14.7
2 14.9 13.2 16.8 14.0 18.4 16.9 16.3 20.8
3 4.2 3.6 4.0 5.5 4.8 3.6 5.2 5.9
4+ 1.9 1.3 3.0 2.0 2.0 0.7 3.1 2.7
18 years or older
0 57.2 58.5 54.6 54.7 59.3 65.6 61.5 51.8
1 12.3 121 12.4 13.6 1.4 10.4 10.1 13.1
2 18.5 19.2 18.0 18.7 17.2 15.3 14.7 20.4
3 73 7.0 6.9 7.5 8.2 5.8 8.7 10.4
4+ 4.6 3.2 8.0 5.4 3.8 2.9 49 43
How would you characterize your political views?
Far left 12.2 12.8 16.2 8.7 10.0 13.8 8.1 7.0
Liberal 47.2 49.5 49.6 422 43.8 51.0 45.6 35.7
Middle of the road 27.0 26.6 22.9 315 283 25.1 30.8 30.5
Conservative 13.0 10.7 1.1 16.8 17.4 9.8 15.2 26.0
Far right 0.5 0.5 0.2 0.9 0.5 0.4 0.3 0.8
Are you currently: (Mark one)
Single 9.0 8.8 8.2 8.8 10.7 1.7 15.9 73
Married 81.6 81.0 85.3 80.2 80.6 71.4 74.8 86.5
Unmarried, living with partner 4.7 5.2 4.0 43 43 6.3 47 22
Divorced 34 4.0 1.5 43 3.2 3.1 3.2 32
Widowed 0.5 0.3 04 0.8 0.5 0.5 1.0 0.3
Separated 0.8 0.6 0.6 1.6 0.7 1.0 0.4 0.5
Is English your native language?
Yes 87.1 85.0 86.5 89.4 90.8 89.3 88.7 93.2
No 12.9 15.0 13.5 10.6 9.2 10.7 11.3 6.8
Race/Ethnicity—mark all that apply
(total may add to more than 100%)
American Indian/Alaska Native 1.7 2.1 0.7 2.1 1.5 1.1 1.1 2.0
Asian American/Asian 6.2 6.4 6.8 6.2 5.1 5.1 5.7 4.7
Native Hawaiian/Pacific Islander 0.3 0.4 0.1 0.1 0.3 03 0.0 0.5
African American/Black 3.7 4.0 35 3.1 3.8 33 25 4.8
Mexican American/Chicano 13 1.1 24 13 0.6 0.6 0.3 0.7
Puerto Rican 0.3 0.3 0.2 0.4 0.4 0.6 0.1 0.2
Other Latino 23 33 1.2 1.1 1.8 1.7 22 1.9
White/Caucasian 85.7 84.5 84.0 87.9 88.3 89.3 88.5 87.1
Other 3.7 43 3.6 2.8 2.8 2.1 3.1 33
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Institutions Public Private Public All Private Nonsec Catholic Oth Relig
CIRP Construct: Student-Centered Pedagogy
High Construct Score Group 16.5 15.0 13.6 18.9 213 22.2 18.0 22.0
Average Construct Score Group 40.7 37.6 39.9 45.2 45.2 44.0 44.1 46.8
Low Construct Score Group 42.8 47.4 46.5 35.9 33.5 33.8 37.9 31.2
Mean Score 46.81 46.11 45.75 48.00 48.58 48.42 47.62 49.19
CIRP Construct: Undergraduate Education Goal—
Personal Development
High Construct Score Group 20.1 17.5 15.0 243 284 21.0 28.8 35.8
Average Construct Score Group 35.8 33.1 38.0 35.7 40.3 39.6 43.5 39.6
Low Construct Score Group 44.1 494 47.0 40.0 31.3 39.4 27.7 24.7
Mean Score 46.76 45.76 45.85 47.75 49.35 47.63 50.09 50.76
CIRP Construct: Scholarly Productivity
High Construct Score Group 45.4 53.1 63.6 26.6 24.0 27.9 25.6 19.2
Average Construct Score Group 38.1 33.6 28.9 50.4 473 45.6 50.2 47.9
Low Construct Score Group 16.6 133 7.5 22.9 28.7 26.5 24.2 33.0
Mean Score 53.78 55.07 58.12 50.10 49.35 50.17 49.95 48.24
CIRP Construct: Civic Minded Practice
High Construct Score Group 221 19.2 18.4 30.8 249 233 20.6 28.6
Average Construct Score Group 40.2 414 385 40.1 39.2 339 44.0 42.4
Low Construct Score Group 37.7 39.4 43.1 29.1 35.8 42.7 35.4 29.0
Mean Score 48.95 48.56 47.78 50.82 49.38 48.40 48.97 50.57
CIRP Construct: Civic Minded Values
High Construct Score Group 18.2 15.7 15.9 214 243 20.9 244 27.7
Average Construct Score Group 383 371 3741 39.5 41.9 411 454 41.0
Low Construct Score Group 434 47.3 47.1 39.1 33.8 38.0 30.1 31.3
Mean Score 46.90 46.08 46.16 47.97 48.80 47.43 49.62 49.84
CIRP Construct: Job Satisfaction—Workplace
High Construct Score Group 294 26.9 334 26.8 33.8 35.6 31.2 331
Average Construct Score Group 419 419 39.8 43.7 42.2 39.7 454 433
Low Construct Score Group 28.8 31.1 26.8 29.4 241 24.8 23.5 23.6
Mean Score 49.58 48.86 50.59 49.19 50.75 50.82 50.82 50.65
CIRP Construct: Job Satisfaction—Compensation
High Construct Score Group 353 334 50.3 273 315 34.1 32.1 285
Average Construct Score Group 43.7 45.2 38.7 46.2 42.8 39.7 45.1 44.9
Low Construct Score Group 21.0 21.4 11.0 26.4 25.7 26.2 22.8 26.6
Mean Score 52.05 51.73 55.43 50.27 50.95 51.48 51.25 50.28
CIRP Construct: Career Related Stress
High Construct Score Group 27.5 29.0 25.2 28.9 245 26.4 23.0 234
Average Construct Score Group 46.8 46.4 46.3 47.6 47.7 47.6 48.6 47.4
Low Construct Score Group 25.7 24.6 28.5 23.4 27.8 26.0 28.4 29.3
Mean Score 50.18 50.43 49.50 50.69 49.76 50.07 49.63 49.50
CIRP Construct: Institutional Priority—Commitment to Diversity
High Construct Score Group 28.7 27.8 323 25.4 30.5 345 28.1 27.5
Average Construct Score Group 38.0 36.5 36.6 421 39.2 385 39.6 39.7
Low Construct Score Group 333 35.7 31.1 32.5 30.3 27.0 32.3 32.7
Mean Score 49.84 49.65 50.17 49.48 50.35 51.16 50.01 49.67
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CIRP Construct: Institutional Priority—Civic Engagement

High Construct Score Group 233 20.6 224 28.7 26.0 21.8 339 26.8

Average Construct Score Group 47.3 46.9 46.5 47.0 49.2 51.5 47.9 47.5

Low Construct Score Group 294 325 31.1 243 24.8 26.7 18.3 25.7

Mean Score 48.42 47.55 48.29 49.75 49.44 48.39 51.45 49.60
CIRP Construct: Institutional Priority—Increase Prestige

High Construct Score Group 375 42.8 58.3 15.5 22.8 24.8 23.1 20.5

Average Construct Score Group 36.6 375 324 37.2 385 39.6 41.2 36.1

Low Construct Score Group 25.9 19.7 9.2 47.4 38.7 35.6 35.7 43.4

Mean Score 51.63 52.80 56.46 46.54 48.45 49.09 48.69 47.68
CIRP Construct: Social Agency

High Construct Score Group 20.2 19.5 15.5 243 231 23.0 21.2 24.0

Average Construct Score Group 433 43.1 39.5 44.8 46.5 44.2 49.1 47.5

Low Construct Score Group 36.5 37.3 45.0 30.9 30.4 32.8 29.6 28.4

Mean Score 47.97 47.64 46.63 49.26 49.03 48.30 49.19 49.71

Note: CIRP Constructs have been scaled to a mean of 50 with a standard deviation of 10. “Low" represents faculty who scored one-half standard deviation or more below the mean (less than 45). “Average” represents faculty who scored within
one-half standard deviation of the mean (45 to 55). “High" represents faculty who scored one-half standard deviation or more above the mean (higher than 55).



Full-Time Undergraduate Faculty,
Type of Institution and Control for

Women







€9

2010-2011 HERI Faculty Survey
Weighted National Norms—Women

All Bacc Universities 4-year Colleges
Institutions Public Private Public All Private Nonsec Catholic Oth Relig
Full-time Undergraduate Faculty—Women 10,814 1,478 1,240 2,644 5,452 2,078 1,029 2,345
What is your principal activity in your current position at
this institution?
Administration 6.6 83 41 5.5 6.4 5.0 73 7.4
Teaching 80.5 74.1 68.5 91.2 914 92.2 91.0 90.7
Research 1.3 15.7 26.7 1.2 0.7 0.9 0.9 04
Services to clients and patients 0.6 0.6 0.3 0.8 0.5 0.3 0.4 0.8
Other 1.1 1.3 0.4 1.3 1.0 1.5 0.4 0.7
Are you considered a full-time employee of your institution for
at least nine months of the current academic year?
Yes 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
What is your present academic rank?
Professor 223 21.0 28.0 21.1 213 23.4 17.9 21.0
Associate professor 26.6 25.8 254 26.9 28.8 29.0 29.0 284
Assistant professor 31.8 28.9 311 32.7 36.5 33.6 39.9 37.6
Lecturer 9.1 12.0 10.0 9.7 2.6 3.0 3.8 1.4
Instructor 10.2 12.3 5.4 9.7 10.9 10.9 9.5 11.6
What is your tenure status at this institution?
Tenured 45.5 46.5 44.1 493 40.9 43.6 42.5 36.9
On tenure track, but not tenured 25.9 23.6 215 21.7 27.1 244 26.0 30.7
Not on tenure track, but institution has tenure system 25.2 29.7 26.4 21.8 19.7 17.7 20.6 213
Institution has no tenure system 3.4 0.3 1.9 1.2 12.3 14.2 10.9 11.1
Are you currently serving in an administrative position as:
Department chair 8.0 5.5 5.2 8.1 15.0 14.9 13.6 15.9
Dean (associate or assistant) 2.1 3.0 0.7 1.5 1.9 1.3 2.2 2.6
President 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Vice-president 0.0 0.0 0.0 0.0 0.2 0.1 0.4 0.1
Provost 0.0 0.0 0.0 0.0 0.1 0.1 0.1 0.1
Other 15.7 15.2 17.6 13.9 16.8 14.8 19.1 17.8
Not applicable 68.3 70.7 64.6 73.1 61.4 63.5 60.7 59.3
Highest degree earned
Bachelor’s (B.A., B.S., etc.) 0.9 0.9 0.5 0.9 1.0 1.3 0.4 1.0
Master's (M.A., M.S., M.FA,, M.B.A,, etc.) 22.4 231 14.4 26.0 238 18.8 25.5 28.6
LL.B., J.D. 0.8 0.6 1.4 0.9 0.7 0.5 0.8 1.0
M.D., D.D.S. (or equivalent) 0.4 0.4 0.3 0.3 0.4 0.8 0.2 0.1
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.3 0.3 0.3 0.3 0.3 0.4 0.4 0.2
Ed.D. 3.8 2.0 35 6.9 43 3.5 3.7 5.6
Ph.D. 70.0 1.4 78.4 62.8 68.0 73.9 67.2 61.7
Other degree 13 1.2 1.1 1.8 13 0.7 1.6 1.8
None 0.1 0.1 0.2 0.0 0.1 0.1 0.1 0.0
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Degree currently working on
Bachelor's (B.A., B.S., etc.) 0.1 0.1 0.1 0.1 0.1 0.0 0.1 0.0
Master's (M.A., M.S., M.FA,, M.B.A,, etc.) 0.9 1.2 0.5 0.9 0.7 0.6 0.6 0.8
LL.B., J.D. 0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.0
M.D., D.D.S. (or equivalent) 0.0 0.0 0.0 0.0 0.0 0.1 0.0 0.0
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.2 0.1 0.0 0.6 0.2 0.1 0.3 0.2
Ed.D. 1.1 1.2 0.9 0.9 1.1 0.5 0.9 1.9
Ph.D. 5.1 4.8 2.4 6.1 7.1 6.6 6.9 1.7
Other degree 13 0.5 22 1.7 2.1 0.4 1.1 4.5
None 91.2 92.0 93.9 89.6 88.9 91.8 89.9 84.8
Noted as being personally “essential” or “very important”:
Research 753 78.7 84.7 67.1 69.5 74.6 68.6 64.2
Teaching 97.4 97.5 94.0 98.3 98.9 98.4 99.6 99.1
Service 65.4 63.2 55.5 69.8 72.9 69.3 76.3 74.9
During the past two years, have you engaged in any of the
following activities?
Taught an honors course 19.7 19.9 26.3 15.2 18.6 20.6 171 17.2
Taught an interdisciplinary course 44.8 42.7 53.2 3838 48.3 52.1 40.6 48.5
Taught an ethnic studies course 13.9 12.9 15.8 131 15.0 16.0 15.1 13.7
Taught a women'’s studies course 14.0 12.2 14.9 134 17.7 20.0 17.7 15.1
Taught a service learning course 22.0 20.2 18.4 25.0 254 225 31.5 25.1
Taught an exclusively web-based course at this institution 16.7 17.2 8.4 26.7 1.7 8.6 18.2 1.3
Participated in a teaching enhancement workshop 67.0 61.6 57.9 75.7 76.0 74.3 71.8 76.9
Advised student groups involved in service/volunteer work 46.6 44.9 411 50.4 50.4 44.9 52.9 55.1
Collaborated with the local community in research/teaching 47.1 46.5 39.0 54.2 474 46.8 46.8 48.5
Conducted research or writing focused on international/global issues 29.5 28.1 40.7 25.0 28.0 303 253 26.9
Conducted research or writing focused on racial or ethnic minorities 27.6 29.2 345 21.7 25.2 28.2 23.6 22.6
Conducted research or writing focused on women and gender issues 30.6 3222 31.9 26.7 304 34.1 271 28.2
Engaged undergraduates on your research project 44.8 46.1 50.7 40.0 425 46.8 37.6 40.5
Worked with undergraduates on a research project 61.2 59.1 67.8 58.3 63.0 67.9 54.1 62.6
Engaged in academic research that spans multiple disciplines 60.0 62.1 721 50.7 55.9 61.7 52.5 51.3
Taught a seminar for first-year students 26.7 24.0 30.5 21.9 34.0 36.4 28.9 343
Taught a capstone course 349 319 31.9 39.1 388 39.9 384 37.8
Taught in a learning community (e.g., FIG, linked courses) 9.2 10.0 5.3 109 9.0 9.2 8.9 8.8
Supervised an undergraduate thesis 35.8 335 46.7 27.7 39.8 48.2 32.6 345
Published op-ed pieces or editorials 11.0 9.3 14.0 129 10.3 9.4 11.2 10.8
Received funding for your work from foundations 18.6 18.0 24.6 17.9 16.0 17.2 14.2 15.7
Received funding for your work from state or federal government 23.7 29.4 25.7 224 12.3 14.8 13.2 8.8
Received funding for your work from business or industry 6.4 7.2 7.2 6.2 43 4.4 4.2 4.2
How many courses are you teaching this term?
Mean 2.6 2.2 2.1 33 2.9 2.7 3.0 3.1
Median 2.0 2.0 2.0 3.0 3.0 3.0 3.0 3.0
Mode 2 2 2 3 3 3 3 3
Teach at least one course this term at another institution 3.7 3.1 3.3 4.0 4.8 5.6 4.4 4.1
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Type of course taught this term “at this institution”
General education course
Teach at least one course 254 20.6 16.0 35.0 322 31.7 26.8 36.1
Mean student enrollment 4.1 56.3 39.7 39.8 23.9 22.9 22.4 25.7
Have teaching/lab assistant or reader/grader assigned 21.8 31.0 483 11.4 1.7 13.2 43 13.5
Course required for an undergraduate major
Teach at least one course 70.3 66.9 58.3 79.9 76.5 72.0 78.1 80.6
Mean student enrollment 35.3 44.7 43.8 28.8 20.9 20.8 23.0 19.9
Have teaching/lab assistant or reader/grader assigned 20.2 23.7 46.6 8.8 10.6 13.9 7.0 9.4
Other undergraduate course
Teach at least one course 29.3 28.2 354 25.9 30.0 34.4 27.3 26.4
Mean student enrollment 25.5 32.9 23.1 22.1 171 16.9 19.9 15.7
Have teaching/lab assistant or reader/grader assigned 14.8 18.5 25.4 5.8 6.3 7.0 4.2 6.4
Developmental/remedial course (not for credit)
Teach at least one course 0.9 0.6 0.7 1.7 0.8 0.3 0.7 13
Mean student enrollment 313 53.8 19.8 25.0 18.8 124 23.1 19.0
Have teaching/lab assistant or reader/grader assigned 14.9 4.4 48.5 15.8 5.5 0.0 20.7 1.6
Non-credit course (other than above)
Teach at least one course 1.0 1.2 0.5 1.0 1.0 0.7 0.6 1.5
Mean student enrollment 22.0 22.0 31.6 22.9 17.5 16.3 15.1 18.7
Have teaching/lab assistant or reader/grader assigned 8.3 6.6 0.0 11.5 13.0 12.7 0.0 16.4
Graduate course
Teach at least one course 22.1 245 325 19.2 12.1 12.3 17.6 8.6
Mean student enrollment 14.4 15.5 12.0 15.3 . 14.8 13.9 12.4
Have teaching/lab assistant or reader/grader assigned 4.8 6.3 4.2 3.9 1.5 1.7 1.2 1.4
What types of courses do you primarily teach?
(based on faculty who indicated they were not teaching this term)
Undergraduate credit courses 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Graduate courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Non-credit courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
| do not teach 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Do you teach remedial/developmental skills in any of the
following areas?
Reading 6.5 53 7.2 7.1 7.6 8.2 8.6 6.3
Writing 15.9 16.0 15.8 141 17.7 20.6 16.0 15.6
Mathematics 4.6 5.0 2.0 6.5 3.7 3.8 35 3.9
ESL 1.8 2.7 0.8 1.5 1.2 1.1 1.6 1.1
General academic skills 13.7 16.3 8.0 13.5 13.3 13.6 12.7 13.3
Other subject areas 74 7.8 5.2 7.8 1.7 8.5 8.5 6.3
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Have you engaged in any of the following professional
development opportunities at your institution?
Paid workshops outside the institution focused on teaching
Yes 26.9 223 16.6 35.4 35.6 31.0 39.2 38.7
No 63.1 67.0 73.1 56.5 54.2 57.4 54.0 50.5
Not eligible 1.8 2.1 13 1.6 1.7 1.9 0.8 2.1
Not available 8.2 8.6 8.9 6.5 8.5 9.7 6.1 8.7
Paid sabbatical leave
Yes 28.6 246 42.2 22.0 32.3 39.6 27.6 26.8
No 46.0 47.3 36.6 52.3 44.6 38.4 50.1 483
Not eligible 216 24.0 17.8 225 19.2 16.5 19.7 22.1
Not available 3.8 4.2 34 3.2 3.9 5.6 2.6 2.7
Travel funds paid by the institution
Yes 77.2 74.2 77.0 79.4 81.1 82.3 80.9 80.0
No 17.7 20.0 16.7 15.9 15.8 14.7 16.6 16.6
Not eligible 3.2 43 3.0 3.1 1.5 1.4 1.2 1.7
Not available 1.9 1.6 33 1.6 1.5 1.6 1.2 1.6
Internal grants for research
Yes 45.0 46.0 49.0 424 42.8 47.9 39.8 38.7
No 48.0 47.5 42.2 51.9 49.7 43.6 53.9 54.2
Not eligible 4.7 5.1 5.4 4.2 3.8 4.9 3.0 3.0
Not available 2.2 1.4 3.3 1.5 3.7 3.6 3.3 4.1
Training for administrative leadership
Yes 12.6 13.7 1.7 14.1 13.0 11.6 13.1 14.4
No 72.4 72.1 78.2 721 68.7 67.8 71.2 68.2
Not eligible 6.5 8.1 6.0 5.2 53 5.5 43 5.8
Not available 8.4 6.1 8.1 8.6 13.0 15.1 11.4 11.5
Received incentives to develop new courses
Yes 223 19.5 18.6 26.2 26.6 32.0 21.7 23.4
No 67.1 70.2 71.8 63.8 60.5 55.1 65.6 63.7
Not eligible 23 2.0 3.0 1.9 2.7 29 3.0 23
Not available 8.3 8.2 6.6 8.0 10.2 10.1 9.8 10.6
Received incentives to integrate new technology into
your classroom
Yes 18.3 17.3 16.3 221 17.6 17.8 17.6 17.4
No 72.3 75.0 75.7 67.8 69.0 68.8 69.6 68.8
Not eligible 1.8 15 3.0 1.7 1.7 1.8 1.8 1.5
Not available 7.6 6.2 5.0 8.4 11.7 11.6 11.0 12.2
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How many of the following have you published?
Articles in academic or professional journals
None 23.1 20.2 15.3 27.7 30.3 26.5 29.3 35.4
1-2 21.7 21.2 12.5 25.1 26.4 22.6 28.4 29.6
3-4 14.8 12.7 15.5 17.2 16.0 17.5 14.6 15.0
5-10 18.1 17.1 22.2 18.5 16.4 19.4 16.4 13.0
11-20 12.1 15.2 16.7 7.6 7.1 9.0 6.8 5.0
21-50 7.7 10.3 12.3 35 34 4.6 4.0 1.6
51+ 25 34 5.7 04 0.5 0.5 0.6 0.4
Chapters in edited volumes
None 50.3 46.5 34.0 61.0 59.4 53.8 57.9 66.9
1-2 26.8 26.3 27.2 26.7 27.3 29.6 295 23.4
3-4 10.9 12.6 14.5 75 8.2 10.5 6.6 6.4
5-10 7.6 8.8 14.2 4.0 3.9 4.8 44 24
11-20 3.1 4.2 6.6 0.5 1.0 1.0 1.3 0.8
21-50 1.2 1.4 29 0.3 0.2 03 0.3 0.1
51+ 0.1 0.1 0.6 0.0 0.0 0.0 0.0 0.0
Books, manuals, or monographs
None 67.7 64.7 56.6 74.3 75.5 72.7 75.8 78.7
1-2 221 23.6 25.1 19.8 19.1 209 19.2 16.8
3-4 6.4 7.2 1.7 3.7 35 4.1 2.6 34
5-10 3.2 35 6.3 1.9 15 1.9 1.9 0.9
11-20 0.5 0.8 0.2 0.2 0.3 0.3 0.5 0.3
21-50 0.1 0.1 0.1 0.1 0.0 0.1 0.0 0.0
51+ 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Other, such as patents or computer software products
None 92.4 92.8 89.0 93.4 93.4 93.1 94.1 93.2
1-2 4.6 49 4.1 4.6 45 5.1 42 4.1
3-4 1.4 1.2 2.6 1.0 1.1 0.9 0.7 1.7
5-10 0.7 0.6 1.2 0.8 0.5 0.5 0.6 0.4
11-20 0.3 0.4 0.2 0.1 0.2 0.2 0.2 0.3
21-50 0.5 0.1 2.6 0.0 0.1 0.0 0.1 0.3
51+ 0.1 0.0 0.2 0.1 0.1 0.1 0.0 0.1
How many exhibitions or performances in the fine or applied arts
have you presented in the last two years?
None 84.3 85.1 83.8 83.2 84.3 83.8 86.2 83.6
1-2 6.3 6.2 71 5.7 6.6 75 5.5 6.2
3-4 34 2.7 3.2 4.7 3.8 3.7 3.7 3.8
5-10 3.9 4.1 44 3.8 3.1 29 24 3.7
11-20 1.0 0.8 0.7 1.5 1.4 1.1 1.6 1.5
21-50 0.7 0.9 0.1 0.9 0.7 0.6 0.5 0.9
51+ 0.3 0.2 0.8 0.2 0.2 0.3 0.1 0.3
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How many of your professional writings have been published or
accepted for publication in the last two years?
None 335 30.8 21.2 40.2 41.8 36.1 40.6 49.2
1-2 32.6 30.4 22.7 38.8 38.3 41.0 38.6 34.8
3-4 20.3 229 285 15.2 14.2 16.7 13.7 1.5
5-10 1.4 133 229 5.1 4.9 5.4 5.7 3.9
11-20 1.8 2.2 3.7 0.6 0.6 0.6 0.9 0.5
21-50 0.4 0.4 1.0 0.1 0.2 0.1 0.2 0.1
51+ 0.0 0.0 0.1 0.0 0.0 0.1 0.1 0.0
Do you, “to a great extent”:
Feel that the training you received in graduate school prepared you
well for your role as a faculty member 454 46.8 51.2 43.9 39.7 39.4 445 37.2
Achieve a healthy balance between your personal life and
your professional life 24.7 21.9 29.7 26.3 24.8 26.5 283 20.7
Experience close alignment between your work and your
personal values 60.1 58.2 59.7 60.3 64.0 61.0 68.0 65.0
Feel that you have to work harder than your colleagues to be perceived
as a legitimate scholar 334 36.5 34.4 313 28.9 28.7 27.0 30.3
Mentor new faculty 21.7 19.7 22.4 23.7 23.2 25.6 25.1 19.2
In your interactions with undergraduates, how “frequently”
do you encourage them to:
Ask questions in class 97.1 96.3 97.5 97.2 98.3 99.2 97.7 97.7
Support their opinions with a logical argument 85.7 84.2 88.3 86.1 86.1 88.6 85.7 83.4
Seek solutions to problems and explain them to others 75.2 73.1 78.0 76.9 75.4 75.8 78.7 72.8
Revise their papers to improve their writing 63.4 60.0 63.5 65.1 68.2 67.5 67.8 69.1
Evaluate the quality or reliability of information they receive 75.4 733 76.2 774 76.9 77.6 79.5 74.4
Take risks for potential gains 39.8 38.8 41.2 39.1 4.3 414 422 40.7
Seek alternative solutions to a problem 63.5 62.0 62.6 66.6 63.9 63.7 66.2 62.8
Look up scientific research articles and resources 57.9 57.0 58.6 60.7 56.0 54.7 60.0 55.2
Explore topics on their own, even though it was not required for a class 55.1 54.5 58.9 56.4 52.1 52.1 53.1 51.6
Accept mistakes as part of the learning process 71.7 75.6 711 79.7 80.1 79.0 79.7 81.6
Seek feedback on their academic work 80.5 78.9 719 82.1 843 85.0 83.2 84.2
Integrate skills and knowledge from different sources and experiences 81.0 79.9 75.4 85.3 83.3 81.5 84.8 84.4
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Methods you use in “all” or “most” of the courses you teach:
Multiple-choice exams 31.1 30.6 221 38.4 31.7 215 421 37.0
Essay exams 41.6 414 43.9 374 445 43.8 449 45.0
Short-answer exams 44.5 45.8 37.9 46.0 45.6 41.5 45.6 50.4
Quizzes 38.9 39.8 30.0 43.1 39.7 35.4 37.7 45.9
Weekly essay assignments 25.1 24.8 28.0 23.6 24.7 253 22.9 25.2
Student presentations 53.8 51.4 54.1 51.1 61.2 60.8 61.2 61.6
Term/research papers 46.5 43.7 53.0 444 49.1 51.3 474 47.5
Student evaluations of each others’ work 27.1 252 248 293 30.3 31.0 264 31.9
Grading on a curve 11.6 13.6 16.7 7.6 8.0 8.5 9.0 6.8
Competency-based grading 50.3 48.2 51.7 52.7 51.1 52.7 50.2 49.7
Class discussions 88.0 86.9 90.9 86.2 89.8 89.2 90.1 90.4
Cooperative learning (small groups) 68.8 68.5 60.5 69.2 75.4 74.4 7.4 79.0
Experiential learning/Field studies 31.2 28.6 27.2 37.0 33.7 29.4 32.0 39.6
Teaching assistants 10.6 12.0 221 4.7 4.6 5.0 2.5 5.4
Recitals/Demonstrations 20.3 20.4 16.5 22.4 20.6 19.6 19.9 223
Group projects 37.6 36.2 29.5 39.8 44.3 41.5 42.8 48.4
Extensive lecturing 33.8 36.4 35.8 31.6 29.1 271 34.6 28.1
Multiple drafts of written work 29.3 27.2 28.2 30.0 335 353 31.1 32.8
Student-selected topics for course content 235 232 215 24.1 25.2 24.1 26.0 25.9
Reflective writing/journaling 249 238 17.9 28.0 29.5 249 31.1 33.9
Community service as part of coursework 8.8 85 6.2 9.6 10.7 6.5 13.3 14.1
Electronic quizzes with immediate feedback in class 9.2 10.1 6.6 10.7 7.9 6.1 9.4 9.0
Using real-life problems 59.2 58.4 49.7 66.0 61.2 55.8 68.3 63.2
Using student inquiry to drive learning 51.3 49.3 53.8 51.5 53.2 52.9 55.2 52.3
Personal goals noted as “essential” or “very important”:
Becoming an authority in my field 64.5 65.5 75.4 57.6 60.8 61.0 61.7 60.1
Influencing the political structure 25.6 25.8 26.4 26.5 23.9 22.7 27.7 22.8
Influencing social values 56.7 55.0 55.1 57.5 60.7 55.9 64.5 63.9
Raising a family 68.5 69.3 68.8 66.6 68.6 67.2 69.4 69.7
Becoming very well off financially 21.8 21.6 22.7 22.8 204 20.9 223 18.5
Helping others who are in difficulty 78.0 716 743 78.8 80.8 79.0 83.4 813
Adopting “green” practices to protect the environment 63.0 64.9 54.5 65.3 63.6 64.5 67.9 60.0
Developing a meaningful philosophy of life 85.8 84.5 83.7 87.2 88.9 86.7 89.9 90.8
Helping to promote racial understanding 80.8 81.8 71.7 79.2 83.1 83.0 84.1 82.7
Integrating spirituality into my life 51.6 44.5 49.7 57.4 60.9 48.4 67.1 71.6
Making a theoretical contribution to science 313 32.8 403 28.1 24.8 255 30.9 20.4
Participating in a community action program 334 30.6 31.2 371 36.9 325 42.8 38.6
Keeping up to date with political affairs 59.2 59.1 62.4 59.3 56.9 57.7 62.7 52.4
Becoming a community leader 20.6 18.9 16.1 245 233 19.2 273 25.8
Mentoring the next generation of scholars 81.1 81.2 85.8 78.9 79.4 79.0 81.2 78.9
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Goals for undergraduates noted as “essential” or “very important”
Develop ability to think critically 99.8 99.8 99.9 99.5 99.9 99.8 100.0 99.8
Prepare students for employment after college 81.8 79.6 74.1 89.0 84.7 82.1 86.9 86.3
Prepare students for graduate or advanced education 715 74.7 77.3 79.8 80.7 79.8 79.5 824
Develop moral character 73.7 69.7 70.1 75.6 824 75.8 88.2 86.4
Provide for students’ emotional development 58.9 56.7 53.1 59.2 67.5 61.3 74.2 70.5
Teach students the classic works of Western civilization 245 21.2 27.5 24.0 29.1 26.2 32.0 30.7
Help students develop personal values 70.4 64.7 70.1 72.0 80.1 74.8 84.4 83.7
Enhance students’ self-understanding 71.0 75.0 72.4 78.3 833 79.7 87.4 85.0
Instill in students a commitment to community service 53.5 48.5 43.6 61.0 63.1 54.6 69.4 68.9
Enhance students’ knowledge of and appreciation for other

racial/ethnic groups 82.6 82.4 71.7 83.7 85.7 85.0 86.2 86.3

Help master knowledge in a discipline 94.9 95.2 943 94.8 94.9 93.7 96.1 95.6
Develop creative capacities 79.2 78.7 79.9 78.6 80.3 80.6 82.5 78.6
Instill a basic appreciation of the liberal arts 70.7 66.2 69.2 71.0 80.4 79.8 80.6 81.1
Promote ability to write effectively 94.7 94.0 92.7 95.3 96.9 97.0 96.5 97.0
Help students evaluate the quality and reliability of information 97.2 97.1 96.7 97.8 97.3 97.7 96.2 97.5
Engage students in civil discourse around controversial issues 74.9 73.9 76.4 72.6 71.9 78.4 75.3 78.8
Teach students tolerance and respect for different beliefs 88.4 88.1 83.2 89.1 92.1 91.3 93.3 92.3
Encourage students to become agents of social change 65.9 62.9 63.1 68.1 71.5 68.1 75.4 73.0

During the present term, how many hours per week on average

do you actually spend on:

Scheduled teaching (give actual, not credit hours)
None 6.3 7.8 9.3 3.0 45 5.7 3.7 3.7
1-4 143 18.9 19.0 74 8.8 8.9 9.2 8.5
5-8 333 40.0 41.3 21.0 26.3 30.5 25.6 22.0
9-12 291 211 20.8 40.9 39.3 375 41.7 39.9
13-16 10.7 6.6 6.3 17.9 14.6 12.1 13.0 18.4
17-20 39 3.6 2.6 4.9 4.5 35 45 5.7
21-34 1.8 1.6 0.6 3.2 1.8 1.6 22 1.6
35-44 0.3 0.2 0.1 0.9 0.1 0.0 0.0 0.1
45+ 0.2 0.2 0.0 0.6 0.1 0.1 0.1 0.1

Preparing for teaching (including reading student papers

and grading)
None 5.2 6.5 7.2 25 3.9 5.0 2.8 33
1-4 9.3 10.5 135 6.2 7.0 6.6 8.1 6.8
5-8 2141 225 25.1 17.3 19.1 19.5 21.6 171
9-12 20.7 21.3 18.4 22.7 19.2 16.6 229 20.0
13-16 15.2 14.2 135 16.9 16.5 15.1 17.6 17.4
17-20 14.8 143 103 16.7 17.4 19.2 15.1 16.7
21-34 9.6 7.8 7.8 13.1 1.1 12.4 6.5 12.4
35-44 29 1.9 39 2.8 4.4 4.1 3.1 5.7
45+ 1.2 1.1 0.2 1.9 1.3 1.5 2.3 0.5
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During the present term, how many hours per week on average

do you actually spend on:

Advising and counseling of students
None 45 5.5 33 3.9 3.9 35 48 3.7
1-4 55.2 58.6 60.3 48.6 51.5 51.5 49.6 52.6
5-8 215 24.7 22.8 324 31.9 33.1 31.6 30.7
9-12 83 6.8 10.5 9.5 8.1 74 9.2 8.2
13-16 22 1.9 13 2.9 2.7 2.7 32 23
17-20 1.3 1.2 1.4 1.7 1.1 0.9 0.8 1.5
21-34 0.8 1.2 0.2 0.8 0.7 0.8 0.8 0.7
35-44 0.1 0.0 0.1 0.3 0.1 0.1 0.0 0.2
45+ 0.0 0.0 0.0 0.0 0.1 0.1 0.0 0.1

Committee work and meetings
None 6.8 8.7 1.7 3.9 5.5 6.4 4.8 5.0
1-4 56.5 54.8 57.4 56.1 59.5 58.7 57.0 62.0
5-8 243 23.1 24.4 26.6 243 24.1 27.2 22.8
9-12 75 8.2 6.6 8.0 6.1 6.1 6.1 6.1
13-16 2.8 2.8 2.6 2.9 2.7 2.9 33 2.0
17-20 1.6 1.9 0.7 1.8 1.2 1.4 0.7 1.4
21-34 0.4 03 0.5 0.4 0.4 0.3 0.8 0.2
35-44 0.1 0.1 0.0 0.2 0.2 0.0 0.1 0.4
45+ 0.0 0.0 0.0 0.1 0.1 0.1 0.0 0.1

Other administration
None 29.9 34.0 235 31.1 25.8 27.7 26.2 233
1-4 39.2 324 49.1 4.9 4.8 43.2 394 41.6
5-8 13.3 13.3 11.9 121 15.8 14.9 15.5 16.9
9-12 7.7 8.6 9.1 6.0 6.7 7.0 6.4 6.5
13-16 3.7 4.4 23 3.2 3.9 3.6 4.4 4.0
17-20 29 3.0 22 3.1 3.0 1.9 3.9 3.7
21-34 23 3.0 1.5 1.9 1.9 0.9 2.7 25
35-44 0.8 1.1 03 0.6 0.8 0.6 0.8 1.1
45+ 0.2 0.3 0.1 0.2 0.3 0.2 0.7 0.3

Research and scholarly writing
None 171 171 1.7 17.9 20.7 18.2 19.9 23.9
1-4 34.2 28.4 20.1 449 45.7 44.8 443 47.8
5-8 18.9 21.4 14.7 18.7 17.5 18.6 19.0 15.4
9-12 11.0 12.3 14.3 9.5 74 7.8 7.1 7.1
13-16 6.5 6.3 13.9 4.4 3.2 3.6 3.6 2.5
17-20 47 5.6 9.8 1.9 2.0 23 2.6 13
21-34 4.1 5.3 1.7 1.6 1.7 2.1 1.5 1.2
35-44 22 2.7 43 0.6 1.1 1.4 1.6 04
45+ 1.2 1.0 3.5 0.5 0.7 1.2 0.4 0.4
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During the present term, how many hours per week on average

do you actually spend on:

Other creative products/performances
None 61.3 63.2 61.2 58.2 60.6 62.5 57.0 60.5
1-4 24.6 215 23.7 284 274 25.8 295 27.9
5-8 1.6 8.2 7.9 1.6 6.2 6.3 75 53
9-12 3.1 2.9 3.6 3.1 2.9 23 3.8 3.1
13-16 15 2.1 2.0 0.9 0.8 0.7 0.3 1.1
17-20 1.1 1.2 0.7 1.1 1.3 1.6 0.9 1.0
21-34 0.3 0.4 0.2 0.4 0.4 0.3 0.4 0.4
35-44 0.1 0.1 0.5 0.1 0.1 0.0 0.0 0.2
45+ 0.3 0.4 0.1 0.2 0.5 0.5 0.7 0.4

Consultation with clients/patients
None 83.6 84.2 87.4 80.7 82.6 86.1 80.3 79.8
1-4 10.7 10.6 8.9 12.4 10.8 8.7 1.5 12.7
5-8 2.8 25 13 3.7 3.8 3.2 5.2 3.7
9-12 1.6 2.0 1.2 1.5 1.5 1.1 1.0 23
13-16 0.5 0.4 0.5 0.8 0.6 0.4 0.9 0.7
17-20 0.4 0.2 0.5 0.6 0.5 03 0.7 0.6
21-34 0.1 0.1 0.1 03 0.2 0.1 0.3 0.2
35-44 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.0
45+ 0.1 0.1 0.0 0.1 0.0 0.0 0.0 0.0

Community or public service
None 429 46.2 53.1 32.9 38.8 43.5 353 354
1-4 47.6 44.2 40.9 55.7 51.1 49.9 51.8 52.2
5-8 6.8 6.7 4.1 83 7.5 4.8 10.3 8.9
9-12 1.7 1.7 1.4 1.8 2.0 1.5 1.9 2.7
13-16 0.5 0.7 0.3 0.5 04 0.2 0.3 0.6
17-20 03 0.4 0.2 0.5 0.1 0.1 0.4 0.0
21-34 0.1 0.1 0.0 0.2 0.0 0.0 0.0 0.1
35-44 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.0
45+ 0.0 0.0 0.0 0.0 0.1 0.1 0.0 0.0

Outside consulting/freelance work
None 76.3 71.8 73.0 74.7 71.8 78.0 793 76.6
1-4 18.3 17.5 19.2 19.7 17.8 18.3 16.2 18.3
5-8 3.6 35 4.6 3.7 2.9 22 3.2 3.5
9-12 1.1 0.6 2.7 0.9 1.0 0.9 0.8 1.2
13-16 0.4 0.4 0.3 0.4 0.3 0.4 0.4 0.0
17-20 0.2 0.2 0.0 0.3 0.2 0.1 0.0 0.3
21-34 0.1 0.0 0.1 0.2 0.0 0.0 0.0 0.0
35-44 0.0 0.0 0.0 0.1 0.0 0.1 0.0 0.0
45+ 0.0 0.1 0.0 0.0 0.0 0.0 0.0 0.0
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During the present term, how many hours per week on average
do you actually spend on:
Household/childcare duties
None 5.6 5.4 5.4 6.4 5.5 5.9 4.7 5.6
1-4 16.4 14.3 19.2 17.6 17.2 17.1 16.6 17.7
5-8 245 24.4 19.4 271 25.9 26.8 25.0 25.4
9-12 14.3 13.9 14.9 14.0 15.0 15.0 16.4 14.2
13-16 9.0 9.0 12.3 7.6 7.9 75 103 6.9
17-20 9.5 10.5 10.0 9.2 75 14 6.8 8.0
21-34 1.4 75 6.7 7.2 8.0 7.8 76 8.4
35-44 6.1 7.1 6.6 4.9 5.0 4.6 4.4 5.8
45+ 7.1 7.8 5.4 6.1 8.0 7.9 8.2 8.0
Commuting to campus
None 7.0 6.5 5.1 5.4 10.8 14.5 5.1 10.1
1-4 54.2 57.4 47.1 57.8 49.9 445 52.5 54.5
5-8 27.5 27.3 31.4 24.9 27.5 30.1 30.0 22.9
9-12 8.8 6.6 13.7 8.8 9.1 8.4 11.0 8.8
13-16 1.9 1.9 1.4 1.9 22 2.0 1.0 3.2
17-20 0.4 0.2 1.0 0.5 0.3 0.2 03 0.3
21-34 0.1 0.0 0.1 0.4 0.1 0.2 0.1 0.1
35-44 0.0 0.0 0.1 0.0 0.0 0.1 0.0 0.0
45+ 0.1 0.1 0.1 0.3 0.0 0.0 0.0 0.1
Other employment, outside of academia
None 89.4 91.8 89.8 86.5 87.2 89.0 87.5 84.9
1-4 53 4.1 49 6.7 6.4 5.6 6.3 74
5-8 25 25 1.5 3.0 29 1.8 3.1 4.0
9-12 1.4 1.1 1.9 1.5 1.3 0.7 1.4 2.1
13-16 0.3 0.1 0.6 0.4 0.6 1.0 0.4 0.1
17-20 0.4 0.2 0.8 0.5 0.5 0.2 0.7 0.6
21-34 0.2 0.1 0.0 04 0.5 0.8 0.1 0.5
35-44 0.3 0.0 0.5 0.5 0.5 0.7 0.3 0.4
45+ 0.1 0.1 0.0 0.3 0.1 0.0 0.1 0.2
General activities
Are you a member of a faculty union? 28.1 393 5.2 425 9.3 12.5 10.2 5.0
Are you a U.S. citizen? 92.5 91.6 92.0 93.6 93.8 93.0 94.2 94.3
Do you plan to retire within the next three years? 9.1 8.7 7.9 11.8 8.0 8.6 8.1 14
Do you use your scholarship to address local community needs? 4.7 422 34.1 48.2 40.0 35.8 43.0 43.2
Have you been sexually harassed at this institution? 8.7 9.1 8.5 9.0 7.9 8.4 13 7.8
Have you ever interrupted your professional career for more than
one year for family reasons? 18.4 19.9 12.6 19.4 18.7 17.8 19.5 19.3
Have you ever received an award for outstanding teaching? 39.5 413 36.2 41.2 36.6 37.1 343 37.6
Is (or was) your spouse/partner an academic? 34.3 37.8 37.8 29.4 29.8 33.0 26.5 28.2
During the past two years, have you:
Considered early retirement? 18.6 18.2 16.8 21.9 17.2 18.0 17.6 16.1
Considered leaving academe for another job? 35.1 34.6 33.1 37.9 34.9 38.0 313 33.6
Considered leaving this institution for another? 46.5 46.7 50.7 46.0 43.4 46.3 39.8 423
Changed academic institutions? 18.6 20.1 18.1 17.6 17.3 16.6 16.4 18.6
Engaged in paid consulting outside of your institution? 32.1 322 36.8 32.7 27.6 30.4 25.6 25.7
Engaged in public service/professional consulting without pay? 54.9 56.0 49.0 60.1 52.0 51.7 52.5 52.1
Received at least one firm job offer? 26.6 27.1 245 27.0 26.8 26.2 25.6 283
Requested/sought an early promotion? 6.9 7.1 5.2 8.3 6.3 5.9 7.2 6.1
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If you were to begin your career again, would you:

Still want to come to this institution?
Definitely yes 35.6 31.3 42.0 35.7 39.2 38.0 41.2 39.4
Probably yes 34.2 37.2 30.3 30.5 35.0 34.1 344 36.5
Not sure 17.5 19.0 14.6 18.7 15.4 16.3 14.6 14.7
Probably no 1.7 7.9 7.3 9.0 6.5 7.1 5.2 6.6
Definitely no 5.0 4.6 5.8 6.1 3.9 4.5 4.7 2.7

Still want to be a college professor?
Definitely yes 57.1 52.1 57.1 62.8 61.0 59.4 63.1 61.5
Probably yes 29.4 32.7 303 24.2 27.5 28.0 26.7 274
Not sure 10.0 1.1 9.9 9.5 8.4 8.8 7.6 8.5
Probably no 2.9 3.6 1.9 2.7 25 3.0 2.0 23
Definitely no 0.6 0.4 0.7 0.8 0.6 0.8 0.6 0.4

Attributes noted as being “very descriptive” of your institution
It is easy for students to see faculty outside of regular office hours 53.3 40.1 50.8 59.4 75.0 75.2 74.2 75.2
The faculty are typically at odds with campus administration 19.6 20.1 19.4 20.6 17.4 21.2 14.3 14.8
Faculty here respect each other 47.9 46.4 524 43.4 52.1 50.1 54.8 52.8
Most students are treated like “numbers in a book” 44 5.7 438 42 1.8 2.0 1.8 1.5
Faculty are rewarded for being good teachers 16.7 14.2 13.0 17.5 235 24.6 23.1 224
There is respect for the expression of diverse values and beliefs 36.6 38.0 40.6 323 35.4 37.6 384 31.0
Faculty are rewarded for their efforts to use instructional technology 16.9 14.9 19.0 21.6 14.3 14.0 12.9 15.5
Administrators consider faculty concerns when making policy 13.4 9.7 15.2 15.0 17.8 171 171 19.1
The administration is open about its policies 16.7 14.8 13.6 20.1 19.5 16.6 19.8 22.6

Factors noted as a source of stress for you during the last

two years
Managing household responsibilities 79.8 81.8 75.6 78.4 80.5 81.3 82.4 78.4
Child care 63.5 64.5 66.7 58.9 63.6 66.2 58.8 63.7
Care of elderly parent 56.0 55.7 61.2 54.5 54.1 54.0 58.0 51.9
My physical health 58.5 60.1 60.8 54.9 57.0 58.3 54.8 56.8
Health of spouse/partner 40.7 42.2 37.6 40.4 40.6 40.1 40.5 41.2
Review/promotion process 65.3 65.0 68.4 66.3 62.7 64.3 60.6 62.2
Subtle discrimination (e.g., prejudice, racism, sexism) 40.0 39.9 46.2 384 36.6 39.6 30.8 36.7
Personal finances 67.8 68.1 63.6 69.9 68.2 68.4 68.2 67.9
Committee work 66.5 65.0 63.9 69.6 68.0 68.8 69.6 66.2
Faculty meetings 57.3 57.0 53.3 60.7 57.3 57.7 59.2 55.8
Colleagues 65.3 64.8 64.5 65.3 67.1 69.4 64.8 65.8
Students 66.3 65.8 63.7 68.2 67.5 67.1 63.9 70.1
Research or publishing demands 733 76.7 80.5 68.7 65.7 69.8 67.5 59.7
Institutional procedures and “red tape” 71.2 75.9 66.2 73.9 63.4 61.3 66.0 64.1
Teaching load 65.2 62.4 53.9 74.0 70.5 68.3 73.1 7.4
Children's problems 54.6 57.5 56.8 50.5 51.0 52.3 49.6 50.5
Friction with spouse/partner 33.7 335 333 333 34.7 375 32.6 32.8
Lack of personal time 88.2 88.3 88.9 86.5 89.1 89.7 87.8 89.2
Keeping up with information technology 56.1 55.9 48.6 61.1 57.1 53.6 61.4 58.5
Job security 453 49.5 38.8 46.0 41.7 42.6 40.7 413
Being part of a dual career couple 58.7 60.0 62.0 54.4 57.8 57.1 57.4 58.7
Working with underprepared students 78.3 79.7 63.2 85.6 79.6 78.2 81.8 80.0
Self-imposed high expectations 89.0 88.9 92.9 87.1 88.3 88.5 86.4 89.2
Change in work responsibilities 58.4 59.0 56.3 58.2 59.4 57.9 59.5 60.9
Institutional budget cuts 713 88.5 54.1 84.0 66.1 71.4 61.4 62.8
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Aspects of your job with which you are “very satisfied”
or “satisfied”:
Salary 46.4 46.2 51.7 43.6 45.4 46.6 50.1 41.0
Health benefits 73.3 74.9 77.8 75.6 63.8 62.8 68.0 62.5
Retirement benefits 67.8 66.4 74.4 70.4 62.4 60.8 63.6 63.5
Opportunity for scholarly pursuits 52.3 54.9 67.1 43.4 45.1 45.9 42,5 45.8
Teaching load 56.4 59.3 68.5 441 54.0 56.2 53.3 51.8
Quality of students 57.6 56.5 74.8 45.4 58.8 60.0 57.6 58.2
Office/lab space 711 71.6 70.8 68.4 73.0 73.2 735 72.4
Autonomy and independence 85.1 85.9 86.8 82.1 85.6 86.9 84.0 85.1
Professional relationships with other faculty 77.9 78.4 75.2 75.3 81.7 81.0 82.6 82.0
Social relationships with other faculty 68.6 67.9 63.8 68.0 743 74.6 713 72.1
Competency of colleagues 79.7 79.0 82.6 75.9 83.0 82.8 80.6 84.6
Job security 68.7 64.3 74.8 67.6 73.8 74.1 75.1 72.6
Departmental leadership 66.9 67.1 64.9 65.4 69.5 67.3 70.8 n3
Course assignments 82.2 82.2 81.1 80.7 84.5 83.9 85.9 84.3
Freedom to determine course content 90.7 91.6 90.7 88.4 91.2 90.6 90.2 92.4
Availability of child care at this institution 215 17.9 20.2 33.1 18.5 20.0 23.6 13.8
Prospects for career advancement 52.0 50.0 57.6 49.1 54.7 52.1 59.4 55.0
Clerical/administrative support 56.9 56.0 53.6 58.8 59.5 58.3 63.4 58.4
Overall job satisfaction 744 74.6 745 7.4 713 76.1 79.0 71.6
Tuition remission for your children/dependents 67.0 58.3 79.9 58.3 79.6 75.2 83.8 82.2
Do you agree “strongly” or “somewhat”?
Faculty are interested in students’ personal problems 83.4 71.8 71.7 88.5 93.8 91.2 95.5 95.7
Racial and ethnic diversity should be more strongly reflected in
the curriculum 63.1 58.8 61.7 64.9 71.0 68.5 69.7 74.7
Faculty feel that most students are well-prepared academically 40.7 31.8 69.6 31.2 45.5 443 50.2 43.9
This institution should hire more faculty of color 714 76.9 84.1 69.6 81.1 81.6 80.8 80.5
This institution should hire more women faculty 66.6 69.9 78.0 59.0 58.9 59.2 54.1 61.4
Student Affairs staff have the support and respect of faculty 78.8 71.6 85.5 77.8 71.2 73.4 79.8 80.1
Faculty are committed to the welfare of this institution 90.9 89.0 92.1 89.5 94.9 94.2 96.3 94.9
Faculty here are strongly interested in the academic problems
of undergraduates 85.6 81.9 78.0 89.6 94.8 94.3 95.4 95.1
There is a lot of campus racial conflict here 124 134 10.2 9.5 15.0 15.1 14.0 154
My research is valued by faculty in my department 71.6 70.6 75.0 68.2 745 75.6 75.1 72.8
My teaching is valued by faculty in my department 88.4 87.6 84.2 88.8 92.9 93.1 93.1 925
Faculty of color are treated fairly here 874 86.4 87.4 89.0 874 87.6 87.8 87.0
Women faculty are treated fairly here 81.0 81.6 75.3 82.2 83.3 853 83.9 80.6
Gay and lesbian faculty are treated fairly here 83.9 85.4 83.1 874 77.8 88.9 74.6 66.5
Faculty are sufficiently involved in campus decision making 56.2 54.4 49.5 59.3 61.6 61.1 60.9 62.7
My values are congruent with the dominant institutional values 72.6 67.4 70.5 74.8 82.1 77.0 86.3 85.4
This institution takes responsibility for educating
underprepared students 63.5 59.8 55.5 69.8 70.1 66.0 75.1 719
The criteria for advancement and promotion decisions are clear 68.1 69.6 59.9 69.6 703 69.5 741 69.0
Most of the students | teach lack the basic skills for college level work 38.6 39.9 18.9 52.7 36.9 35.7 39.5 36.6
There is adequate support for faculty development 61.5 59.8 62.8 61.1 63.9 60.7 65.4 66.7

SL
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Issues you believe to be of “highest” or “high” priority at
your institution:
To promote the intellectual development of students 79.2 75.4 81.0 78.1 86.3 86.3 87.5 85.7
To develop a sense of community among students and faculty 54.3 454 44.7 57.9 75.1 69.5 78.9 79.1
To facilitate student involvement in community service 46.8 35.8 46.9 50.8 63.8 50.6 78.8 69.9
To help students learn how to bring about change in society 37.5 27.6 41.2 36.6 54.5 44.7 67.0 58.2
To increase or maintain institutional prestige 7.4 76.1 853 58.3 64.8 65.1 69.1 61.8
To hire faculty “stars” 37.0 44.2 67.1 18.0 19.2 17.1 20.9 20.6
To recruit more minority students 45.4 45.2 42.8 46.0 47.4 48.6 48.0 45.8
To enhance the institution’s national image 74.6 84.1 89.1 57.4 62.8 68.5 59.7 58.1
To create a diverse multi-cultural campus environment 49.4 49.9 4.4 50.4 53.6 56.4 51.7 51.6
To promote gender equity among faculty 35.6 353 304 36.8 39.0 40.8 38.5 37.2
To provide resources for faculty to engage in community-based
teaching or research 31.8 29.2 27.2 38.1 33.9 31.0 42.8 31.9
To create and sustain partnerships with surrounding communities 45.8 42.8 42.4 53.6 46.1 393 56.1 47.8
To pursue extramural funding 64.8 823 72.3 46.7 43.5 46.9 44.7 38.8
To increase the representation of minorities in the faculty
and administration 37.9 39.7 36.2 36.8 37.1 40.0 35.3 34.8
To strengthen links with the for-profit, corporate sector 48.4 58.7 49.9 44.2 31.6 30.7 36.1 29.9
To develop leadership ability among students 53.4 46.1 54.8 51.4 68.5 63.9 72.8 711
To increase the representation of women in the faculty
and administration 26.5 27.8 27.0 25.3 24.8 26.0 26.8 221
To develop an appreciation for multiculturalism 48.9 49.0 35.1 51.2 56.9 57.8 57.2 55.6
Do you agree “strongly” or “somewhat”?
The chief benefit of a college education is that it increases one's
earning power 58.1 59.8 52.8 62.1 54.6 523 60.8 53.5
Promoting diversity leads to the admission of too many
underprepared students 19.2 18.5 17.3 22.8 18.4 16.8 20.0 19.3
Colleges should be actively involved in solving social problems 78.3 79.0 76.3 77.9 78.9 77.9 85.2 76.3
Colleges should encourage students to be involved in community
service activities 91.7 89.3 91.3 93.1 95.1 93.7 96.7 95.7
A racially/ethnically diverse student body enhances the educational
experience of all students 97.6 97.5 98.2 96.8 98.1 98.3 98.3 97.9
Realistically, an individual can do little to bring about changes in society 13.0 13.0 16.0 13.0 104 10.5 11.2 9.8
Colleges should be concerned with facilitating undergraduate students’
spiritual development 32.0 20.6 35.9 27.7 55.6 34.9 741 68.4
Colleges have a responsibility to work with their surrounding
communities to address local issues 90.5 90.5 89.6 90.0 91.7 89.1 93.6 93.5
Private funding sources often prevent researchers from being
completely objective in the conduct of their work 58.6 61.5 58.0 58.6 53.6 54.6 55.8 51.1
Colleges should prohibit racist/sexist speech on campus 70.3 67.0 743 70.2 73.8 70.3 77.2 75.9
This institution should not offer remedial/developmental education 16.7 14.0 22.1 19.1 15.2 16.1 9.7 17.5
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Your base institutional salary
9/10 month contract
Less than $20,000 0.4 04 0.6 0.2 0.2 0.2 0.0 0.3
$20,000-$29,999 0.5 0.9 0.1 0.2 0.1 0.0 0.0 0.2
$30,000-$39,999 5.0 6.8 0.2 6.7 1.8 1.5 0.7 2.6
$40,000-$49,999 14.2 13.7 5.4 17.5 17.2 13.0 16.3 224
$50,000-$59,999 23.1 23.1 9.5 25.8 28.6 211 26.8 38.0
$60,000-$69,999 19.8 16.4 23.4 21.8 23.6 25.7 24.8 20.6
$70,000-$79,999 13.7 14.4 14.5 13.0 12.3 15.4 13.8 8.0
$80,000-$89,999 73 7.2 10.3 6.4 6.9 10.0 6.6 3.8
$90,000-$99,999 6.2 7.0 10.6 44 3.6 4.4 42 22
$100,000-$124,999 6.6 6.9 14.4 3.6 43 6.9 5.0 1.2
$125,000-$149,999 1.8 2.0 5.2 0.3 1.0 1.4 1.5 0.2
$150,000 or more 1.4 1.3 5.9 0.2 0.4 0.4 0.3 0.4
11/12 month contract
Less than $20,000 0.6 0.1 1.6 1.1 0.1 0.1 0.0 0.0
$20,000-$29,999 14 3.8 0.1 0.7 0.4 0.4 0.0 0.5
$30,000-$39,999 33 5.9 03 5.5 1.6 1.3 0.7 2.7
$40,000-$49,999 1.7 121 45 1.7 18.1 13.5 17.8 24.7
$50,000-$59,999 17.7 16.8 9.4 203 25.2 229 235 294
$60,000-$69,999 21.2 17.8 22.6 23.4 22.6 249 22.6 19.3
$70,000-$79,999 12.8 83 15.1 18.5 12.6 12.6 13.8 12.0
$80,000-$89,999 8.4 9.6 9.1 5.8 7.8 8.9 8.9 5.6
$90,000-$99,999 5.6 5.6 6.4 6.6 42 41 5.7 34
$100,000-$124,999 12.0 131 21.6 48 5.7 8.4 5.9 1.9
$125,000-$149,999 3.8 4.9 73 0.5 1.2 22 0.6 0.1
$150,000 or more 1.4 1.8 2.1 1.0 0.5 0.7 0.5 0.3
Your base institutional salary reported above is based on:
Less than 9 months 4.6 22 5.6 74 5.4 5.0 5.6 5.8
9/10 months 70.0 78.1 54.1 733 62.8 59.8 66.0 64.4
11/12 months 25.4 19.7 40.3 19.3 31.8 35.2 28.4 29.9
What percentage of your current year’s income comes from:
Base salary from this institution
100% 52.0 56.7 47.9 48.5 494 47.6 51.7 50.1
75% to 99% 40.3 37.9 38.7 43.8 425 434 40.9 424
74% to 50% 5.8 4.0 10.7 5.4 5.9 6.2 5.2 5.9
25% to 49% 1.4 1.2 13 1.6 1.6 2.1 1.4 1.2
1% to 24% 04 0.2 1.2 0.5 0.3 0.5 04 0.2
0% 0.1 0.0 0.2 0.2 0.3 0.2 0.5 0.2
Other income from this institution
100% 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.0
75% to 99% 0.0 0.0 0.0 0.2 0.0 0.0 0.0 0.0
74% to 50% 0.1 0.1 0.1 0.1 0.2 0.1 0.3 0.1
25% to 49% 3.1 42 3.0 25 1.7 1.7 2.1 1.5
1% to 24% 25.2 216 20.3 313 29.7 29.6 28.4 30.5
0% 71.5 74.1 76.6 65.9 68.5 68.7 69.0 67.9
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What percentage of your current year's income comes from:

Income from another academic institution
100% 0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.0
75% to 99% 0.1 0.0 03 0.0 0.1 0.1 0.0 0.1
74% to 50% 0.2 0.1 0.4 0.1 04 0.4 0.2 0.4
25% to 49% 0.8 0.9 0.8 0.8 0.5 0.8 0.6 0.2
1% to 24% 5.1 4.0 7.1 4.5 6.5 6.8 4.7 73
0% 93.8 95.1 91.4 94.4 92.5 91.9 94.4 92.0

Non-academic income
100% 0.1 0.0 0.1 0.2 0.0 0.0 0.2 0.0
75% to 99% 0.5 0.5 1.2 0.5 0.1 0.1 0.1 0.2
74% to 50% 23 1.6 4.7 1.6 25 35 2.1 1.5
25% to 49% 3.7 2.7 5.6 42 3.7 35 34 4.1
1% to 24% 21.4 19.4 26.0 21.7 21.5 22.8 20.2 20.7
0% 72.1 75.9 62.4 71.8 72.2 70.1 73.9 73.5

Please enter the four-digit year that each of the

following occurred.

Year of birth
1981 or later 3.7 3.9 3.2 3.7 3.7 43 3.0 33
1976-1980 9.3 9.1 6.7 10.0 1.1 1.1 9.5 12.2
1971-1975 12.3 12.1 15.1 11.0 1.7 12.8 10.4 113
1966-1970 16.4 19.3 16.4 11.6 15.8 16.1 14.2 16.3
1961-1965 13.6 12.7 14.8 13.7 14.0 14.0 13.9 14.1
1956-1960 14.7 13.5 14.9 17.7 13.9 133 12.3 15.5
1951-1955 13.7 13.8 113 14.3 14.7 14.1 16.4 14.4
1946-1950 1.2 1.5 9.6 13.0 2.9 9.2 12.8 9.0
1941-1945 3.9 34 5.2 3.9 3.9 3.9 5.4 3.0
1940 or earlier 1.2 0.7 2.7 1.1 1.3 1.1 2.1 0.9

Year of highest degree now held
1973 or earlier 2.3 24 3.9 1.5 1.7 1.8 1.8 1.5
1974-1978 4.0 39 6.2 35 29 29 3.1 29
1979-1983 6.6 7.1 7.9 5.8 5.6 5.3 6.8 5.3
1984-1988 85 6.7 12.7 8.8 8.6 10.2 7.8 7.3
1989-1993 133 14.9 9.1 13.7 13.0 13.1 14.7 11.8
1994-1998 16.5 17.3 13.7 16.4 17.1 16.5 15.5 18.8
1999-2003 17.9 17.8 17.3 17.7 18.7 18.8 16.4 19.8
2004-2008 20.2 18.7 22.4 21.3 204 19.7 213 20.7
2009 or later 10.7 113 6.8 11.3 11.9 11.6 12.6 11.9

Year of appointment at present institution
1973 or earlier 1.1 1.2 1.0 1.0 1.0 1.2 1.7 0.4
1974-1978 1.1 1.0 0.9 0.9 1.5 13 2.1 1.4
1979-1983 3.0 25 3.8 34 3.1 3.1 33 3.0
1984-1988 6.0 5.5 7.6 6.2 5.5 5.7 5.6 5.0
1989-1993 8.9 8.8 10.3 9.0 8.0 8.4 8.1 7.6
1994-1998 121 11.8 13.1 11.5 12.5 12.9 12.2 12.1
1999-2003 16.4 16.6 15.0 16.3 16.9 16.7 17.5 16.9
2004-2008 26.7 27.2 25.7 26.3 26.6 26.4 25.0 27.8
2009 or later 24.8 25.3 22.7 25.3 24.9 24.2 24.4 25.9
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Please enter the four-digit year that each of the following

occurred.

If tenured, year tenure was awarded
1973 or earlier 0.5 0.5 0.4 0.5 0.5 0.4 1.3 0.1
1974-1978 1.8 1.2 5.9 0.5 1.2 1.4 1.9 0.5
1979-1983 2.9 3.2 43 2.0 2.5 3.2 2.2 1.9
1984-1988 6.1 5.9 9.4 5.1 5.1 5.5 5.5 4.2
1989-1993 10.5 10.5 1.1 11.8 8.4 9.7 8.9 6.1
1994-1998 17.3 18.0 21.7 14.8 15.3 15.1 14.6 15.9
1999-2003 18.5 21.1 12.7 17.0 19.6 19.9 19.2 19.5
2004-2008 26.2 25.9 21.5 27.6 28.8 27.6 28.2 30.9
2009 or later 16.2 13.8 13.1 20.6 18.6 17.1 18.2 20.9

Aggregated Major
Agriculture or Forestry (General Area 1) 13 24 0.0 13 0.2 0.2 04 0.2
Biological Sciences (General Area 5) 7.1 7.8 7.5 5.1 7.4 6.8 6.3 8.7
Business (General Area 6) 3.9 35 3.1 4.4 4.8 4.1 6.2 4.7
Education (General Area 10 and Specific Discipline 2102) 11.3 9.3 5.3 17.9 13.0 9.8 13.5 16.3
Engineering (General Area 11) 1.9 2.4 3.4 13 0.5 1.0 0.2 0.2
English (General Area 12) 8.9 9.3 8.1 8.4 9.3 11.4 7.3 8.2
Health-related (General Area 15) 8.5 74 7.5 10.5 9.6 6.9 15.8 8.9
History or Political Science (Specific Discipline 3007, 3009) 6.6 6.1 12.5 3.9 5.6 73 4.6 43
Humanities (General Area 14, 24) 9.4 10.1 1.7 4.6 1.1 10.9 1.7 1.1
Fine Arts (General Area 2, 4, 22) 7.1 7.3 7.8 6.3 7.1 8.8 3.7 7.2
Mathematics or Statistics (General Area 18) 29 3.1 23 2.9 2.8 29 2.6 2.9
Physical Sciences (General Area 25) 3.7 2.5 43 5.5 3.8 4.6 3.4 3.2
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 15.9 17.3 16.3 14.7 14.2 15.4 14.4 12.5
Other Technical (General Area 8, 19, 28) 1.5 1.7 1.8 1.2 1.4 1.4 1.7 13
Other Non-technical (General Area 7, 9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 9.9 9.8 8.3 12.0 9.1 8.5 8.3 10.3

Aggregated Department

Agriculture or Forestry (General Area 1) 1.2 2.5 0.0 0.8 0.1 0.2 0.0 0.1
Biological Sciences (General Area 5) 6.3 5.8 7.2 53 74 6.9 7.1 83
Business (General Area 6) 4.4 3.1 3.8 5.5 6.4 5.6 7.3 6.8
Education (General Area 10 and Specific Discipline 2102) 7.6 6.4 3.8 1.6 8.7 6.0 9.4 1.4
Engineering (General Area 11) 2.0 2.8 3.4 0.9 0.5 0.9 0.1 0.1
English (General Area 12) 8.8 9.1 7.9 85 9.4 11.0 6.6 9.2
Health-related (General Area 15) 10.0 8.2 8.8 13.5 10.7 8.0 18.1 9.3
History or Political Science (Specific Discipline 3007, 3009) 6.5 6.1 12.3 3.7 5.5 7.1 4.1 4.6
Humanities (General Area 14, 24) 9.5 10.2 13.4 4.3 10.6 10.7 10.5 10.6
Fine Arts (General Area 2, 4, 22) 75 7.6 8.7 6.8 7.1 8.5 3.7 7.6
Mathematics or Statistics (General Area 18) 3.0 2.6 2.2 3.9 3.2 3.3 3.1 3.2
Physical Sciences (General Area 25) 3.6 2.1 4.0 5.8 3.9 4.7 3.0 35
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 14.8 16.6 14.0 13.2 13.5 15.8 13.4 11.0
Other Technical (General Area 8, 19, 28) 1.7 1.9 1.3 1.9 1.5 1.4 2.0 1.3
Other Non-technical (General Area 7,9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 13.1 15.0 9.2 14.3 11.3 9.8 11.6 12.9
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How many children do you have in the following age ranges?
Under 18 years old
0 63.0 60.8 62.3 67.0 63.8 64.5 64.5 62.7
1 18.5 19.7 213 16.4 16.0 15.9 14.9 16.7
2 15.5 16.7 14.2 13.8 15.9 15.6 16.3 15.9
3 22 2.1 1.5 1.9 34 3.7 3.0 3.2
4+ 0.8 0.7 0.7 0.9 0.9 0.3 1.2 1.5
18 years or older
0 66.3 68.5 65.1 62.5 67.1 70.5 62.4 66.1
1 12.0 11.0 16.5 1.4 11.2 12.2 10.4 10.4
2 13.5 13.0 10.9 16.2 13.9 1.7 17.4 14.3
3 5.5 5.2 5.2 6.4 5.4 4.0 7.1 5.9
4+ 2.6 23 24 3.5 2.5 1.6 2.7 34
How would you characterize your political views?
Far left 12.6 14.1 16.3 8.9 10.4 14.2 15 7.9
Liberal 54.9 57.2 54.8 53.1 52.3 58.9 50.4 45.8
Middle of the road 23.0 21.7 214 253 24.7 19.5 30.6 271
Conservative 9.3 6.9 7.5 12.2 12.4 73 1.3 18.9
Far right 0.2 0.1 0.1 0.5 0.2 0.1 0.2 0.3
Are you currently: (Mark one)
Single 14.9 13.0 16.3 16.1 16.5 16.0 16.5 17.2
Married 66.7 69.7 62.0 65.1 66.1 62.2 68.0 69.3
Unmarried, living with partner 7.4 7.0 10.9 5.8 7.0 10.6 41 4.6
Divorced 1.6 7.2 6.9 9.0 14 8.1 6.7 7.1
Widowed 22 24 1.8 25 1.8 1.7 3.0 1.2
Separated 1.2 0.6 2.2 1.5 1.2 1.4 1.7 0.7
Is English your native language?
Yes 87.5 86.3 84.4 90.5 89.1 87.9 89.6 90.2
No 12.5 13.7 15.6 9.5 10.9 12.1 10.4 9.8
Race/Ethnicity—mark all that apply
(total may add to more than 100)
American Indian/Alaska Native 2.0 2.6 1.3 2.0 1.2 1.7 0.2 1.2
Asian American/Asian 4.2 3.7 3.8 5.1 48 5.2 55 4.0
Native Hawaiian/Pacific Islander 0.2 0.2 0.1 0.2 0.3 0.3 0.5 0.1
African American/Black 4.1 2.7 6.8 3.6 49 6.2 2.1 5.2
Mexican American/Chicano 1.1 1.6 0.4 0.8 0.9 1.2 1.1 0.5
Puerto Rican 1.0 0.9 2.7 0.3 0.7 0.8 0.4 0.7
Other Latino 2.7 3.0 2.9 1.5 29 2.7 23 3.5
White/Caucasian 87.6 88.6 85.3 88.7 86.1 84.4 89.4 86.0
Other 3.5 4.2 3.1 2.7 33 3.5 1.6 4.1
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CIRP Construct: Student-Centered Pedagogy
High Construct Score Group 31.6 30.0 26.5 32.2 38.3 37.9 34.9 40.7
Average Construct Score Group 44.5 43.6 44.0 45.5 45.6 45.1 46.7 45.3
Low Construct Score Group 23.9 26.4 29.5 223 16.2 16.9 18.4 14.0
Mean Score 51.14 50.65 49.84 51.57 52.67 52.33 52.21 53.34
CIRP Construct: Undergraduate Education Goal—
Personal Development
High Construct Score Group 303 26.9 28.9 30.6 38.0 30.4 43.5 43.4
Average Construct Score Group 36.7 36.3 32.9 37.8 39.2 39.7 40.3 38.0
Low Construct Score Group 33.0 36.8 38.2 31.6 22.8 29.9 16.3 18.6
Mean Score 49.33 48.28 48.65 49.70 51.52 49.97 52.91 52.48
CIRP Construct: Scholarly Productivity
High Construct Score Group 27.5 32.6 473 15.6 14.3 17.6 15.7 9.6
Average Construct Score Group 46.4 443 37.9 51.9 51.3 54.3 50.8 48.1
Low Construct Score Group 26.1 23.1 14.7 32.5 344 28.1 334 42.3
Mean Score 50.18 51.19 53.98 47.85 47.62 48.67 47.84 46.28
CIRP Construct: Civic Minded Practice
High Construct Score Group 29.2 29.3 20.4 339 31.2 27.1 33.9 34.2
Average Construct Score Group 39.1 36.9 38.9 42.9 394 39.2 40.3 39.2
Low Construct Score Group 31.7 33.8 40.7 23.2 29.4 33.7 25.8 26.5
Mean Score 50.39 50.14 48.43 51.95 50.81 49.84 51.45 51.55
CIRP Construct: Civic Minded Values
High Construct Score Group 329 30.7 28.8 34.7 38.6 335 47.2 393
Average Construct Score Group 42.5 41.3 45.3 431 42.0 433 36.0 44.0
Low Construct Score Group 24.6 28.0 25.8 22.2 19.4 23.2 16.8 16.7
Mean Score 51.11 50.46 50.32 51.59 52.51 51.21 54.02 53.10
CIRP Construct: Job Satisfaction—Workplace
High Construct Score Group 29.9 31.6 30.7 25.1 30.8 30.1 293 324
Average Construct Score Group 434 42.7 41.0 45.2 45.0 45.0 46.9 43.8
Low Construct Score Group 26.7 25.7 28.3 29.7 243 24.9 23.8 23.8
Mean Score 49.85 50.01 50.20 48.74 50.39 50.18 50.27 50.72
CIRP Construct: Job Satisfaction—Compensation
High Construct Score Group 271 26.4 41.4 20.2 24.6 24.9 242 245
Average Construct Score Group 45.1 46.4 38.4 47.9 45.2 43.6 48.1 45.4
Low Construct Score Group 27.7 27.3 20.2 31.9 30.2 31.5 27.8 30.1
Mean Score 50.33 50.25 53.35 48.88 49.62 49.51 50.09 49.47
CIRP Construct: Career Related Stress
High Construct Score Group 374 383 34.1 40.9 34.7 36.3 33.7 334
Average Construct Score Group 441 42.8 46.8 41.8 47.0 45.6 47.3 48.4
Low Construct Score Group 18.5 18.9 19.1 17.4 18.3 18.1 18.9 18.2
Mean Score 52.40 52.32 52.29 52.90 52.12 52.31 51.94 52.01
CIRP Construct: Institutional Priority—Commitment to Diversity
High Construct Score Group 28.3 29.9 22.9 28.1 29.9 30.8 29.8 28.9
Average Construct Score Group 345 334 32.7 36.4 36.1 36.5 36.2 35.7
Low Construct Score Group 37.1 36.7 44.4 355 34.0 32.7 34.1 354
Mean Score 49.29 49.55 47.83 49.44 49.77 50.08 49.77 49.40

L8
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CIRP Construct: Institutional Priority—Civic Engagement

High Construct Score Group 28.1 255 23.2 34.8 30.0 26.4 39.0 28.6

Average Construct Score Group 449 455 45.4 43.1 454 43.2 451 48.2

Low Construct Score Group 27.0 29.0 314 22.1 24.6 304 15.9 23.2

Mean Score 49.53 48.77 48.43 50.95 50.40 49.14 52.61 50.52
CIRP Construct: Institutional Priority—Increase Prestige

High Construct Score Group 385 46.3 61.8 18.3 25.8 29.5 249 221

Average Construct Score Group 35.8 353 26.9 41.0 385 36.8 41.5 38.6

Low Construct Score Group 25.7 18.4 11.3 40.7 35.7 33.7 33.6 393

Mean Score 51.81 53.58 56.72 47.45 49.03 49.72 49.20 48.12
CIRP Construct: Social Agency

High Construct Score Group 284 26.3 24.8 33.6 30.1 239 36.3 33.7

Average Construct Score Group 46.6 473 453 43.7 494 54.7 47.2 445

Low Construct Score Group 249 26.4 29.9 22.7 20.5 21.4 16.5 21.8

Mean Score 50.54 50.22 49.60 51.14 51.29 50.42 52.48 51.57

Note: CIRP Constructs have been scaled to a mean of 50 with a standard deviation of 10. “Low" represents faculty who scored one-half standard deviation or more below the mean (less than 45). “Average” represents faculty who scored within
one-half standard deviation of the mean (45 to 55). “High" represents faculty who scored one-half standard deviation or more above the mean (higher than 55).
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All Bacc Full Assoc Asst No
Institutions Professor Professor Professor Lecturer Instructor Response
Full-time Undergraduate Faculty—All Respondents 23,824 7,725 7,271 6,015 912 1,096 805
What is your principal activity in your current position at
this institution?
Administration 6.7 12.2 5.7 1.7 5.5 6.3 5.9
Teaching 76.9 68.9 79.1 80.9 8384 86.6 66.4
Research 15.1 18.1 14.4 16.6 4.2 2.7 245
Services to clients and patients 0.5 0.4 03 0.3 0.5 2.6 0.8
Other 0.7 0.4 0.5 0.5 1.5 1.9 24
Are you considered a full-time employee of your institution for
at least nine months of the current academic year?
Yes 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No 0.0 0.0 0.0 0.0 0.0 0.0 0.0
What is your present academic rank?
Professor 325 100.0 0.0 0.0 0.0 0.0 0.0
Associate professor 254 0.0 100.0 0.0 0.0 0.0 0.0
Assistant professor 26.9 0.0 0.0 100.0 0.0 0.0 0.0
Lecturer 7.8 0.0 0.0 0.0 100.0 0.0 0.0
Instructor 7.3 0.0 0.0 0.0 0.0 100.0 0.0
What is your tenure status at this institution?
Tenured 54.5 94.6 85.3 7.0 23 13 1.8
On tenure track, but not tenured 22.5 0.9 7.9 743 04 3.2 0.8
Not on tenure track, but institution has tenure system 20.1 25 3.9 15.7 95.7 88.1 90.5
Institution has no tenure system 2.9 2.1 2.9 3.0 1.6 7.5 6.9
Are you currently serving in an administrative position as:
Department chair 9.9 19.1 12.2 23 1.4 1.1 6.5
Dean (associate or assistant) 2.0 41 1.7 0.7 0.8 1.4 0.9
President 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Vice-president 0.1 0.2 0.0 0.0 0.2 0.1 0.0
Provost 0.1 0.2 0.0 0.0 0.0 0.0 0.0
Other 14.9 15.9 19.1 8.8 18.1 12.8 16.5
Not applicable 65.0 54.8 58.7 75.1 74.7 80.0 69.8
Highest degree earned
Bachelor's (B.A., B.S., etc.) 1.0 0.4 0.3 0.4 29 6.6 1.2
Master's (M.A., M.S., M.FA,, M.BA,, etc.) 17.0 5.7 9.6 15.7 37.1 7.4 233
LL.B., J.D. 0.8 0.6 0.8 0.6 1.8 1.4 1.1
M.D., D.D.S. (or equivalent) 0.5 04 0.3 0.4 0.7 0.7 1.7
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.5 0.7 0.5 0.4 0.0 0.3 0.8
Ed.D. 24 1.9 3.1 25 2.8 0.9 2.7
Ph.D. 76.3 89.1 84.1 78.7 53.9 16.3 66.3
Other degree 13 1.1 13 1.3 0.8 22 2.9
None 0.1 0.1 0.0 0.0 0.1 0.4 0.1
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All Bacc Full Assoc Asst No
Institutions Professor Professor Professor Lecturer Instructor Response
Degree currently working on
Bachelor's (B.A., B.S., etc.) 0.1 0.0 0.1 0.0 0.0 0.4 0.0
Master's (M.A., M.S., M.FA,, M.BA,, etc.) 1.1 0.1 0.7 0.5 2.2 7.3 13
LL.B., J.D. 0.0 0.0 0.0 0.1 0.0 0.0 0.0
M.D., D.D.S. (or equivalent) 0.1 0.0 0.0 0.0 0.2 0.0 0.8
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.2 0.0 0.1 0.2 1.1 0.3 0.0
Ed.D. 0.6 0.0 0.2 0.6 2.0 3.2 0.7
Ph.D. 3.7 0.4 1.5 4.1 1.7 20.5 3.2
Other degree 0.9 0.3 0.3 1.1 0.5 4.6 0.7
None 93.4 99.1 97.1 93.4 86.2 63.7 93.3
Noted as being personally “essential” or “very important”:
Research 78.5 86.0 79.3 81.2 56.9 53.4 81.1
Teaching 97.0 96.3 96.8 97.1 98.6 99.0 97.0
Service 62.7 64.2 61.0 57.9 65.1 73.6 67.5
During the past two years, have you engaged in any of the
following activities?
Taught an honors course 215 26.7 234 16.5 17.0 14.9 21.6
Taught an interdisciplinary course 46.9 53.3 48.0 42.7 47.1 32.8 434
Taught an ethnic studies course 1.2 9.4 13.2 12.6 11.1 8.6 9.7
Taught a women's studies course 7.2 6.5 9.7 7.2 53 4.9 5.3
Taught a service learning course 18.0 16.8 19.6 16.8 223 18.5 16.4
Taught an exclusively web-based course at this institution 14.0 10.7 16.3 13.9 20.2 15.0 13.5
Participated in a teaching enhancement workshop 58.5 46.9 60.7 66.6 65.3 65.6 58.1
Advised student groups involved in service/volunteer work 43.6 40.2 41.7 424 48.0 45.0 429
Collaborated with the local community in research/teaching 42,5 40.1 46.0 41.8 40.6 38.7 50.8
Conducted research or writing focused on international/global issues 31.8 36.8 33.8 31.2 22.0 18.1 28.2
Conducted research or writing focused on racial or ethnic minorities 23.1 22.0 25.7 25.5 17.1 17.2 21.9
Conducted research or writing focused on women and gender issues 20.6 19.3 23.9 23.0 14.5 14.3 18.0
Engaged undergraduates on your research project 51.3 56.6 55.4 55.7 30.4 25.2 44.8
Worked with undergraduates on a research project 66.1 71.9 70.0 66.7 54.2 435 57.9
Engaged in academic research that spans multiple disciplines 65.5 74.1 69.1 65.3 47.1 36.0 63.7
Taught a seminar for first-year students 26.5 27.4 271.7 24.1 27.1 25.9 275
Taught a capstone course 35.8 40.8 42.6 31.2 23.8 14.7 414
Taught in a learning community (e.g., FIG, linked courses) 8.2 6.8 8.9 6.7 10.9 9.4 15.3
Supervised an undergraduate thesis 37.6 44.7 41.9 38.9 20.5 10.6 29.8
Published op-ed pieces or editorials 15.2 18.9 15.7 12.8 11.2 1.2 12.9
Received funding for your work from foundations 21.2 26.0 20.9 20.4 14.9 8.4 24.2
Received funding for your work from state or federal government 29.7 38.9 30.7 26.7 14.4 1.4 32.1
Received funding for your work from business or industry 10.8 15.8 10.7 6.8 6.3 5.7 15.3
How many courses are you teaching this term?
Mean 25 2.2 25 2.7 3.0 3.1 23
Median 2.0 2.0 2.0 3.0 3.0 3.0 2.0
Mode 2 2 2 2 3 3 2
Teach at least one course this term at another institution 3.1 2.2 2.7 2.8 6.3 7.2 1.7
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All Bacc Full Assoc Asst No
Institutions Professor Professor Professor Lecturer Instructor Response
Type of course taught this term “at this institution”
General education course
Teach at least one course 25.5 22.8 23.9 27.7 35.0 32.0 17.3
Mean student enrollment 47.9 54.6 45.1 45.2 56.4 324 48.6
Have teaching/lab assistant or reader/grader assigned 24.8 28.2 24.7 22.1 29.7 15.2 29.6
Course required for an undergraduate major
Teach at least one course 69.8 63.2 7.4 76.1 69.3 69.5 721
Mean student enrollment 35.7 36.6 33.6 32.1 49.0 35.0 40.7
Have teaching/lab assistant or reader/grader assigned 243 28.7 23.4 20.9 26.0 17.0 30.0
Other undergraduate course
Teach at least one course 30.8 31.7 313 30.7 35.6 25.5 23.7
Mean student enrollment 25.8 27.2 24.9 25.7 27.0 213 24.7
Have teaching/lab assistant or reader/grader assigned 17.2 23.5 17.7 12.5 14.9 8.4 11.7
Developmental/remedial course (not for credit)
Teach at least one course 0.7 0.2 03 0.5 1.1 43 0.5
Mean student enrollment 28.1 20.6 75.4 21.7 38.2 17.9 27.7
Have teaching/lab assistant or reader/grader assigned 17.8 16.6 23.8 31.2 26.3 6.6 35.1
Non-credit course (other than above)
Teach at least one course 1.0 13 0.8 0.7 0.9 1.5 1.9
Mean student enrollment 26.5 32.9 20.2 26.1 29.1 18.8 21.1
Have teaching/lab assistant or reader/grader assigned 7.2 3.2 20.9 5.4 14.3 3.7 0.0
Graduate course
Teach at least one course 22.7 28.6 24.1 22.0 8.1 6.4 26.6
Mean student enrollment 14.2 133 14.2 134 18.5 14.7 19.9
Have teaching/lab assistant or reader/grader assigned 7.7 9.6 3.7 7.9 18.2 1.9 8.1
What types of courses do you primarily teach?
(based on faculty who indicated they were not teaching this term)
Undergraduate credit courses 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Graduate courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Non-credit courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0
| do not teach 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Do you teach remedial/developmental skills in any of the
following areas?
Reading 6.1 4.6 5.5 6.7 9.1 8.8 6.3
Writing 14.0 12.6 12.2 15.0 19.7 16.9 13.4
Mathematics 5.1 39 3.8 6.1 5.5 10.5 5.9
ESL 1.1 0.5 0.6 1.4 22 3.5 0.6
General academic skills 1.6 9.6 10.7 14.3 13.0 12.8 1.3
Other subject areas 6.7 4.6 6.1 7.4 7.8 12.1 9.6




88

2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Full Assoc Asst No
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Have you engaged in any of the following professional
development opportunities at your institution?
Paid workshops outside the institution focused on teaching
Yes 22.9 21.7 26.7 20.5 213 25.9 22.7
No 69.4 73.4 66.3 71.9 63.4 58.7 69.1
Not eligible 1.8 0.3 0.5 1.1 6.8 9.4 2.4
Not available 5.9 45 6.6 6.4 8.4 5.9 5.7
Paid sabbatical leave
Yes 34.1 63.7 43.2 9.9 1.4 1.0 25.9
No 46.2 324 48.0 59.8 45.0 474 52.0
Not eligible 16.7 2.3 5.9 27.1 48.2 447 19.7
Not available 3.0 1.6 2.9 3.2 5.4 7.0 24
Travel funds paid by the institution
Yes 75.7 81.6 84.4 771 47.8 48.5 69.3
No 20.1 16.6 14.0 19.6 36.8 36.4 25.0
Not eligible 2.6 0.6 0.4 1.9 11.2 11.7 2.8
Not available 1.7 1.1 1.2 1.4 4.1 33 2.8
Internal grants for research
Yes 48.5 59.5 57.4 46.7 16.8 9.8 41.7
No 46.0 383 39.9 493 64.5 68.0 473
Not eligible 3.7 0.9 0.8 23 16.2 19.0 3.0
Not available 1.8 1.3 1.9 1.8 2.6 3.2 1.9
Training for administrative leadership
Yes 12.9 214 14.3 4.7 8.4 8.5 9.1
No 75.7 72.7 75.7 82.9 66.1 70.2 78.5
Not eligible 5.1 1.4 1.5 5.9 18.6 16.6 6.1
Not available 6.3 4.5 8.5 6.4 7.0 438 6.4
Received incentives to develop new courses
Yes 224 25.1 25.6 18.6 22.8 15.9 17.6
No 69.2 70.6 67.0 72.2 62.6 65.0 70.7
Not eligible 23 0.5 0.3 1.6 9.6 11.5 33
Not available 6.2 3.8 7.1 7.6 5.0 7.6 8.4
Received incentives to integrate new technology into
your classroom
Yes 18.0 19.5 20.8 14.5 18.3 18.3 13.3
No 74.4 76.2 72.6 715 69.0 66.0 76.3
Not eligible 1.8 0.6 0.4 1.0 6.7 83 34
Not available 5.8 3.7 6.2 7.0 6.0 7.4 7.1
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How many of the following have you published?
Articles in academic or professional journals
None 18.3 6.6 10.1 20.2 44.7 59.0 243
1-2 17.8 7.9 16.1 27.2 248 26.6 16.4
3-4 12.9 7.8 15.2 18.8 15.3 49 10.7
5-10 17.3 14.7 24.1 19.5 9.7 6.7 15.8
11-20 13.3 17.2 18.3 10.6 33 22 10.1
21-50 12.1 23.7 13.0 3.2 1.5 0.4 13.0
51+ 8.3 22.2 33 0.4 0.7 0.2 9.7
Chapters in edited volumes
None 458 25.7 40.9 57.4 68.1 83.4 48.5
1-2 24.9 20.1 28.1 30.2 27.6 13.7 243
3-4 124 16.6 16.5 9.0 2.6 2.3 13.1
5-10 10.5 20.9 1.4 3.0 13 0.5 8.6
11-20 4.0 10.2 2.6 0.4 0.2 0.0 3.6
21-50 1.8 5.3 0.5 0.0 0.2 0.0 1.7
51+ 0.4 1.3 0.1 0.0 0.0 0.0 0.2
Books, manuals, or monographs
None 62.2 39.7 60.5 71.9 79.1 87.4 67.6
1-2 23.8 26.7 30.9 19.4 18.7 104 21.8
3-4 1.7 17.2 6.1 2.1 1.7 0.7 5.3
5-10 4.8 12.6 2.0 0.4 0.4 1.3 3.8
11-20 1.2 3.2 0.5 0.1 0.1 0.1 0.6
21-50 0.2 0.5 0.1 0.0 0.0 0.0 0.9
51+ 0.0 0.1 0.0 0.0 0.0 0.1 0.0
Other, such as patents or computer software products
None 86.8 82.4 815 90.3 86.9 93.9 825
1-2 14 83 7.9 6.2 74 45 8.8
3-4 2.6 4.1 2.0 1.5 3.7 0.5 2.7
5-10 1.8 3.0 1.2 0.9 0.5 0.9 4.0
11-20 0.8 13 1.0 0.2 0.4 0.0 0.8
21-50 0.4 0.5 0.2 0.8 0.2 0.2 0.2
51+ 0.3 0.3 0.3 0.1 0.9 0.0 1.0
How many exhibitions or performances in the fine or applied arts
have you presented in the last two years?
None 84.5 86.1 85.9 85.3 81.1 76.8 79.8
1-2 5.4 4.0 5.0 47 10.5 10.3 53
3-4 3.2 2.9 2.9 2.9 2.7 6.2 4.9
5-10 3.8 3.8 3.0 43 2.7 3.6 5.8
11-20 1.5 1.3 1.5 1.6 1.5 1.1 1.8
21-50 0.9 1.2 0.9 0.7 0.5 0.8 1.2
51+ 0.7 0.6 0.7 0.5 1.0 1.3 1.1
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How many of your professional writings have been published or
accepted for publication in the last two years?
None 28.1 16.4 23.7 26.6 55.6 67.8 32.7
1-2 30.5 271 343 333 33.0 24.5 245
3-4 21.9 24.9 241 25.7 6.3 6.0 18.8
5-10 14.7 22.9 13.9 123 4.3 0.9 15.1
11-20 35 5.7 3.4 1.9 0.7 0.6 6.9
21-50 1.0 24 0.5 0.2 0.0 0.1 2.1
51+ 0.2 0.5 0.1 0.0 0.0 0.1 0.0
Do you, “to a great extent”:
Feel that the training you received in graduate school prepared you
well for your role as a faculty member 49.0 55.3 46.9 48.7 36.8 40.3 52.0
Achieve a healthy balance between your personal life and your
professional life 32.1 38.4 30.8 25.4 34.2 34.2 27.7
Experience close alignment between your work and your
personal values 62.7 68.0 60.4 59.9 60.1 63.1 59.5
Feel that you have to work harder than your colleagues to be perceived
as a legitimate scholar 28.2 20.7 29.7 29.1 39.4 36.2 33.7
Mentor new faculty 20.7 334 24.4 8.8 8.2 10.1 19.1
In your interactions with undergraduates, how “frequently”
do you encourage them to:
Ask questions in class 95.2 93.9 95.1 95.3 98.3 97.2 95.5
Support their opinions with a logical argument 82.4 78.6 82.0 84.6 84.8 86.5 86.7
Seek solutions to problems and explain them to others 71.9 69.1 70.7 70.7 75.6 81.7 80.0
Revise their papers to improve their writing 55.2 54.8 56.1 54.0 55.2 60.1 524
Evaluate the quality or reliability of information they receive 68.5 66.0 68.0 69.7 722 70.7 n.7
Take risks for potential gains 37.2 34.9 36.7 35.1 45.8 43.8 42.8
Seek alternative solutions to a problem 59.7 57.7 59.5 57.3 67.4 65.9 64.2
Look up scientific research articles and resources 53.8 57.0 534 51.2 54.3 50.0 53.1
Explore topics on their own, even though it was not required for a class 52.4 51.6 51.6 50.1 61.1 54.1 57.0
Accept mistakes as part of the learning process 73.9 7.5 734 733 80.5 81.9 73.0
Seek feedback on their academic work 73.4 70.8 741 73.0 78.3 713 74.8
Integrate skills and knowledge from different sources and experiences 76.0 73.7 76.4 75.3 80.8 80.2 78.7
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Methods you use in “all” or “most” of the courses you teach:
Multiple-choice exams 293 24.0 28.2 313 36.3 41.2 294
Essay exams 413 46.4 43.4 40.1 33.1 31.4 32.8
Short-answer exams 449 43.0 46.8 458 47.1 47.8 36.1
Quizzes 38.9 33.9 38.0 38.8 48.8 53.9 38.3
Weekly essay assignments 20.2 18.8 20.5 19.5 242 22.8 20.5
Student presentations 43.8 415 44.0 45.0 43.2 48.6 44.1
Term/research papers 43.3 42.6 45.3 45.6 37.8 413 37.2
Student evaluations of each others’ work 21.0 17.0 19.7 21.5 26.8 32.4 238
Grading on a curve 173 22.9 14.7 14.8 16.9 10.0 18.7
Competency-based grading 47.6 48.0 476 44.8 48.6 56.1 46.3
Class discussions 82.2 771 82.6 86.8 81.9 86.1 833
Cooperative learning (small groups) 56.7 45.8 56.5 61.8 65.5 76.2 58.6
Experiential learning/Field studies 25.6 21.6 26.6 271 27.9 304 28.0
Teaching assistants 12.7 14.1 11.2 12.1 18.3 9.6 10.1
Recitals/Demonstrations 19.0 17.0 18.8 17.0 24.8 27.6 221
Group projects 32.0 26.9 30.3 339 41.2 42.0 343
Extensive lecturing 45.0 49.4 42.7 44.7 43.6 38.9 41.9
Multiple drafts of written work 23.9 22.8 24.2 235 26.5 303 19.2
Student-selected topics for course content 19.8 18.9 19.3 19.2 204 26.2 20.2
Reflective writing/journaling 17.6 13.8 16.9 19.0 18.9 28.8 204
Community service as part of coursework 5.9 4.6 6.4 6.2 6.8 8.4 5.5
Electronic quizzes with immediate feedback in class 14 5.0 74 8.4 2.9 13.2 6.2
Using real-life problems 55.4 49.8 56.8 56.3 59.0 66.4 58.2
Using student inquiry to drive learning 45.8 39.3 44.9 48.5 52.4 58.4 48.7
Personal goals noted as “essential” or “very important”:
Becoming an authority in my field 68.8 75.7 64.9 68.9 52.7 60.8 78.6
Influencing the political structure 22.9 22.9 20.9 24.0 20.8 25.7 26.1
Influencing social values 48.5 44.0 47.5 49.7 50.5 60.8 53.9
Raising a family 72.9 75.6 71.5 .7 71.9 71.8 72.5
Becoming very well off financially 25.6 25.6 24.8 25.7 215 29.0 293
Helping others who are in difficulty 72.2 68.3 721 72.5 73.9 84.2 75.9
Adopting “green” practices to protect the environment 56.6 55.0 55.8 54.8 63.3 63.5 59.4
Developing a meaningful philosophy of life 82.2 80.5 83.1 80.9 86.2 86.3 83.7
Helping to promote racial understanding 722 n.7 7.1 71.0 76.2 785 72.0
Integrating spirituality into my life 46.4 41.8 473 444 49.5 65.6 49.8
Making a theoretical contribution to science 38.0 421 35.1 42.2 215 26.3 45.9
Participating in a community action program 28.0 21.7 26.6 30.9 332 421 31.0
Keeping up to date with political affairs 59.8 62.9 60.4 57.0 55.7 61.6 55.9
Becoming a community leader 18.8 14.6 17.6 20.9 19.5 28.2 25.2
Mentoring the next generation of scholars 71.7 79.9 74.7 78.9 73.6 75.7 81.6
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Goals for undergraduates noted as “essential” or “very important”
Develop ability to think critically 99.5 99.3 99.4 99.5 99.9 99.7 99.6
Prepare students for employment after college 78.3 7.3 78.0 81.7 81.2 88.6 85.7
Prepare students for graduate or advanced education 75.2 74.0 73.7 76.8 724 80.6 71.7
Develop moral character 68.8 63.5 67.3 67.8 713 84.3 77.9
Provide for students’ emotional development 50.4 44.9 47.0 50.0 60.9 714 58.1
Teach students the classic works of Western civilization 27.9 31.0 26.8 24.7 26.3 31.0 27.9
Help students develop personal values 64.1 60.2 62.9 63.1 70.8 78.4 69.1
Enhance students’ self-understanding 71.0 64.8 70.7 721 75.6 85.3 76.7
Instill in students a commitment to community service 44.5 38.9 43.5 453 45.8 64.2 50.0
Enhance students’ knowledge of and appreciation for other

racial/ethnic groups 70.1 66.5 69.6 70.5 74.7 80.6 71.0

Help master knowledge in a discipline 94.1 95.5 94.1 92.7 91.9 93.3 95.7
Develop creative capacities 79.4 80.7 76.7 76.9 82.7 825 86.5
Instill a basic appreciation of the liberal arts 66.7 69.6 67.1 64.2 63.3 66.6 64.7
Promote ability to write effectively 91.3 91.9 91.8 91.3 87.8 91.6 89.8
Help students evaluate the quality and reliability of information 95.7 95.8 95.1 96.1 96.8 95.4 94.6
Engage students in civil discourse around controversial issues 66.7 64.4 66.4 69.9 66.1 69.6 62.6
Teach students tolerance and respect for different beliefs 78.9 75.6 79.1 78.7 83.5 81.7 80.1
Encourage students to become agents of social change 52.1 45.8 52.0 55.3 54.0 65.2 53.4

During the present term, how many hours per week on average

do you actually spend on:

Scheduled teaching (give actual, not credit hours)
None 5.8 8.2 6.2 3.6 29 3.7 74
1-4 15.8 19.6 14.7 12.0 14.6 13.2 21.8
5-8 34.6 37.8 34.7 37.2 249 20.9 34.6
9-12 28.6 23.6 30.0 31.1 36.1 36.3 19.7
13-16 9.2 6.6 8.8 10.2 143 14.2 8.8
17-20 3.7 2.8 2.8 42 5.8 7.5 3.8
21-34 1.7 1.1 23 1.4 1.3 33 3.2
35-44 0.2 0.1 0.2 0.2 0.1 0.7 0.6
45+ 0.2 0.2 0.3 0.1 0.0 0.2 0.2

Preparing for teaching (including reading student papers

and grading)
None 49 7.4 5.4 3.1 1.9 2.8 43
1-4 11.5 13.9 11.4 8.9 4.5 14.7 16.2
5-8 24.4 27.0 235 23.7 24.6 194 234
9-12 224 224 235 221 22.0 22.0 19.4
13-16 13.9 13.4 14.5 14.1 13.8 12.0 14.7
17-20 12.1 9.4 12.4 133 16.5 14.7 11.5
21-34 8.0 4.7 7.0 11.2 12.9 9.9 8.0
35-44 1.8 1.3 1.2 2.4 2.1 39 2.1
45+ 0.9 0.4 1.1 1.1 1.6 0.6 0.5
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All Bacc Full Assoc Asst No
Institutions Professor Professor Professor Lecturer Instructor Response

During the present term, how many hours per week on average

do you actually spend on:

Advising and counseling of students
None 4.4 3.1 4.0 41 83 73 53
1-4 56.7 55.4 55.6 60.2 53.3 59.5 54.3
5-8 27.1 28.7 285 26.5 244 21.6 245
9-12 7.8 8.8 83 6.5 7.0 5.2 10.1
13-16 22 2.8 2.0 1.9 22 2.1 22
17-20 1.1 1.0 1.0 0.4 34 1.8 1.8
21-34 0.6 0.2 04 0.3 1.2 24 1.6
35-44 0.1 0.0 0.1 0.1 0.1 0.1 0.1
45+ 0.0 0.1 0.0 0.0 0.1 0.1 0.1

Committee work and meetings
None 7.6 34 4.4 73 222 223 8.1
1-4 58.0 514 54.1 67.8 61.9 61.2 56.6
5-8 23.7 29.9 285 18.8 9.7 12.0 24.8
9-12 6.8 9.4 8.0 43 53 2.9 5.7
13-16 22 3.2 3.0 1.1 0.5 0.6 22
17-20 13 1.9 1.5 0.4 0.4 0.9 2.5
21-34 03 0.6 0.3 0.2 0.0 0.1 0.0
35-44 0.1 0.1 0.1 0.1 0.0 0.0 0.0
45+ 0.0 0.1 0.1 0.0 0.0 0.0 0.0

Other administration
None 30.6 233 25.4 374 39.6 46.9 293
1-4 39.7 35.8 413 45.8 38.5 31.0 38.5
5-8 13.8 17.3 15.5 9.1 1.5 10.1 17.0
9-12 6.6 8.2 83 41 47 5.4 5.9
13-16 3.4 5.5 33 1.5 25 1.8 3.9
17-20 2.7 43 3.1 1.0 1.2 2.1 2.9
21-34 2.3 4.5 1.9 0.5 1.5 1.7 2.1
35-44 0.7 0.9 0.8 0.4 0.6 0.6 0.2
45+ 0.2 0.3 0.3 0.1 0.1 0.4 0.2

Research and scholarly writing
None 131 7.2 10.0 9.7 34.1 384 14.7
1-4 30.3 26.8 333 283 37.6 384 26.6
5-8 19.2 20.5 21.1 20.8 1.2 10.5 171
9-12 12.9 14.4 12.9 15.9 5.7 4.6 10.9
13-16 6.9 9.0 6.7 74 2.6 1.8 5.7
17-20 6.0 1.6 6.2 5.3 2.7 2.2 8.9
21-34 6.3 8.1 4.4 7.9 44 22 5.7
35-44 34 4.2 3.1 2.8 13 1.0 7.9
45+ 2.0 2.2 24 1.9 0.5 0.8 2.5
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During the present term, how many hours per week on average

do you actually spend on:

Other creative products/performances
None 59.0 61.0 62.7 60.9 43.1 47.0 52.3
1-4 25.2 23.7 229 25.0 29.9 33.7 26.7
5-8 8.5 8.7 83 74 9.6 9.9 10.7
9-12 3.8 3.1 3.1 3.0 9.4 42 6.4
13-16 1.4 1.4 1.2 1.8 14 1.1 04
17-20 1.2 1.0 0.9 1.2 0.3 3.9 1.1
21-34 0.5 0.5 0.6 0.5 0.3 0.1 13
35-44 0.1 0.2 0.1 0.1 0.1 0.1 0.3
45+ 0.3 0.4 0.2 0.3 0.7 0.1 0.8

Consultation with clients/patients
None 84.1 85.8 85.4 85.0 83.4 721 80.8
1-4 10.7 9.6 10.4 10.2 11.5 16.1 13.0
5-8 2.9 2.7 24 2.7 1.7 6.3 3.6
9-12 1.2 1.0 1.0 1.2 1.8 2.0 1.8
13-16 0.4 0.3 0.3 0.3 0.4 1.8 0.2
17-20 0.4 0.3 04 0.2 0.5 1.5 0.2
21-34 0.1 0.1 0.1 0.2 0.3 0.2 0.4
35-44 0.1 0.1 0.0 0.1 0.1 0.0 0.1
45+ 0.1 0.0 0.0 0.1 0.3 0.1 0.0

Community or public service
None 46.6 44.8 429 53.4 48.0 41.6 45.4
1-4 43.7 449 46.9 38.7 413 47.0 44.6
5-8 7.1 74 1.7 5.9 7.2 8.4 7.2
9-12 1.7 1.9 1.4 1.2 2.5 1.9 1.9
13-16 0.5 0.6 0.5 0.4 0.5 04 0.5
17-20 0.3 0.2 0.3 0.2 0.6 0.5 0.3
21-34 0.1 0.1 0.1 0.1 0.0 0.0 0.0
35-44 0.0 0.1 0.0 0.0 0.0 0.1 0.0
45+ 0.0 0.0 0.1 0.0 0.0 0.1 0.1

Outside consulting/freelance work
None 72.5 67.8 731 77.8 73.4 70.4 73.0
1-4 21.2 25.2 20.5 17.2 214 21.9 18.9
5-8 4.4 5.0 44 34 4.0 4.6 5.8
9-12 1.1 1.2 1.0 1.0 0.9 1.9 1.6
13-16 04 03 0.7 0.3 0.3 0.2 0.2
17-20 0.2 03 0.2 0.2 0.1 0.7 0.2
21-34 0.1 0.1 0.0 0.1 0.0 0.1 0.0
35-44 0.1 0.1 0.0 0.1 0.0 0.0 0.0
45+ 0.0 0.0 0.1 0.0 0.0 0.1 0.2
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During the present term, how many hours per week on average
do you actually spend on:
Household/childcare duties
None 9.2 10.1 83 74 10.9 1.1 11.2
1-4 17.9 17.3 17.9 19.5 13.7 18.2 19.4
5-8 25.2 29.9 21.6 243 224 235 25.7
9-12 16.1 18.1 17.8 12.8 15.5 16.6 13.6
13-16 8.7 8.6 8.9 84 1.3 7.0 8.9
17-20 8.6 7.8 10.3 8.7 10.7 6.2 6.1
21-34 5.9 4.6 6.4 7.5 45 5.4 6.0
35-44 4.1 2.0 4.0 5.4 14 5.4 4.0
45+ 4.1 1.6 4.7 6.0 3.6 6.6 5.1
Commuting to campus
None 7.5 74 7.0 7.9 6.8 9.7 74
1-4 58.6 60.9 58.3 59.9 54.6 54.5 52.3
5-8 242 24.2 24.1 225 27.0 222 30.6
9-12 1.7 6.3 8.5 7.5 10.4 10.1 7.1
13-16 1.5 0.7 1.6 1.7 0.9 34 1.9
17-20 0.3 0.2 0.3 0.4 0.3 0.1 03
21-34 0.1 0.0 0.2 0.1 0.0 0.0 0.0
35-44 0.0 0.1 0.0 0.0 0.0 0.0 0.0
45+ 0.1 0.0 0.0 0.1 0.1 0.0 0.3
Other employment, outside of academia
None 89.5 91.3 90.6 90.7 83.9 79.9 88.0
1-4 5.7 5.7 5.2 48 7.8 8.5 5.7
5-8 2.3 15 2.2 2.1 3.2 4.8 3.2
9-12 1.1 0.5 0.9 1.2 22 22 1.3
13-16 0.4 0.3 04 04 0.6 0.9 0.2
17-20 0.4 0.2 0.2 0.4 1.1 1.5 0.4
21-34 0.3 0.1 0.2 0.2 0.3 0.9 0.7
35-44 0.2 0.2 0.1 0.1 0.7 0.8 0.1
45+ 0.1 0.0 0.1 0.1 0.2 0.5 0.4
General activities
Are you a member of a faculty union? 26.3 22.2 28.2 26.7 233 12.6 59.7
Are you a U.S. citizen? 92.0 96.2 94.0 86.7 91.9 91.6 85.3
Do you plan to retire within the next three years? 9.8 18.2 85 3.1 7.9 5.9 6.4
Do you use your scholarship to address local community needs? 374 38.8 38.8 33.9 37.9 35.8 40.8
Have you been sexually harassed at this institution? 4.7 5.6 5.6 3.1 438 2.6 5.2
Have you ever interrupted your professional career for more than
one year for family reasons? 10.9 5.7 10.7 12.8 18.1 19.0 11.6
Have you ever received an award for outstanding teaching? 42.6 54.0 424 33.7 393 289 42.5
Is (or was) your spouse/partner an academic? 335 38.7 35.0 28.6 29.6 28.1 32.6
During the past two years, have you:
Considered early retirement? 19.8 31.0 225 8.1 16.7 10.4 15.6
Considered leaving academe for another job? 315 22.0 325 34.2 47.4 40.6 34.6
Considered leaving this institution for another? 473 45.0 50.8 48.6 471 393 49.7
Changed academic institutions? 16.7 8.2 9.7 28.1 22.4 232 25.7
Engaged in paid consulting outside of your institution? 36.4 46.1 35.6 275 38.6 29.3 325
Engaged in public service/professional consulting without pay? 57.1 64.1 58.4 50.5 52.3 50.3 57.2
Received at least one firm job offer? 253 18.4 18.0 34.0 32.7 36.6 31.9
Requested/sought an early promotion? 7.9 7.1 10.5 6.6 8.3 6.9 7.4
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If you were to begin your career again, would you:

Still want to come to this institution?
Definitely yes 36.3 36.5 30.5 394 35.8 48.5 313
Probably yes 33.8 34.0 35.0 32.7 373 29.8 32.1
Not sure 16.8 15.9 18.7 16.4 15.2 13.8 20.6
Probably no 8.0 9.1 9.1 6.4 6.1 5.3 10.2
Definitely no 5.2 4.5 6.7 5.0 5.6 2.6 5.8

Still want to be a college professor?
Definitely yes 61.6 67.6 60.6 59.8 50.0 59.0 59.7
Probably yes 26.3 21.8 27.9 28.0 32.8 26.6 26.9
Not sure 8.9 7.8 85 8.6 13.1 10.4 10.6
Probably no 2.6 2.5 2.4 2.8 3.2 2.8 1.7
Definitely no 0.7 0.3 0.7 0.8 1.0 1.2 1.1

Attributes noted as being “very descriptive” of your institution
It is easy for students to see faculty outside of regular office hours 53.5 55.9 52.8 56.9 38.6 56.4 44.0
The faculty are typically at odds with campus administration 19.5 17.9 234 19.1 15.9 17.5 20.7
Faculty here respect each other 48.2 47.6 449 55.1 44.6 50.1 37.9
Most students are treated like “numbers in a book” 4.9 3.4 5.0 4.2 8.7 5.7 9.7
Faculty are rewarded for being good teachers 16.5 16.5 15.0 20.2 13.5 16.4 10.7
There is respect for the expression of diverse values and beliefs 35.7 37.1 31.6 39.1 34.6 37.6 29.4
Faculty are rewarded for their efforts to use instructional technology 14.7 13.8 15.2 15.2 13.2 17.3 13.4
Administrators consider faculty concerns when making policy 14.6 15.6 124 15.1 13.2 19.7 11.8
The administration is open about its policies 16.7 15.7 14.8 18.8 15.2 23.6 14.2

Factors noted as a source of stress for you during the last

two years
Managing household responsibilities 74.7 65.5 76.3 81.4 80.3 78.5 76.4
Child care 55.7 4.9 59.8 68.5 62.4 55.2 54.7
Care of elderly parent 49.9 53.7 52.5 43.1 43.1 475 47.9
My physical health 54.0 54.8 54.1 51.7 54.2 58.2 54.7
Health of spouse/partner 443 45.6 45.0 43.8 421 423 40.2
Review/promotion process 57.8 29.1 65.0 79.0 63.4 50.7 68.1
Subtle discrimination (e.g., prejudice, racism, sexism) 283 23.1 32.2 30.5 29.2 24.1 33.2
Personal finances 65.7 52.7 65.8 75.5 73.5 79.5 64.6
Committee work 62.0 66.5 72.7 55.0 36.8 474 64.5
Faculty meetings 53.9 57.9 62.3 48.1 37.4 38.0 59.6
Colleagues 61.7 67.6 67.7 55.5 50.0 46.9 64.5
Students 60.6 55.0 60.8 67.1 62.8 62.3 56.2
Research or publishing demands 70.7 61.3 76.6 83.7 54.8 49.2 74.2
Institutional procedures and “red tape” 3 74.8 733 68.7 67.9 59.8 ni
Teaching load 62.6 53.6 65.7 69.7 68.2 59.5 63.7
Children’s problems 48.0 49.5 50.0 445 52.0 46.1 40.8
Friction with spouse/partner 33.2 27.9 334 38.2 37.1 37.4 30.2
Lack of personal time 82.2 78.1 833 86.7 82.1 784 84.5
Keeping up with information technology 52.1 58.8 54.3 43.1 49.9 52.7 43.1
Job security 39.2 12.2 30.0 59.2 73.7 70.2 50.8
Being part of a dual career couple 49.8 39.9 52.0 59.0 51.9 52.5 50.6
Working with underprepared students 753 70.2 75.9 79.5 79.1 71.8 741
Self-imposed high expectations 84.8 81.6 85.4 88.5 85.5 823 85.4
Change in work responsibilities 49.7 42.7 50.8 51.6 56.0 52.7 63.5
Institutional budget cuts 74.2 75.2 76.0 69.1 74.0 74.3 84.2
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Aspects of your job with which you are “very satisfied”
or “satisfied”:
Salary 48.6 60.6 44.7 45.9 373 304 494
Health benefits 71.4 733 67.7 70.8 73.6 64.8 83.8
Retirement benefits 68.5 70.4 63.8 71.9 66.6 63.2 7.1
Opportunity for scholarly pursuits 58.8 69.2 53.3 54.7 47.0 55.1 61.6
Teaching load 58.7 64.8 55.4 54.5 57.4 60.8 57.0
Quality of students 53.8 57.6 51.0 51.2 51.3 58.5 53.7
Office/lab space 703 75.3 68.9 67.2 65.7 69.6 69.2
Autonomy and independence 85.6 88.1 84.9 84.7 85.0 85.5 79.6
Professional relationships with other faculty 76.7 77.4 73.6 80.2 71.8 80.6 71.9
Social relationships with other faculty 65.6 64.3 64.6 67.8 63.8 70.3 63.3
Competency of colleagues 78.7 80.8 74.9 80.1 79.6 80.7 743
Job security 73.4 92.2 82.6 61.6 38.2 45.6 64.0
Departmental leadership 68.5 69.3 63.6 70.5 7.4 74.2 65.3
Course assignments 82.6 86.5 81.7 80.6 81.7 80.9 71.0
Freedom to determine course content 91.8 95.3 92.8 91.2 85.2 85.1 87.8
Availability of child care at this institution 26.5 34.4 232 223 144 29.6 44.2
Prospects for career advancement 54.2 64.7 51.9 58.9 25.8 34.8 50.8
Clerical/administrative support 57.8 54.5 50.6 62.7 7.5 69.8 52.5
Overall job satisfaction 74.7 79.6 70.0 745 72.0 76.1 70.0
Tuition remission for your children/dependents 66.2 69.6 61.1 62.4 71.0 66.7 71.5
Do you agree “strongly” or “somewhat”?
Faculty are interested in students’ personal problems 81.3 813 81.6 83.6 75.7 85.2 72.6
Racial and ethnic diversity should be more strongly reflected in
the curriculum 53.3 473 55.0 56.6 51.6 63.2 54.3
Faculty feel that most students are well-prepared academically 39.7 41.8 35.6 38.9 4.1 46.3 395
This institution should hire more faculty of color 71.9 74.2 75.3 71.6 62.5 63.1 70.0
This institution should hire more women faculty 60.5 63.1 61.9 60.1 54.0 52.2 61.0
Student Affairs staff have the support and respect of faculty 76.2 72.7 72.5 80.3 79.9 84.9 78.1
Faculty are committed to the welfare of this institution 90.2 89.8 90.1 92.1 87.7 93.3 84.1
Faculty here are strongly interested in the academic problems
of undergraduates 86.0 85.7 85.5 89.4 81.9 88.1 76.4
There is a lot of campus racial conflict here 9.3 6.6 9.9 1.1 9.2 10.3 12.5
My research is valued by faculty in my department 75.0 79.1 72.6 80.0 58.3 64.5 74.1
My teaching is valued by faculty in my department 88.2 88.7 86.8 90.0 85.5 90.0 84.9
Faculty of color are treated fairly here 90.2 91.8 85.4 90.9 94.0 96.8 86.3
Women faculty are treated fairly here 88.1 89.8 83.9 88.1 89.8 94.8 85.9
Gay and lesbian faculty are treated fairly here 86.5 874 82.7 86.4 93.0 88.3 87.0
Faculty are sufficiently involved in campus decision making 56.1 53.2 50.0 61.6 62.1 64.1 57.2
My values are congruent with the dominant institutional values 72.1 71.9 67.8 76.4 68.4 81.7 65.6
This institution takes responsibility for educating
underprepared students 64.3 64.0 63.9 63.9 63.7 754 58.0
The criteria for advancement and promotion decisions are clear 71.0 80.1 67.3 66.9 62.4 65.7 741
Most of the students | teach lack the basic skills for college level work 36.7 29.2 36.3 43.2 42.2 453 32.8
There is adequate support for faculty development 63.5 62.9 57.7 66.8 62.5 73.0 66.2
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Issues you believe to be of “highest” or “high” priority at
your institution:
To promote the intellectual development of students 79.6 80.3 714 80.2 71.2 86.1 77.1
To develop a sense of community among students and faculty 53.3 51.0 514 55.5 50.6 69.6 47.2
To facilitate student involvement in community service 429 41.1 41.9 45.8 40.6 53.8 34.7
To help students learn how to bring about change in society 345 314 325 395 314 44.8 29.8
To increase or maintain institutional prestige 73 72.7 69.9 69.9 69.7 76.2 72.8
To hire faculty “stars” 37.2 40.4 34.4 335 43.3 37.7 39.2
To recruit more minority students 46.1 51.9 44.1 41.9 45.1 453 433
To enhance the institution’s national image 74.6 76.4 72.6 72.6 73.8 75.4 80.9
To create a diverse multi-cultural campus environment 49.7 52.3 45.7 47.4 51.9 56.6 51.1
To promote gender equity among faculty 46.5 54.7 40.9 43.7 42.0 49.0 41.8
To provide resources for faculty to engage in community-based
teaching or research 29.2 23.7 26.1 33.9 33.8 41.8 30.6
To create and sustain partnerships with surrounding communities 41.9 36.9 38.8 46.7 45.5 53.5 43.0
To pursue extramural funding 65.9 713 62.1 62.0 68.9 61.2 72.6
To increase the representation of minorities in the faculty
and administration 39.0 443 35.6 36.2 36.0 40.5 39.5
To strengthen links with the for-profit, corporate sector 48.7 47.8 471 43.9 57.2 56.5 60.6
To develop leadership ability among students 514 50.3 46.6 52.2 53.8 68.3 49.6
To increase the representation of women in the faculty
and administration 34.8 41.8 30.8 31.6 283 37.1 333
To develop an appreciation for multiculturalism 49.9 51.4 46.2 49.9 51.2 58.3 45.4
Do you agree “strongly” or “somewhat”?
The chief benefit of a college education is that it increases one's
earning power 55.2 51.6 53.1 56.7 54.5 69.4 60.2
Promoting diversity leads to the admission of too many
underprepared students 24.4 24.4 22.1 24.2 25.1 28.7 27.9
Colleges should be actively involved in solving social problems 74.7 72.0 75.2 774 735 783 72.0
Colleges should encourage students to be involved in community
service activities 87.0 83.2 85.9 90.2 90.0 94.3 85.8
A racially/ethnically diverse student body enhances the educational
experience of all students 94.9 94.5 95.0 96.1 93.8 94.6 92.9
Realistically, an individual can do little to bring about changes in society 19.3 20.6 18.9 18.2 18.0 19.3 20.7
Colleges should be concerned with facilitating undergraduate students’
spiritual development 31.9 30.1 33.0 32.0 27.6 40.2 32.9
Colleges have a responsibility to work with their surrounding
communities to address local issues 81.7 85.1 87.2 89.8 88.9 92.9 86.2
Private funding sources often prevent researchers from being
completely objective in the conduct of their work 57.6 55.8 57.1 55.5 67.1 61.6 61.7
Colleges should prohibit racist/sexist speech on campus 63.1 59.0 58.6 68.0 66.4 7.1 69.3
This institution should not offer remedial/developmental education 21.8 26.4 21.8 18.1 20.2 17.9 20.7




66

2010-2011 HERI Faculty Survey
Weighted National Norms—AIll Respondents

All Bacc Full Assoc Asst No
Institutions Professor Professor Professor Lecturer Instructor Response
Your base institutional salary
9/10 month contract
Less than $20,000 03 0.2 0.0 0.0 0.9 2.2 0.5
$20,000-$29,999 0.4 0.1 0.0 0.0 1.6 4.1 0.3
$30,000-$39,999 33 0.1 0.2 0.9 9.2 38.5 0.9
$40,000-$49,999 10.7 1.0 33 15.0 44.8 34.5 10.4
$50,000-$59,999 18.9 3.2 18.7 38.3 18.6 15.0 21.8
$60,000-$69,999 17.4 8.9 27.4 223 10.8 35 20.4
$70,000-$79,999 13.9 124 221 12.7 7.0 0.4 15.2
$80,000-$89,999 10.0 145 13.6 4.7 4.6 1.4 10.5
$90,000-$99,999 7.4 14.3 6.5 3.2 2.0 0.3 7.0
$100,000-$124,999 10.0 23.6 6.5 2.1 0.2 0.1 8.4
$125,000-$149,999 3.7 10.6 0.8 0.4 0.1 0.0 1.4
$150,000 or more 3.9 11.0 0.7 0.3 0.1 0.0 3.1
11/12 month contract
Less than $20,000 0.4 0.9 0.0 0.0 2.0 0.0 0.3
$20,000-$29,999 0.7 0.1 0.1 0.1 4.4 2.7 0.4
$30,000-$39,999 2.5 0.1 0.1 0.6 10.3 15.7 0.5
$40,000-$49,999 10.3 0.3 2.9 1.8 273 325 21.6
$50,000-$59,999 16.7 1.3 12.7 32.7 19.8 20.5 29.3
$60,000-$69,999 18.0 6.4 20.3 323 134 14.9 17.0
$70,000-$79,999 10.9 8.4 16.8 9.3 12.8 8.1 7.9
$80,000-$89,999 9.0 10.2 14.9 6.0 6.3 3.6 4.7
$90,000-$99,999 8.2 10.8 15.1 3.9 2.7 0.9 6.7
$100,000-$124,999 1.9 29.3 10.1 2.7 0.7 1.0 6.5
$125,000-$149,999 6.0 16.7 4.2 0.2 0.4 0.0 2.8
$150,000 or more 5.3 15.5 2.7 0.4 0.0 0.0 2.3
Your base institutional salary reported above is based on:
Less than 9 months 4.4 4.1 3.7 4.6 6.1 5.7 3.9
9/10 months 7.1 72.7 72.9 71.8 66.4 61.8 68.9
11/12 months 24.5 23.2 23.4 23.6 27.5 32.5 27.2
What percentage of your current year’s income comes from:
Base salary from this institution
100% 45.2 375 451 52.3 42.8 51.6 51.4
75% 10 99% 44.4 51.6 46.4 39.2 38.0 34.7 39.6
74% to 50% 8.2 9.4 7.1 6.5 13.7 9.5 6.0
25% to 49% 1.6 1.1 1.0 1.6 35 3.4 1.6
1% to 24% 0.4 0.2 0.3 0.2 1.5 0.8 1.1
0% 0.2 0.1 0.1 0.1 0.5 0.1 0.2
Other income from this institution
100% 0.1 0.1 0.1 0.0 0.4 0.0 0.0
75% 10 99% 0.1 0.0 0.0 0.0 0.1 0.2 0.7
74% to 50% 0.2 0.2 0.1 0.0 1.2 0.5 0.0
25% to 49% 4.2 4.2 3.9 3.9 73 3.1 3.7
1% to 24% 29.6 32.2 32.8 28.1 24.7 23.6 22.6
0% 65.8 63.3 62.9 68.0 66.4 72.6 73.1
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What percentage of your current year’s income comes from:

Income from another academic institution
100% 0.0 0.0 0.0 0.0 0.1 0.0 0.0
75% to 99% 0.1 0.0 0.0 0.2 0.0 0.0 0.0
74% to 50% 0.2 0.0 0.0 0.5 0.7 0.3 0.0
25% to 49% 0.7 0.5 0.6 1.1 0.7 0.9 0.8
1% to 24% 5.5 5.6 5.3 5.6 5.7 6.3 3.7
0% 93.5 93.8 94.1 92.6 92.8 92.5 95.5

Non-academic income
100% 0.1 0.1 0.0 0.0 0.0 0.1 0.3
75% t0 99% 0.5 0.3 0.3 0.2 1.5 1.5 0.9
74% to 50% 1.9 1.6 1.3 2.1 3.7 3.0 1.7
25% to 49% 4.8 5.9 3.9 43 5.3 6.6 2.8
1% to 24% 25.7 33.9 25.4 18.8 22.7 18.0 26.8
0% 67.0 58.2 69.1 74.6 66.7 70.8 67.6

Please enter the four-digit year that each of the

following occurred.

Year of birth
1981 or later 2.5 0.0 0.0 5.4 2.6 10.0 3.9
1976-1980 9.7 0.0 1.8 25.8 14.4 13.9 124
1971-1975 10.9 0.9 1.4 21.3 13.4 1.7 1.7
19661970 14.0 5.5 19.7 17.6 14.1 16.6 15.5
1961-1965 12.5 10.0 18.5 9.0 15.4 13.2 1.5
1956-1960 14.0 18.3 16.6 71 13.1 12.6 13.9
1951-1955 16.1 271 14.7 7.4 10.5 12.0 145
1946-1950 12.8 22.4 11.8 43 124 7.4 10.3
1941-1945 5.5 1.5 43 1.2 3.2 2.1 3.9
1940 or earlier 2.1 43 1.3 0.9 1.0 0.6 2.3

Year of highest degree now held
1973 or earlier 4.8 10.2 2.8 1.0 3.5 1.7 5.7
1974-1978 7.1 15.3 4.3 2.0 4.2 3.6 4.5
1979-1983 9.7 20.9 6.3 1.8 6.9 5.7 7.3
1984-1988 10.8 20.2 9.9 3.0 6.2 6.9 9.9
1989-1993 12.6 18.1 16.7 4.2 1.6 8.1 9.6
1994-1998 14.0 11.8 22.4 8.3 12.3 17.6 13.6
1999-2003 15.0 2.4 28.3 171 135 15.6 19.4
2004-2008 17.4 0.7 8.3 40.6 29.4 25.9 17.7
2009 or later 8.6 0.4 1.1 221 12.5 15.0 12.4

Year of appointment at present institution
1973 or earlier 1.7 3.2 1.3 1.0 0.7 0.2 2.3
1974-1978 2.6 6.5 1.6 0.3 0.1 0.6 1.3
1979-1983 5.9 13.9 4.2 0.6 2.0 1.1 3.7
1984-1988 8.9 19.5 7.9 1.7 2.6 0.9 5.1
1989-1993 10.4 19.9 1.2 2.3 5.6 3.1 5.6
1994-1998 11.6 17.5 16.0 3.0 7.5 5.7 10.1
1999-2003 14.3 10.9 28.0 5.4 15.4 121 15.4
2004-2008 22.9 5.9 23.3 38.2 325 32.8 22.4
2009 or later 21.6 2.7 6.7 47.3 33.6 43.4 341
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Please enter the four-digit year that each of the

following occurred.

If tenured, year tenure was awarded
1973 or earlier 1.4 1.9 0.3 5.0 1.6 5.9 2.2
1974-1978 2.4 3.6 0.7 3.0 0.0 0.0 2.5
1979-1983 5.1 7.9 1.7 2.6 2.2 0.0 3.8
1984-1988 9.7 14.6 4.1 0.9 0.0 9.9 8.0
1989-1993 13.9 19.1 7.1 14.0 0.0 2.8 1.1
1994-1998 18.0 23.6 1.3 10.0 2.3 1.4 17.8
1999-2003 16.2 18.0 14.9 9.6 3.7 5.4 14.9
2004-2008 20.3 9.8 34.1 16.4 71.8 16.6 28.2
2009 or later 12.9 1.4 25.8 38.6 12.4 48.0 11.6

Aggregated Major
Agriculture or Forestry (General Area 1) 1.8 2.9 1.6 1.5 0.6 1.7 0.4
Biological Sciences (General Area 5) 6.9 8.1 7.2 6.5 5.8 6.0 33
Business (General Area 6) 4.6 4.1 5.2 4.1 5.0 6.6 4.4
Education (General Area 10 and Specific Discipline 2102) 7.5 5.2 8.1 7.9 7.6 12.8 8.5
Engineering (General Area 11) 4.8 6.1 3.9 3.9 5.5 1.6 8.6
English (General Area 12) 6.8 7.0 6.6 5.5 7.8 1.9 5.7
Health-related (General Area 15) 4.6 2.0 4.4 6.1 3.8 8.2 9.2
History or Political Science (Specific Discipline 3007, 3009) 7.5 8.2 8.9 73 7.5 22 5.1
Humanities (General Area 14, 24) 10.0 9.8 9.7 10.6 12.7 1.1 5.7
Fine Arts (General Area 2, 4, 22) 7.5 7.4 7.5 7.5 7.1 4.6 1.2
Mathematics or Statistics (General Area 18) 4.7 5.3 3.5 4.0 5.6 8.3 4.5
Physical Sciences (General Area 25) 7.2 9.3 7.3 5.8 5.1 35 8.0
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 14.7 15.2 14.5 17.6 1.1 8.6 1.7
Other Technical (General Area 8, 19, 28) 2.5 1.9 3.1 1.7 4.6 2.8 3.0
Other Non-technical (General Area 7,9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 8.9 7.5 8.5 9.9 10.2 10.1 10.5

Aggregated Department

Agriculture or Forestry (General Area 1) 1.7 3.1 1.7 0.8 0.6 1.1 0.5
Biological Sciences (General Area 5) 6.4 7.4 6.4 5.6 6.9 6.1 3.6
Business (General Area 6) 5.6 5.2 6.7 4.9 5.9 6.0 49
Education (General Area 10 and Specific Discipline 2102) 4.9 3.2 5.1 6.1 3.9 6.8 6.6
Engineering (General Area 11) 5.2 6.8 4.8 3.8 5.1 1.6 8.6
English (General Area 12) 7.0 7.0 6.6 6.1 6.3 12.6 7.5
Health-related (General Area 15) 5.3 2.9 5.7 6.8 3.7 8.2 9.4
History or Political Science (Specific Discipline 3007, 3009) 73 8.1 83 7.1 7.5 1.6 5.6
Humanities (General Area 14, 24) 9.9 9.3 9.3 10.7 14.0 10.5 6.2
Fine Arts (General Area 2, 4, 22) 7.7 7.6 8.1 7.8 7.3 4.8 1.1
Mathematics or Statistics (General Area 18) 4.7 4.9 35 4.0 5.6 9.5 3.9
Physical Sciences (General Area 25) 6.6 8.6 6.6 5.7 4.7 3.7 5.7
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 133 13.7 12.8 17.4 8.6 6.4 9.7
Other Technical (General Area 8, 19, 28) 2.8 1.9 33 2.4 5.5 3.4 3.2
Other Non-technical (General Area 7, 9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 11.6 10.2 11.1 10.8 14.5 17.8 13.5
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How many children do you have in the following age ranges?
Under 18 years old
0 61.8 7.1 55.9 57.4 57.3 62.2 61.5
1 18.2 16.5 18.7 20.4 21.1 13.2 17.2
2 15.2 9.4 19.7 16.2 17.9 16.4 16.8
3 3.4 2.1 3.9 4.2 23 6.0 33
4+ 1.4 0.8 1.8 1.8 1.4 2.2 1.1
18 years or older
0 60.9 37.4 64.4 82.5 64.6 66.4 65.4
1 12.2 18.7 129 4.8 12.6 10.5 8.5
2 16.5 27.8 12.7 7.9 13.1 14.1 17.2
3 6.6 10.0 6.6 3.0 5.6 5.7 6.3
4+ 3.8 6.1 33 1.8 4.0 3.4 2.6
How would you characterize your political views?
Far left 124 11.8 13.8 13.9 1.7 5.6 1.3
Liberal 50.3 54.9 50.4 48.7 46.2 423 47.6
Middle of the road 25.4 23.4 24.0 25.9 27.8 323 29.3
Conservative 11.5 9.7 11.5 11.2 13.4 19.0 11.6
Far right 0.4 0.2 0.4 0.4 0.9 0.8 0.2
Are you currently: (Mark one)
Single 1.4 5.8 10.8 16.3 11.5 17.0 15.6
Married 75.6 82.1 75.9 71.8 72.2 68.6 68.2
Unmarried, living with partner 5.8 43 6.4 6.5 6.4 5.1 83
Divorced 5.1 5.8 5.0 4.0 6.6 5.4 5.0
Widowed 1.2 13 1.1 0.7 1.8 14 1.4
Separated 1.0 0.8 0.8 0.6 1.4 2.5 1.4
Is English your native language?
Yes 87.2 91.5 88.6 84.4 85.7 84.6 76.6
No 12.8 8.5 1.4 15.6 14.3 15.4 23.4
Race/Ethnicity—mark all that apply
(total may add to more than 100)
American Indian/Alaska Native 1.8 1.2 2.1 1.4 1.5 5.6 1.7
Asian American/Asian 5.4 4.1 4.1 74 2.4 7.0 10.9
Native Hawaiian/Pacific Islander 0.3 0.1 0.1 0.3 1.0 0.3 0.5
African American/Black 3.8 1.6 4.7 5.4 2.7 4.9 5.1
Mexican American/Chicano 1.2 1.2 1.1 1.2 1.1 1.2 2.1
Puerto Rican 0.6 0.2 0.5 1.4 0.1 0.1 0.7
Other Latino 2.4 1.5 2.4 2.1 3.1 49 5.1
White/Caucasian 86.4 90.8 87.1 83.4 88.7 79.3 79.6
Other 3.6 2.7 35 3.6 4.3 5.9 4.8
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CIRP Construct: Student-Centered Pedagogy
High Construct Score Group 22.6 18.0 21.5 234 27.2 36.8 25.5
Average Construct Score Group 42.2 38.5 441 45.9 44.4 36.1 42.9
Low Construct Score Group 35.1 43.4 34.4 30.7 28.4 27.1 31.6
Mean Score 48.56 46.99 48.60 49.19 49.68 51.23 49.39
CIRP Construct: Undergraduate Education Goal—
Personal Development
High Construct Score Group 24.3 19.3 22.6 25.4 27.8 42.0 26.9
Average Construct Score Group 36.1 36.0 35.7 34.8 39.9 354 40.7
Low Construct Score Group 39.6 44.7 41.6 39.9 32.3 22.5 324
Mean Score 47.80 46.47 47.36 47.96 49.44 51.86 49.04
CIRP Construct: Scholarly Productivity
High Construct Score Group 38.1 65.1 40.9 22.5 4.6 3.1 36.9
Average Construct Score Group 1.4 27.6 46.3 54.8 48.4 32.0 38.0
Low Construct Score Group 20.4 7.3 12.8 22.6 47.0 64.9 25.1
Mean Score 52.32 57.96 53.04 49.61 45.11 42.80 51.91
CIRP Construct: Civic Minded Practice
High Construct Score Group 25.0 254 26.1 24.0 24.7 24.1 24.2
Average Construct Score Group 39.7 40.0 44.1 34.8 39.3 38.9 43.6
Low Construct Score Group 353 34.7 29.7 41.2 36.1 36.9 32.2
Mean Score 49.54 49.59 50.20 48.76 49.46 49.37 50.20
CIRP Construct: Civic Minded Values
High Construct Score Group 24.2 18.6 233 27.3 27.9 355 25.7
Average Construct Score Group 40.0 39.0 1.1 38.8 39.9 43.1 42.7
Low Construct Score Group 35.8 424 355 34.0 322 21.3 31.6
Mean Score 48.61 46.94 48.56 49.31 49.44 52.20 49.24
CIRP Construct: Job Satisfaction—Workplace
High Construct Score Group 29.6 31.7 25.9 31.1 30.5 304 24.5
Average Construct Score Group 42,5 41.8 42.9 42.9 40.7 46.2 40.6
Low Construct Score Group 27.9 26.5 31.2 26.0 28.8 23.4 35.0
Mean Score 49.69 50.18 48.78 50.01 49.91 50.42 48.20
CIRP Construct: Job Satisfaction—Compensation
High Construct Score Group 32.0 44.3 293 28.6 16.9 17.0 29.2
Average Construct Score Group 443 421 46.2 46.7 394 42.5 45.9
Low Construct Score Group 23.7 13.6 245 24.7 43.6 40.5 24.9
Mean Score 51.35 54.29 50.95 50.68 46.98 47.47 50.64
CIRP Construct: Career Related Stress
High Construct Score Group 31.5 27.8 371 373 19.3 17.8 34.7
Average Construct Score Group 45.7 46.4 46.6 459 46.9 39.8 433
Low Construct Score Group 22.8 25.8 16.3 16.7 33.8 42.4 22.0
Mean Score 51.08 50.27 52.52 52.47 48.53 46.93 51.49
CIRP Construct: Institutional Priority—Commitment to Diversity
High Construct Score Group 28.6 30.7 259 27.2 28.2 329 29.7
Average Construct Score Group 36.6 40.4 354 35.0 34.1 37.2 30.1
Low Construct Score Group 34.9 289 38.7 37.8 37.6 29.9 40.2
Mean Score 49.62 50.46 48.69 49.30 49.48 50.64 49.28
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CIRP Construct: Institutional Priority—Civic Engagement

High Construct Score Group 253 20.5 223 29.6 27.0 36.6 27.9

Average Construct Score Group 46.3 47.9 46.2 44.9 50.5 42.8 43.5

Low Construct Score Group 28.4 31.6 31.4 25.5 22.5 20.6 28.6

Mean Score 48.87 47.83 48.23 49.80 49.54 51.58 48.92
CIRP Construct: Institutional Priority—Increase Prestige

High Construct Score Group 37.9 40.1 37.3 354 36.8 35.1 44.2

Average Construct Score Group 36.3 35.7 349 36.0 37.8 43.2 36.9

Low Construct Score Group 25.8 24.3 27.8 28.7 25.4 21.8 18.9

Mean Score 51.71 52.17 51.42 51.09 51.71 52.05 52.78
CIRP Construct: Social Agency

High Construct Score Group 23.6 18.0 22.2 26.2 27.3 355 28.2

Average Construct Score Group 44.7 45.3 45.5 44.2 43.0 42.8 441

Low Construct Score Group 31.8 36.8 32.3 29.6 29.7 21.6 27.8

Mean Score 49.01 47.83 48.73 49.56 49.75 51.59 50.11

Note: CIRP Constructs have been scaled to a mean of 50 with a standard deviation of 10. “Low" represents faculty who scored one-half standard deviation or more below the mean (less than 45). “Average” represents faculty who scored within
one-half standard deviation of the mean (45 to 55). “High” represents faculty who scored one-half standard deviation or more above the mean (higher than 55).



Full-Time Undergraduate Faculty,
by Rank for

Men
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Full-time Undergraduate Faculty—Men 13,010 5,107 3,856 2,797 401 419 430
What is your principal activity in your current position at
this institution?
Administration 6.8 12.1 5.0 0.7 5.9 5.3 5.0
Teaching 745 67.3 78.6 78.3 86.5 88.9 62.9
Research 17.7 19.8 15.9 203 6.7 1.3 28.8
Services to clients and patients 0.5 0.4 0.2 0.3 0.4 3.7 1.2
Other 0.5 0.3 0.3 0.5 0.6 0.8 2.1
Are you considered a full-time employee of your institution for
at least nine months of the current academic year?
Yes 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No 0.0 0.0 0.0 0.0 0.0 0.0 0.0
What is your present academic rank?
Professor 39.5 100.0 0.0 0.0 0.0 0.0 0.0
Associate professor 24.6 0.0 100.0 0.0 0.0 0.0 0.0
Assistant professor 23.6 0.0 0.0 100.0 0.0 0.0 0.0
Lecturer 7.0 0.0 0.0 0.0 100.0 0.0 0.0
Instructor 5.4 0.0 0.0 0.0 0.0 100.0 0.0
What is your tenure status at this institution?
Tenured 60.6 95.3 86.2 7.0 25 13 0.9
On tenure track, but not tenured 20.1 0.9 83 74.6 0.2 33 0.0
Not on tenure track, but institution has tenure system 16.7 1.8 3.1 15.7 95.5 87.0 88.4
Institution has no tenure system 2.6 1.9 2.3 2.7 1.8 8.5 10.7
Are you currently serving in an administrative position as:
Department chair 11.2 19.7 12.3 2.0 2.2 1.1 7.2
Dean (associate or assistant) 2.0 4.0 1.3 0.3 0.0 2.6 0.3
President 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Vice-president 0.1 03 0.0 0.0 0.3 0.0 0.0
Provost 0.1 0.3 0.0 0.0 0.0 0.0 0.0
Other 14.3 14.2 19.0 8.8 17.3 11.9 16.4
Not applicable 62.7 55.5 58.1 70.6 74.3 80.0 69.0
Highest degree earned
Bachelor's (B.A., B.S., etc.) 1.1 0.5 0.2 0.3 4.6 9.4 1.0
Master's (M.A., M.S., M.FA,, M.BA,, etc.) 13.4 5.0 9.4 12.4 30.6 69.3 18.0
LL.B., J.D. 0.8 0.6 1.0 0.8 1.1 0.9 1.2
M.D., D.D.S. (or equivalent) 0.6 0.5 0.3 0.4 1.2 0.1 2.9
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.6 0.8 0.5 0.4 0.0 0.3 1.1
Ed.D. 1.5 1.2 1.8 1.4 1.8 0.2 23
Ph.D. 80.7 90.3 85.5 83.0 59.8 16.8 69.9
Other degree 1.4 0.8 1.5 1.4 0.8 2.9 34
None 0.1 0.1 0.0 0.0 0.1 0.1 0.2
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Degree currently working on
Bachelor's (B.A., B.S., etc.) 0.0 0.0 0.1 0.0 0.0 0.0 0.0
Master's (M.A., M.S., M.FA,, M.BA,, etc.) 1.2 0.1 0.4 0.6 35 1.3 13
LL.B., J.D. 0.1 0.0 0.0 0.2 0.0 0.0 0.0
M.D., D.D.S. (or equivalent) 0.1 0.0 0.0 0.0 0.3 0.0 13
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.2 0.0 0.0 0.0 2.0 0.1 0.0
Ed.D. 0.3 0.0 0.2 0.5 0.6 1.8 0.0
Ph.D. 2.8 0.4 13 3.1 5.4 22.8 1.8
Other degree 0.5 0.3 0.3 0.8 0.1 24 0.2
None 94.8 99.0 97.6 94.7 88.0 61.6 95.2
Noted as being personally “essential” or “very important”:
Research 80.7 87.4 79.4 81.8 58.6 56.1 85.0
Teaching 96.8 96.2 96.4 97.6 97.9 98.8 95.7
Service 60.9 63.0 57.1 55.6 65.9 74.1 66.4
During the past two years, have you engaged in any of the
following activities?
Taught an honors course 22.7 26.5 24.1 18.4 194 143 21.1
Taught an interdisciplinary course 484 52.2 47.0 45.6 54.2 34.6 45.0
Taught an ethnic studies course 9.4 8.0 1.1 10.2 10.8 8.4 7.7
Taught a women's studies course 25 2.0 24 35 3.8 2.1 1.0
Taught a service learning course 15.3 14.2 16.7 14.5 21.9 14.8 11.6
Taught an exclusively web-based course at this institution 12.2 9.4 14.9 13.3 17.8 10.6 9.6
Participated in a teaching enhancement workshop 52.7 41.8 56.4 65.2 54.3 60.5 50.0
Advised student groups involved in service/volunteer work 41.6 373 45.7 41.2 51.2 43.1 42.6
Collaborated with the local community in research/teaching 39.4 37.2 42.7 37.9 40.3 355 47.2
Conducted research or writing focused on international/global issues 334 36.7 35.2 313 27.8 21.0 29.2
Conducted research or writing focused on racial or ethnic minorities 20.0 18.8 21.8 22.0 14.0 20.9 18.5
Conducted research or writing focused on women and gender issues 13.8 12.7 14.3 16.8 9.9 14.6 10.6
Engaged undergraduates on your research project 55.8 58.6 57.0 62.5 37.7 29.2 50.6
Worked with undergraduates on a research project 69.5 72.1 1.7 70.0 65.8 49.5 62.9
Engaged in academic research that spans multiple disciplines 69.2 74.1 71.0 70.0 514 43.8 69.0
Taught a seminar for first-year students 26.3 26.4 275 254 26.1 229 28.2
Taught a capstone course 36.4 40.4 43.2 289 26.2 15.2 42.0
Taught in a learning community (e.g., FIG, linked courses) 1.6 6.2 8.9 6.9 8.0 85 12.1
Supervised an undergraduate thesis 38.8 42.7 39.8 43.4 24.1 10.7 32.9
Published op-ed pieces or editorials 18.0 21.0 17.7 16.6 13.8 121 15.6
Received funding for your work from foundations 23.0 26.4 22.0 22.9 16.1 7.9 26.6
Received funding for your work from state or federal government 33.8 415 325 30.6 19.4 10.7 39.2
Received funding for your work from business or industry 13.9 18.6 13.1 73 9.2 9.9 20.8
How many courses are you teaching this term?
Mean 25 2.2 2.6 2.7 2.8 3.2 23
Median 2.0 2.0 2.0 3.0 3.0 3.0 2.0
Mode 2 2 2 2 3 4 2
Teach at least one course this term at another institution 2.7 23 2.9 23 3.7 7.8 0.9
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Type of course taught this term “at this institution”
General education course
Teach at least one course 25.6 22.1 24.2 30.4 34.0 36.4 16.8
Mean student enrollment 52.5 58.1 51.3 48.6 66.7 30.3 49.3
Have teaching/lab assistant or reader/grader assigned 26.8 30.5 27.4 22.8 31.4 17.3 28.2
Course required for an undergraduate major
Teach at least one course 69.5 62.9 73.5 74.9 70.5 70.7 73.2
Mean student enrollment 35.9 38.0 345 30.4 51.3 35.0 36.2
Have teaching/lab assistant or reader/grader assigned 27.1 30.8 25.6 21.6 35.1 16.2 35.5
Other undergraduate course
Teach at least one course 31.8 33.1 31.1 32.1 36.7 28.6 21.9
Mean student enrollment 26.0 28.2 25.7 23.8 27.9 19.5 21.2
Have teaching/lab assistant or reader/grader assigned 18.6 244 19.1 12.6 16.5 5.5 13.0
Developmental/remedial course (not for credit)
Teach at least one course 0.5 0.2 03 0.4 0.9 4.7 0.3
Mean student enrollment 24.4 215 35.8 143 54.1 17.7 35.3
Have teaching/lab assistant or reader/grader assigned 21.1 17.6 33.6 20.4 49.2 10.7 40.5
Non-credit course (other than above)
Teach at least one course 1.1 1.4 0.7 0.7 0.2 1.0 2.5
Mean student enrollment 29.5 36.1 224 28.6 29.7 13.6 19.3
Have teaching/lab assistant or reader/grader assigned 6.5 1.5 29.1 6.9 18.5 1.4 0.0
Graduate course
Teach at least one course 23.1 28.9 23.6 19.7 5.5 73 30.4
Mean student enrollment 14.0 124 14.1 13.9 24.0 16.1 213
Have teaching/lab assistant or reader/grader assigned 9.5 10.2 45 11.9 45.6 0.2 9.5
What types of courses do you primarily teach?
(based on faculty who indicated they were not teaching this term)
Undergraduate credit courses 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Graduate courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Non-credit courses 0.0 0.0 0.0 0.0 0.0 0.0 0.0
| do not teach 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Do you teach remedial/developmental skills in any of the
following areas?
Reading 5.8 48 5.4 6.3 74 1.5 5.0
Writing 12.6 11.3 10.6 13.1 18.4 22.4 12.6
Mathematics 5.5 45 4.8 6.6 7.0 8.9 5.0
ESL 0.6 04 0.3 0.4 1.7 3.7 0.1
General academic skills 10.2 9.3 9.8 10.4 13.4 12.6 10.7
Other subject areas 6.3 4.1 6.5 7.2 7.5 1.4 10.8
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Have you engaged in any of the following professional
development opportunities at your institution?
Paid workshops outside the institution focused on teaching
Yes 20.2 19.2 25.6 17.5 17.8 19.4 17.8
No 73.6 77.2 69.6 75.9 68.1 63.6 73.3
Not eligible 1.8 0.2 0.4 1.0 10.0 1.1 2.8
Not available 4.4 3.3 45 5.6 4.1 5.8 6.1
Paid sabbatical leave
Yes 37.8 64.1 433 9.5 1.8 1.4 28.2
No 46.3 324 49.1 63.9 471 49.9 53.0
Not eligible 13.4 1.9 5.3 24.1 45.4 41.0 18.3
Not available 2.5 1.6 2.4 2.5 5.7 7.8 0.5
Travel funds paid by the institution
Yes 74.6 79.5 82.4 75.6 43.1 48.7 65.8
No 21.7 18.8 16.4 21.9 40.6 35.2 279
Not eligible 2.1 0.5 0.6 0.9 1.4 14.1 2.7
Not available 1.6 1.2 0.7 1.6 49 2.0 3.5
Internal grants for research
Yes 50.9 59.6 56.9 49.2 17.4 103 49.7
No 44.5 385 41.0 47.2 64.1 67.1 45.9
Not eligible 3.0 0.7 0.6 2.1 16.3 18.6 2.8
Not available 1.6 1.2 1.5 1.5 23 3.9 1.5
Training for administrative leadership
Yes 131 21.0 135 4.2 6.3 6.2 8.2
No 77.9 74.0 79.0 86.1 69.8 73.4 80.4
Not eligible 4.2 1.3 1.4 4.7 17.8 15.3 6.4
Not available 4.8 3.6 6.0 5.0 6.0 5.1 5.0
Received incentives to develop new courses
Yes 22.4 24.4 24.5 19.0 224 21.7 15.2
No 70.6 72.0 70.5 733 59.5 58.5 74.2
Not eligible 2.3 0.4 0.4 1.5 135 123 4.7
Not available 4.7 3.3 4.7 6.1 4.7 7.5 5.9
Received incentives to integrate new technology into
your classroom
Yes 17.9 19.0 19.9 15.2 14.1 21.7 13.5
No 75.9 715 75.2 78.2 7.5 61.4 77.4
Not eligible 1.7 0.4 0.5 0.7 8.6 9.6 49
Not available 4.5 3.1 4.5 5.9 5.8 7.3 43
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How many of the following have you published?
Articles in academic or professional journals
None 15.1 5.5 9.9 18.4 384 61.6 16.9
1-2 15.1 6.9 15.2 232 26.5 249 14.4
3-4 11.6 6.8 13.3 18.0 171 5.3 10.8
5-10 16.8 12.7 22.1 224 1.5 7.1 15.3
11-20 14.2 16.4 18.6 12.5 3.6 0.5 12.1
21-50 15.0 25.0 15.6 4.7 1.8 0.2 16.4
51+ 12.2 26.7 5.3 0.8 1.3 0.4 14.1
Chapters in edited volumes
None 42.8 25.1 42.5 56.5 61.7 83.7 47.6
1-2 23.7 18.7 26.2 29.1 322 14.4 23.0
3-4 13.5 16.9 16.9 9.9 34 1.3 13.5
5-10 12.5 22.1 11.6 41 1.9 0.5 9.5
11-20 4.7 10.3 2.2 0.4 0.4 0.1 3.8
21-50 23 5.5 0.5 0.0 0.3 0.0 22
51+ 0.6 1.6 0.1 0.0 0.0 0.0 0.3
Books, manuals, or monographs
None 58.4 39.2 59.7 76.6 73.1 86.3 65.7
1-2 25.0 26.5 31.8 20.0 24.2 10.7 215
3-4 8.6 16.3 6.1 2.7 2.0 0.7 6.3
5-10 5.9 13.3 1.7 0.6 0.6 2.1 45
11-20 1.7 4.0 0.4 0.2 0.1 0.0 0.5
21-50 0.3 0.6 0.2 0.0 0.0 0.0 1.5
51+ 0.1 0.1 0.1 0.0 0.0 0.2 0.0
Other, such as patents or computer software products
None 82.9 79.6 84.4 874 80.8 92.2 75.6
1-2 9.3 9.1 9.7 8.8 10.6 438 12.6
3-4 34 4.9 25 1.8 49 0.9 3.9
5-10 25 3.8 1.3 1.4 0.9 1.8 5.4
11-20 1.1 1.6 1.5 0.4 0.7 0.0 1.0
21-50 0.4 0.6 0.2 0.2 0.4 03 0.0
51+ 0.5 0.4 0.4 0.0 1.8 0.0 1.6
How many exhibitions or performances in the fine or applied arts
have you presented in the last two years?
None 84.6 86.8 85.7 85.3 79.6 73.8 78.1
1-2 438 3.7 4.0 438 11.0 9.6 35
3-4 3.1 2.7 2.8 25 25 1.6 5.9
5-10 3.7 3.7 3.6 3.7 1.8 42 6.7
11-20 1.8 1.2 2.0 22 2.6 1.1 22
21-50 1.1 1.2 1.2 0.8 0.9 0.8 2.0
51+ 1.0 0.7 0.8 0.8 1.7 2.9 1.5
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How many of your professional writings have been published or
accepted for publication in the last two years?
None 24.4 15.2 23.4 23.5 48.0 68.9 25.7
1-2 291 26.1 3222 313 37.3 224 24.2
3-4 229 25.1 24.6 26.5 8.1 7.0 19.7
5-10 17.0 23.7 14.5 15.6 5.3 0.2 17.1
11-20 4.7 6.0 4.8 2.9 1.2 1.2 10.6
21-50 1.5 3.2 0.3 0.2 0.0 0.0 2.7
51+ 0.3 0.8 0.1 0.0 0.0 0.3 0.0
Do you, “to a great extent”:
Feel that the training you received in graduate school prepared you
well for your role as a faculty member 51.5 58.0 48.6 49.6 36.5 37.6 56.9
Achieve a healthy balance between your personal life and your
professional life 37.1 423 36.8 293 38.2 385 313
Experience close alignment between your work and your
personal values 64.6 69.5 62.5 60.9 58.6 63.3 62.6
Feel that you have to work harder than your colleagues to be perceived
as a legitimate scholar 24.6 17.4 26.5 27.7 353 334 31.6
Mentor new faculty 20.1 31.3 20.5 7.7 6.5 9.4 18.1
In your interactions with undergraduates, how “frequently”
do you encourage them to:
Ask questions in class 93.9 93.0 94.0 93.6 98.6 96.1 93.5
Support their opinions with a logical argument 80.2 75.9 80.1 83.4 86.5 85.8 83.8
Seek solutions to problems and explain them to others 69.6 66.7 69.1 67.3 78.6 81.5 79.1
Revise their papers to improve their writing 49.6 50.7 51.2 47.5 45.6 55.0 433
Evaluate the quality or reliability of information they receive 63.8 62.7 62.5 65.3 66.1 68.1 64.5
Take risks for potential gains 35.5 32.6 36.0 324 49.6 433 42.2
Seek alternative solutions to a problem 57.1 54.9 57.0 54.0 n.7 65.6 59.1
Look up scientific research articles and resources 51.0 54.8 50.8 45.4 53.9 44.0 51.3
Explore topics on their own, even though it was not required for a class 50.5 51.0 50.2 45.0 60.1 53.9 56.8
Accept mistakes as part of the learning process 71.3 69.1 69.9 721 71.7 823 70.4
Seek feedback on their academic work 68.5 66.7 68.6 68.1 n.7 76.4 71.8
Integrate skills and knowledge from different sources and experiences 72.6 70.4 74.0 71.2 78.4 71.7 75.0
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Methods you use in “all” or “most” of the courses you teach:
Multiple-choice exams 28.0 243 28.1 29.6 38.1 36.0 274
Essay exams 41.1 45.3 42.4 41.9 28.6 31.0 28.1
Short-answer exams 45.1 42.9 48.0 46.3 46.3 50.9 359
Quizzes 38.8 33.6 40.7 39.1 49.6 57.2 35.6
Weekly essay assignments 16.8 16.6 16.7 16.6 16.7 18.3 17.6
Student presentations 36.9 35.2 37.3 36.3 37.3 46.5 394
Term/research papers 41.0 41.0 43.2 43.1 303 41.6 36.1
Student evaluations of each others’ work 16.8 13.2 17.3 17.3 20.2 29.8 20.5
Grading on a curve 211 25.7 19.4 17.9 19.8 9.3 23.8
Competency-based grading 45.7 46.4 46.4 40.1 49.7 55.1 47.7
Class discussions 78.3 73.2 79.3 83.6 77.4 89.0 78.4
Cooperative learning (small groups) 48.5 39.8 48.2 54.9 56.8 72.2 50.6
Experiential learning/Field studies 21.8 194 23.0 22.1 25.7 25.0 24.7
Teaching assistants 14.2 15.2 12.0 13.0 249 9.9 12.0
Recitals/Demonstrations 18.2 15.9 19.4 15.2 25.7 27.2 234
Group projects 28.2 24.0 27.7 32.0 344 345 30.2
Extensive lecturing 52.7 56.7 50.0 50.7 55.0 42.1 51.3
Multiple drafts of written work 20.2 18.8 20.7 22.2 17.0 27.1 17.6
Student-selected topics for course content 17.2 16.9 16.0 16.6 15.6 26.6 19.5
Reflective writing/journaling 12.7 11.0 12.5 13.7 13.4 19.0 13.4
Community service as part of coursework 39 34 43 35 55 5.5 4.0
Electronic quizzes with immediate feedback in class 6.2 43 6.3 7.1 10.5 11.5 49
Using real-life problems 52.9 48.4 55.7 53.0 59.7 62.8 53.5
Using student inquiry to drive learning 42.1 35.9 4.3 47.0 50.9 56.1 43.5
Personal goals noted as “essential” or “very important”:
Becoming an authority in my field 71.8 713 69.6 69.4 53.0 65.7 81.2
Influencing the political structure 21.0 21.0 19.2 215 18.7 30.0 22.0
Influencing social values 429 39.6 41.6 44.4 42.4 61.2 48.3
Raising a family 75.9 79.6 75.9 73.9 70.2 67.8 73.4
Becoming very well off financially 28.1 27.9 28.0 28.9 20.0 34.5 30.6
Helping others who are in difficulty 68.3 65.5 68.7 68.2 68.8 82.8 71.8
Adopting “green” practices to protect the environment 52.2 52.2 50.6 49.6 57.1 58.5 57.6
Developing a meaningful philosophy of life 79.7 79.0 81.3 76.3 843 84.2 82.4
Helping to promote racial understanding 66.3 67.2 65.7 63.5 65.9 74.9 65.9
Integrating spirituality into my life 429 39.6 46.0 40.6 43.6 60.5 446
Making a theoretical contribution to science 42.6 45.8 38.8 46.1 29.7 26.5 52.5
Participating in a community action program 243 20.0 233 26.8 33.0 36.9 254
Keeping up to date with political affairs 60.2 63.2 60.1 57.0 55.9 66.0 52.9
Becoming a community leader 17.6 13.5 16.3 20.6 18.2 31.8 24.8
Mentoring the next generation of scholars 75.5 78.2 72.6 74.4 73.5 71.1 80.0
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Goals for undergraduates noted as “essential” or “very important”
Develop ability to think critically 99.3 99.2 99.0 99.2 99.9 99.3 100.0
Prepare students for employment after college 75.9 69.2 771 79.7 79.8 86.7 86.5
Prepare students for graduate or advanced education 73.6 73.1 734 73.0 69.8 795 79.0
Develop moral character 65.4 61.2 63.6 65.1 75.9 823 74.6
Provide for students’ emotional development 44.7 42.2 41.4 44.9 483 62.9 53.2
Teach students the classic works of Western civilization 30.2 335 29.1 275 23.6 32.5 285
Help students develop personal values 59.9 57.0 59.1 59.3 66.2 733 64.5
Enhance students’ self-understanding 66.9 63.2 67.4 67.2 67.1 84.1 72.1
Instill in students a commitment to community service 384 354 38.1 37.1 421 57.1 44.0
Enhance students’ knowledge of and appreciation for other

racial/ethnic groups 61.5 61.2 61.1 60.3 60.5 75.5 59.1

Help master knowledge in a discipline 93.5 95.2 94.2 90.3 90.5 91.8 9.4
Develop creative capacities 79.5 81.0 77.2 76.5 81.4 78.7 89.0
Instill a basic appreciation of the liberal arts 63.9 67.9 64.3 60.5 58.1 62.5 58.0
Promote ability to write effectively 89.0 90.5 89.7 88.6 83.4 873 84.6
Help students evaluate the quality and reliability of information 94.6 95.2 93.6 95.1 95.5 94.5 924
Engage students in civil discourse around controversial issues 61.1 60.3 59.6 65.2 56.6 68.0 54.4
Teach students tolerance and respect for different beliefs 725 70.6 73.2 721 76.4 81.0 7.1
Encourage students to become agents of social change 42.7 40.0 41.4 44.1 44.3 58.1 44.7

During the present term, how many hours per week on average

do you actually spend on:

Scheduled teaching (give actual, not credit hours)
None 5.5 7.3 5.1 3.6 4.0 2.3 6.5
1-4 16.8 20.4 14.0 12.7 171 10.6 25.7
5-8 35.6 393 35.8 36.1 23.6 23.6 324
9-12 283 234 29.9 32.3 37.0 40.9 171
13-16 8.3 5.6 94 9.5 1.7 10.8 10.2
17-20 3.6 2.7 3.1 44 5.3 7.4 4.0
21-34 1.7 1.0 2.6 1.1 1.1 3.9 33
35-44 0.2 0.1 0.1 0.2 0.2 0.0 0.5
45+ 0.1 0.2 0.0 0.1 0.0 0.4 0.3

Preparing for teaching (including reading student papers

and grading)
None 4.8 6.8 44 33 34 1.7 3.1
1-4 13.0 14.8 13.6 9.5 3.1 16.5 21.0
5-8 26.8 294 24.2 26.5 27.1 19.9 26.2
9-12 235 23.2 241 229 22.8 28.4 22.0
13-16 13.0 12.5 14.4 12.6 141 1.5 11.7
17-20 103 83 10.7 11.6 15.1 1.1 9.8
21-34 7.0 4.1 6.1 11.0 13.0 8.8 4.8
35-44 1.1 0.6 0.9 1.9 1.2 1.8 1.4
45+ 0.6 0.2 1.6 0.7 0.1 0.3 0.0
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During the present term, how many hours per week on average

do you actually spend on:

Advising and counseling of students
None 43 32 43 43 73 8.1 4.7
1-4 57.8 57.0 59.2 59.3 52.0 58.7 56.5
5-8 26.8 27.5 26.1 27.2 26.5 25.6 243
9-12 75 8.2 14 7.0 7.0 2.1 9.9
13-16 23 3.0 1.6 1.7 24 23 22
17-20 1.0 0.9 1.0 0.3 3.2 1.1 1.5
21-34 04 0.1 0.3 0.2 13 1.9 0.8
35-44 0.0 0.0 0.0 0.0 0.0 0.0 0.0
45+ 0.0 0.1 0.0 0.0 0.1 0.1 0.0

Committee work and meetings
None 8.1 33 48 10.0 245 26.9 9.3
1-4 59.0 53.9 57.9 69.2 59.0 58.6 57.6
5-8 233 293 275 15.4 10.4 1.1 243
9-12 6.3 85 6.2 4.2 5.7 2.4 5.0
13-16 1.8 2.7 22 0.7 0.2 0.2 22
17-20 1.1 1.8 1.0 0.2 0.1 0.6 1.6
21-34 03 0.4 0.4 0.2 0.0 0.1 0.0
35-44 0.0 0.1 0.0 0.0 0.0 0.0 0.0
45+ 0.1 0.1 0.0 0.0 0.0 0.1 0.0

Other administration
None 31.0 25.0 271 384 429 47.7 28.8
1-4 40.0 35.6 413 475 39.4 31.0 424
5-8 14.2 17.1 15.7 9.2 10.2 10.4 16.6
9-12 5.9 7.5 1.7 24 3.7 4.6 5.6
13-16 3.2 4.9 3.1 1.4 0.8 1.2 3.4
17-20 2.6 43 2.7 0.6 1.0 22 1.8
21-34 23 4.5 1.5 0.3 1.0 1.9 13
35-44 0.6 0.9 0.7 0.1 0.9 0.2 0.0
45+ 0.2 0.3 0.2 0.1 0.0 0.9 0.1

Research and scholarly writing
None 10.3 6.1 9.3 85 23.7 37.2 10.4
1-4 21.7 24.9 30.3 23.6 433 37.7 23.8
5-8 19.4 20.6 20.9 204 9.8 13.9 16.4
9-12 14.2 15.8 13.3 17.5 6.1 43 12.9
13-16 7.1 8.2 1.6 1.1 2.7 2.1 5.9
17-20 6.9 8.1 7.1 5.9 43 1.3 9.9
21-34 7.8 9.5 5.0 10.0 6.8 1.2 7.2
35-44 4.1 4.5 3.6 3.9 2.4 13 9.6
45+ 2.5 24 3.0 24 0.9 1.0 3.8
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During the present term, how many hours per week on average

do you actually spend on:

Other creative products/performances
None 57.4 60.1 59.5 59.8 444 443 484
1-4 255 243 23.8 254 30.7 33.1 285
5-8 9.2 9.0 8.8 8.9 7.9 11.0 12.5
9-12 43 3.6 3.6 3.2 12.9 4.0 6.6
13-16 13 1.1 1.8 1.0 1.5 1.6 04
17-20 1.2 0.9 1.2 1.0 0.6 5.6 1.2
21-34 0.6 0.5 0.8 0.5 0.6 0.1 1.2
35-44 0.1 0.1 0.2 0.1 0.1 0.2 0.5
45+ 0.3 0.3 0.3 0.2 1.4 0.1 0.7

Consultation with clients/patients
None 84.4 84.5 86.3 86.8 823 70.4 81.7
1-4 10.7 10.4 10.0 9.3 135 17.5 12.3
5-8 2.9 3.2 23 23 1.8 6.5 3.6
9-12 1.0 1.1 0.5 0.8 0.2 2.7 1.7
13-16 0.4 0.2 0.3 0.3 0.5 1.8 03
17-20 0.4 0.4 0.6 0.1 0.8 0.9 0.0
21-34 0.1 0.1 0.1 0.1 0.6 0.1 03
35-44 0.1 0.2 0.0 0.2 0.0 0.0 0.0
45+ 0.1 0.0 0.0 0.2 0.4 0.1 0.0

Community or public service
None 49.1 46.9 454 58.0 45.7 50.3 46.7
1-4 41.0 42.7 43.7 34.1 449 383 44.1
5-8 14 7.5 8.6 6.0 6.4 94 6.3
9-12 1.6 1.9 1.2 1.2 3.0 1.0 2.0
13-16 0.5 0.6 0.4 0.5 0.1 0.0 0.7
17-20 0.3 0.2 0.5 0.2 0.0 0.5 0.1
21-34 0.1 0.1 0.2 0.0 0.0 0.0 0.0
35-44 0.0 0.1 0.0 0.0 0.0 0.3 0.0
45+ 0.1 0.0 0.1 0.0 0.0 0.2 0.0

Outside consulting/freelance work
None 69.9 66.8 7.3 74.7 67.1 65.4 72.6
1-4 23.1 25.9 21.2 20.1 26.7 24.0 20.1
5-8 5.0 5.2 5.5 3.7 4.6 5.8 5.5
9-12 1.2 1.3 0.7 0.8 1.0 3.7 1.4
13-16 0.3 0.1 0.8 0.2 0.5 0.3 0.3
17-20 0.3 0.4 0.2 0.3 0.1 0.4 0.0
21-34 0.1 0.1 0.0 0.0 0.0 0.3 0.0
35-44 0.1 0.1 0.1 0.1 0.0 0.0 0.0
45+ 0.1 0.0 0.1 0.0 0.0 0.1 0.0
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During the present term, how many hours per week on average
do you actually spend on:
Household/childcare duties
None 11.6 12.2 9.6 10.3 11.6 17.9 15.5
1-4 18.9 17.4 19.0 223 12.4 20.7 22.1
5-8 25.8 30.7 211 22.8 244 26.8 244
9-12 17.4 18.8 19.3 13.0 20.1 17.7 13.8
13-16 8.6 7.7 9.4 9.2 1.1 43 8.9
17-20 8.0 7.0 10.1 84 11.0 3.6 5.5
21-34 49 41 53 6.5 2.8 438 49
35-44 2.7 1.0 3.2 45 43 2.6 29
45+ 2.1 1.1 3.1 3.0 2.2 1.6 2.1
Commuting to campus
None 7.9 73 7.0 9.5 8.9 9.7 1.7
1-4 61.6 62.5 61.4 63.6 60.8 57.1 54.1
5-8 219 23.0 222 18.6 18.5 23.6 29.6
9-12 7.0 6.1 73 6.9 10.8 9.0 6.4
13-16 1.2 0.7 1.9 1.2 0.9 0.6 2.1
17-20 0.2 0.2 0.3 0.1 0.2 0.0 0.0
21-34 0.0 0.0 0.0 0.0 0.0 0.0 0.0
35-44 0.0 0.1 0.0 0.0 0.0 0.0 0.1
45+ 0.0 0.0 0.0 0.0 0.0 0.1 0.0
Other employment, outside of academia
None 89.5 91.0 90.0 91.5 84.3 77.8 87.0
1-4 6.0 6.1 5.3 4.7 7.7 10.5 6.8
5-8 2.1 15 25 1.7 33 43 2.6
9-12 0.9 0.5 0.8 1.1 1.3 2.1 1.3
13-16 0.5 0.3 0.7 0.4 0.5 0.9 0.3
17-20 0.4 0.2 0.4 03 0.8 2.0 0.7
21-34 0.3 0.2 0.1 0.1 0.6 1.3 0.8
35-44 0.2 0.1 0.1 0.1 1.4 0.1 0.2
45+ 0.1 0.0 0.1 0.0 0.1 1.0 0.3
General activities
Are you a member of a faculty union? 25.1 20.4 25.2 27.1 25.8 12.8 57.2
Are you a U.S. citizen? 91.7 96.0 94.0 833 93.6 93.1 83.7
Do you plan to retire within the next three years? 10.3 17.9 1.7 3.0 8.8 5.0 5.7
Do you use your scholarship to address local community needs? 34.4 36.6 353 30.2 36.3 313 33.9
Have you been sexually harassed at this institution? 1.9 2.0 2.0 1.2 33 1.7 2.7
Have you ever interrupted your professional career for more than
one year for family reasons? 5.7 3.8 7.0 6.5 6.6 9.7 6.2
Have you ever received an award for outstanding teaching? 44.7 52.7 43.7 34.9 48.7 315 429
Is (or was) your spouse/partner an academic? 33.0 36.8 334 26.7 333 31.6 32.1
During the past two years, have you:
Considered early retirement? 20.6 30.0 22.6 14 18.2 12.0 13.6
Considered leaving academe for another job? 29.0 21.2 30.7 315 50.4 42.4 275
Considered leaving this institution for another? 479 45.7 51.0 493 53.6 373 47.2
Changed academic institutions? 15.3 7.8 9.1 27.4 19.5 27.4 27.8
Engaged in paid consulting outside of your institution? 39.3 47.9 375 27.6 44.4 323 36.0
Engaged in public service/professional consulting without pay? 58.5 63.8 59.7 51.5 55.8 50.3 57.3
Received at least one firm job offer? 245 17.9 18.3 33.2 353 40.1 323
Requested/sought an early promotion? 8.5 6.8 11.8 8.0 9.4 9.1 7.4
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If you were to begin your career again, would you:

Still want to come to this institution?
Definitely yes 36.7 38.0 304 39.6 34.6 52.8 30.9
Probably yes 335 33.8 34.7 335 33.4 24.6 335
Not sure 16.3 15.6 18.4 14.5 18.8 12.7 19.9
Probably no 8.2 84 9.0 7.2 7.1 6.0 10.1
Definitely no 53 4.1 7.4 5.2 6.1 3.9 5.7

Still want to be a college professor?
Definitely yes 64.6 69.9 62.3 63.0 53.1 60.0 63.0
Probably yes 24.1 20.2 26.6 25.5 30.9 25.7 25.8
Not sure 8.1 13 7.9 7.8 131 9.7 83
Probably no 24 23 2.7 25 2.1 1.9 1.4
Definitely no 0.8 0.3 0.5 1.2 0.7 2.6 1.5

Attributes noted as being “very descriptive” of your institution
It is easy for students to see faculty outside of regular office hours 53.7 55.6 54.5 52.5 45.2 59.3 47.1
The faculty are typically at odds with campus administration 19.5 17.3 22.7 19.6 18.0 19.7 21.8
Faculty here respect each other 48.5 47.2 46.3 55.8 39.4 54.5 415
Most students are treated like “numbers in a book” 5.2 3.6 6.3 3.9 9.9 5.4 9.6
Faculty are rewarded for being good teachers 16.4 16.0 14.6 20.4 13.6 19.4 1.4
There is respect for the expression of diverse values and beliefs 35.1 375 315 36.3 28.2 40.2 31.8
Faculty are rewarded for their efforts to use instructional technology 13.2 12.4 13.5 14.4 9.0 15.2 15.0
Administrators consider faculty concerns when making policy 15.4 15.9 13.0 17.0 12.0 22.7 13.3
The administration is open about its policies 16.7 16.3 14.5 18.2 15.0 26.8 14.6

Factors noted as a source of stress for you during the last

two years
Managing household responsibilities 71.3 62.7 73.9 80.5 74.9 76.0 72.5
Child care 51.1 38.9 56.0 66.9 60.3 474 50.0
Care of elderly parent 46.1 51.1 473 36.7 39.2 47.8 43.0
My physical health 51.1 52.6 51.4 46.8 52.7 56.7 49.3
Health of spouse/partner 46.4 45.3 46.0 51.4 46.1 44.4 37.6
Review/promotion process 52.8 24.2 62.8 79.0 60.6 51.6 63.9
Subtle discrimination (e.g., prejudice, racism, sexism) 20.2 15.5 23.7 21.8 26.3 15.8 26.3
Personal finances 64.3 52.3 66.8 76.7 72.8 78.6 61.2
Committee work 59.0 63.3 68.3 51.0 30.1 48.8 60.5
Faculty meetings 51.6 56.0 57.4 45.0 33.2 344 58.6
Colleagues 59.2 64.6 63.4 52.0 49.2 41.8 59.8
Students 56.8 53.0 57.6 61.1 62.8 61.0 50.0
Research or publishing demands 69.0 60.5 75.5 834 51.6 50.1 72.0
Institutional procedures and “red tape” n3 753 719 67.1 70.9 56.8 n3
Teaching load 60.9 51.6 65.8 69.8 68.3 57.9 61.0
Children’s problems 44.1 46.6 48.2 395 37.9 37.6 35.6
Friction with spouse/partner 329 27.3 334 40.7 37.3 38.6 30.7
Lack of personal time 78.2 74.8 78.3 83.4 78.6 74.7 81.4
Keeping up with information technology 493 56.7 51.0 36.8 45.1 50.9 46.5
Job security 35.1 1.4 29.4 58.8 70.9 70.5 46.7
Being part of a dual career couple 44.1 375 48.4 50.9 45.7 42.6 46.0
Working with underprepared students 73.3 68.6 76.4 76.7 78.8 73.9 70.9
Self-imposed high expectations 82.0 79.3 82.8 85.9 83.1 77.8 83.1
Change in work responsibilities 43.8 385 43.7 47.2 48.9 43.0 60.8
Institutional budget cuts 72.1 72.6 73.3 67.3 70.3 75.7 81.3
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Aspects of your job with which you are “very satisfied”
or “satisfied”:
Salary 50.1 61.1 42.7 47.0 36.2 33.7 51.9
Health benefits 70.1 72.7 65.7 70.2 68.1 60.2 81.3
Retirement benefits 69.0 7.2 64.8 72.9 62.0 60.6 7.1
Opportunity for scholarly pursuits 63.1 725 56.4 57.0 52.0 63.3 64.2
Teaching load 60.2 66.4 55.3 54.8 61.6 61.4 58.1
Quality of students 51.2 56.8 47.0 47.8 45.1 52.4 50.1
Office/lab space 69.7 75.3 67.4 65.3 64.5 70.7 64.8
Autonomy and independence 85.9 88.8 85.4 84.8 81.6 86.6 78.0
Professional relationships with other faculty 75.9 77.6 72.2 79.9 65.4 824 70.7
Social relationships with other faculty 63.5 64.0 61.8 65.6 58.4 68.7 60.9
Competency of colleagues 78.1 81.0 71.9 80.7 75.3 81.8 73.4
Job security 76.5 92.6 83.1 62.0 39.2 50.6 66.9
Departmental leadership 69.6 70.7 65.3 7.4 69.7 75.2 68.4
Course assignments 82.8 87.0 82.1 79.2 81.0 78.8 78.7
Freedom to determine course content 92.6 95.4 93.0 92.4 82.5 88.1 88.2
Availability of child care at this institution 30.6 373 25.0 27.0 17.9 323 56.0
Prospects for career advancement 55.8 65.3 52.4 58.0 28.9 34.8 52.3
Clerical/administrative support 58.4 55.0 52.9 65.2 73.4 68.9 50.0
Overall job satisfaction 74.9 80.7 69.7 73.2 67.7 78.8 69.3
Tuition remission for your children/dependents 65.8 69.5 60.7 60.7 68.5 66.4 74.8
Do you agree “strongly” or “somewhat”?
Faculty are interested in students’ personal problems 79.9 81.1 80.6 81.2 71.6 84.2 69.0
Racial and ethnic diversity should be more strongly reflected in
the curriculum 46.6 4.7 48.0 50.4 44.8 60.1 48.0
Faculty feel that most students are well-prepared academically 39.0 41.6 34.1 38.0 413 44.6 38.9
This institution should hire more faculty of color 68.2 70.6 70.4 67.3 55.2 60.7 68.5
This institution should hire more women faculty 56.4 58.8 56.5 56.2 45.6 52.7 57.4
Student Affairs staff have the support and respect of faculty 74.5 71.8 .7 79.0 78.5 79.9 76.5
Faculty are committed to the welfare of this institution 89.8 89.9 90.2 91.1 86.9 92.2 83.6
Faculty here are strongly interested in the academic problems
of undergraduates 86.2 85.9 85.5 90.8 81.9 87.9 76.0
There is a lot of campus racial conflict here 7.2 5.6 7.1 8.5 6.9 10.4 10.8
My research is valued by faculty in my department 773 81.6 74.2 81.4 57.5 66.1 71.6
My teaching is valued by faculty in my department 88.1 89.4 86.2 89.5 814 90.1 87.4
Faculty of color are treated fairly here 92.2 94.1 88.0 92.4 95.6 97.4 873
Women faculty are treated fairly here 92.9 94.5 90.5 924 93.7 97.3 89.4
Gay and lesbian faculty are treated fairly here 88.2 90.1 84.6 87.8 93.0 87.1 87.6
Faculty are sufficiently involved in campus decision making 56.1 54.5 50.8 62.0 57.7 66.0 55.3
My values are congruent with the dominant institutional values 71.9 73.5 67.0 76.6 62.5 79.9 66.1
This institution takes responsibility for educating
underprepared students 64.9 63.9 66.3 63.8 65.1 76.9 59.6
The criteria for advancement and promotion decisions are clear 73.0 82.4 69.5 65.7 60.3 64.6 76.6
Most of the students | teach lack the basic skills for college level work 35.5 28.6 36.1 42.7 43.0 47.5 30.2
There is adequate support for faculty development 64.8 66.0 59.7 67.5 59.8 73.0 66.7
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Issues you believe to be of “highest” or “high” priority at
your institution:
To promote the intellectual development of students 79.8 81.6 714 80.3 75.4 85.5 76.1
To develop a sense of community among students and faculty 52.6 50.8 514 52.8 53.1 75.0 47.3
To facilitate student involvement in community service 40.3 39.5 39.7 41.8 37.6 54.4 33.1
To help students learn how to bring about change in society 325 30.9 30.5 36.2 30.0 44.4 29.8
To increase or maintain institutional prestige 73 725 69.5 7.1 63.0 80.3 73.8
To hire faculty “stars” 373 41.0 324 34.1 42.0 37.7 39.1
To recruit more minority students 46.5 524 443 41.9 40.4 46.3 41.9
To enhance the institution’s national image 745 76.5 72.8 724 68.8 75.8 824
To create a diverse multi-cultural campus environment 49.9 52.1 46.5 46.8 51.3 58.1 523
To promote gender equity among faculty 53.9 61.1 47.7 50.3 52.1 60.3 43.4
To provide resources for faculty to engage in community-based
teaching or research 275 234 24.6 32.8 30.9 40.3 29.8
To create and sustain partnerships with surrounding communities 39.3 36.0 36.6 44.4 43.9 49.6 38.6
To pursue extramural funding 66.7 733 60.8 60.7 70.2 61.6 72.0
To increase the representation of minorities in the faculty
and administration 39.7 45.2 35.8 34.9 37.4 429 38.6
To strengthen links with the for-profit, corporate sector 48.9 473 47.0 44.7 59.1 60.5 60.5
To develop leadership ability among students 50.0 50.0 46.2 48.3 53.5 70.1 49.6
To increase the representation of women in the faculty
and administration 404 46.8 36.7 35.5 34.1 42.6 38.0
To develop an appreciation for multiculturalism 50.6 53.2 47.8 47.9 52.9 57.2 46.5
Do you agree “strongly” or “somewhat”?
The chief benefit of a college education is that it increases one's
earning power 53.3 51.8 51.7 52.1 51.3 69.5 61.2
Promoting diversity leads to the admission of too many
underprepared students 27.8 27.7 27.9 25.1 33.6 30.8 29.6
Colleges should be actively involved in solving social problems 72.2 71.1 4 76.8 65.8 75.4 69.5
Colleges should encourage students to be involved in community
service activities 83.9 81.6 82.5 87.1 85.0 93.5 81.6
A racially/ethnically diverse student body enhances the educational
experience of all students 93.0 93.2 92.9 94.1 91.3 923 91.0
Realistically, an individual can do little to bring about changes in society 23.6 23.6 23.6 24.1 19.6 245 25.6
Colleges should be concerned with facilitating undergraduate students’
spiritual development 31.9 30.4 34.6 313 26.1 37.8 34.2
Colleges have a responsibility to work with their surrounding
communities to address local issues 85.8 84.3 83.9 89.3 84.9 92.8 84.8
Private funding sources often prevent researchers from being
completely objective in the conduct of their work 56.9 55.0 57.0 56.2 64.0 62.3 58.9
Colleges should prohibit racist/sexist speech on campus 58.3 54.8 52.9 64.8 56.3 71.8 67.7
This institution should not offer remedial/developmental education 253 29.4 25.5 20.3 26.6 16.2 22.6
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Your base institutional salary
9/10 month contract
Less than $20,000 03 0.2 0.0 0.0 0.0 4.7 0.4
$20,000-$29,999 0.4 0.2 0.0 0.0 2.1 45 0.0
$30,000-$39,999 2.2 0.1 0.2 0.4 6.9 36.7 0.6
$40,000-$49,999 85 0.7 2.8 14.2 44.0 29.7 7.3
$50,000-$59,999 16.1 3.0 17.7 36.3 15.6 18.5 16.6
$60,000-$69,999 15.8 7.5 27.4 20.1 13.2 1.9 17.1
$70,000-$79,999 14.1 1.3 20.3 15.3 8.0 0.5 17.9
$80,000-$89,999 1.8 14.4 15.2 6.9 6.4 2.6 13.2
$90,000-$99,999 8.3 13.0 7.3 3.7 3.7 0.7 9.1
$100,000-$124,999 12.2 25.0 7.1 2.2 0.0 0.3 103
$125,000-$149,999 4.9 11.8 1.0 0.6 0.1 0.0 2.3
$150,000 or more 5.5 13.0 1.0 0.2 0.0 0.0 5.2
11/12 month contract
Less than $20,000 0.3 0.9 0.0 0.0 0.0 0.0 0.0
$20,000-$29,999 0.2 0.1 0.2 0.1 0.4 0.6 0.0
$30,000-$39,999 2.0 0.1 0.1 0.6 8.9 14.2 0.8
$40,000-$49,999 9.3 0.2 13 10.3 325 34.4 24.6
$50,000-$59,999 16.0 0.8 12.6 40.0 13.2 17.7 24.5
$60,000-$69,999 15.7 5.6 21.6 25.8 10.5 20.8 13.5
$70,000-$79,999 9.5 7.2 145 6.9 20.6 45 71
$80,000-$89,999 9.4 9.0 15.4 7.9 7.8 5.2 3.1
$90,000-$99,999 10.1 12.0 16.8 5.8 5.2 0.7 10.9
$100,000-$124,999 1.9 25.9 8.2 2.4 0.9 2.0 7.4
$125,000-$149,999 7.6 17.8 5.5 0.2 0.0 0.0 4.1
$150,000 or more 8.1 20.5 3.8 0.1 0.0 0.0 4.0
Your base institutional salary reported above is based on:
Less than 9 months 43 43 3.6 3.9 6.5 5.3 4.8
9/10 months 71.8 734 74.0 72.1 67.4 58.1 69.4
11/12 months 23.9 223 22.4 241 26.1 36.6 25.8
What percentage of your current year’s income comes from:
Base salary from this institution
100% 40.6 33.9 39.2 51.2 35.5 52.1 449
75% 10 99% 471 53.4 50.4 40.1 39.2 30.2 44.8
74% to 50% 9.9 1.3 8.9 6.4 17.9 13.0 6.2
25% to 49% 1.7 1.1 0.8 2.1 5.3 3.9 2.0
1% to 24% 0.4 0.2 0.5 0.1 1.4 0.8 1.7
0% 0.2 0.1 0.2 0.1 0.7 0.0 0.4
Other income from this institution
100% 0.1 0.1 0.2 0.1 0.7 0.0 0.0
75% t0 99% 0.1 0.0 0.1 0.1 0.0 0.4 0.9
74% to 50% 03 0.3 0.1 0.0 2.0 0.9 0.0
25% to 49% 4.9 4.4 3.8 5.3 11.4 4.6 4.0
1% to 24% 32.6 34.4 36.6 30.4 26.0 24.3 27.9
0% 61.9 60.7 59.3 64.1 59.9 69.9 67.2
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What percentage of your current year’s income comes from:

Income from another academic institution
100% 0.0 0.0 0.0 0.0 0.0 0.0 0.0
75% to 99% 0.1 0.0 0.0 0.2 0.0 0.0 0.0
74% to 50% 0.2 0.0 0.1 0.4 1.3 0.1 0.0
25% to 49% 0.7 0.5 0.5 1.1 0.8 0.5 1.4
1% to 24% 5.7 5.6 5.5 5.9 7.2 6.5 4.0
0% 93.3 93.8 94.0 92.3 90.6 92.8 94.7

Non-academic income
100% 0.0 0.1 0.0 0.0 0.0 0.0 0.4
75% to 99% 0.4 0.2 0.5 0.1 1.4 1.7 0.9
74% to 50% 1.7 1.9 1.1 13 3.0 2.2 2.3
25% to 49% 5.6 7.0 4.6 4.0 7.0 8.2 2.8
1% to 24% 28.7 35.9 30.3 18.3 24.6 16.8 30.8
0% 63.5 55.0 63.5 76.3 64.1 71.2 62.8

Please enter the four-digit year that each of the

following occurred.

Year of birth
1981 or later 1.7 0.0 0.0 4.1 0.3 9.7 43
1976-1980 9.9 0.0 2.2 31.4 16.7 13.6 11.8
1971-1975 9.9 0.9 10.2 211 18.4 13.1 1.7
1966-1970 12.3 5.2 17.9 173 9.8 17.6 15.1
1961-1965 1.7 8.7 19.5 75 16.8 12.0 10.7
1956-1960 13.5 173 16.8 5.7 7.6 10.6 15.5
1951-1955 17.8 28.8 15.3 6.6 10.5 11.6 12.7
1946-1950 13.9 22.2 12.2 3.9 13.7 8.0 10.5
1941-1945 6.5 12.0 45 1.2 4.4 3.2 5.1
1940 or earlier 2.7 49 1.4 1.2 1.8 0.7 2.5

Year of highest degree now held
1973 or earlier 6.4 123 3.4 1.0 5.2 2.0 6.0
1974-1978 9.2 16.7 5.8 2.1 6.2 5.3 6.8
1979-1983 11.8 223 7.0 2.2 7.2 6.0 9.7
1984-1988 12.4 20.1 1.5 3.6 5.8 6.9 1.7
1989-1993 12.2 15.7 16.2 3.8 10.7 6.9 10.7
1994-1998 123 10.2 22,5 6.1 8.1 16.4 10.0
1999-2003 13.1 1.8 23.9 18.1 14.9 14.2 21.4
2004-2008 15.5 0.7 8.6 42,5 27.5 26.4 13.7
2009 or later 7.2 0.4 0.9 20.7 143 15.8 10.0

Year of appointment at present institution
1973 or earlier 2.2 3.7 1.5 1.1 1.2 0.0 1.9
1974-1978 3.7 7.8 2.1 0.3 0.1 1.2 1.5
1979-1983 7.9 15.5 5.4 0.8 33 1.8 5.6
1984-1988 10.9 20.4 9.4 1.8 2.7 1.5 6.9
1989-1993 1.4 19.2 1.9 2.1 6.2 3.5 53
1994-1998 1.2 15.6 15.1 2.3 6.5 5.9 10.3
1999-2003 13.0 9.8 25.4 4.6 14.8 10.0 15.5
2004-2008 20.4 5.5 22,5 38.0 36.4 25.6 19.3
2009 or later 19.5 2.6 6.7 48.8 28.8 50.5 33.7
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Please enter the four-digit year that each of the

following occurred.

If tenured, year tenure was awarded
1973 or earlier 1.9 2.4 0.4 5.9 2.6 16.4 25
1974-1978 2.7 3.9 0.9 1.3 0.0 0.0 2.1
1979-1983 6.2 9.0 2.2 0.7 3.4 0.0 4.5
1984-1988 1.5 15.6 5.7 0.3 0.0 27.5 10.2
1989-1993 15.6 20.0 8.5 14.8 0.0 1.2 12.8
1994-1998 18.4 22.8 11.8 11.6 0.0 0.0 18.2
1999-2003 15.1 16.4 14.2 5.4 0.0 12.6 13.2
2004-2008 17.4 8.5 31.0 17.0 89.2 23.2 26.2
2009 or later 11.2 1.3 25.2 429 4.8 19.0 10.3

Aggregated Major
Agriculture or Forestry (General Area 1) 2.2 3.0 2.0 1.9 0.8 2.5 0.5
Biological Sciences (General Area 5) 6.8 8.1 7.2 6.3 4.4 43 35
Business (General Area 6) 5.2 4.3 6.8 4.7 5.0 8.3 3.6
Education (General Area 10 and Specific Discipline 2102) 4.9 3.7 5.1 4.8 5.6 1.7 5.3
Engineering (General Area 11) 6.7 7.5 5.1 6.2 7.6 1.5 13.8
English (General Area 12) 5.4 53 5.0 5.2 5.2 12.9 2.0
Health-related (General Area 15) 1.9 1.2 2.2 1.7 2.0 1.5 6.1
History or Political Science (Specific Discipline 3007, 3009) 8.1 7.8 9.3 8.0 12.1 25 5.5
Humanities (General Area 14, 24) 10.5 9.8 10.1 14.3 5.8 13.8 4.6
Fine Arts (General Area 2, 4, 22) 1.7 6.7 8.3 7.5 8.4 4.7 15.0
Mathematics or Statistics (General Area 18) 6.0 6.5 4.6 5.3 8.6 9.3 5.1
Physical Sciences (General Area 25) 9.5 1.4 10.5 74 5.2 4.9 10.9
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 13.9 15.2 13.2 14.2 134 9.7 10.8
Other Technical (General Area 8, 19, 28) 3.1 2.0 3.3 2.5 8.4 45 4.4
Other Non-technical (General Area 7,9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 8.2 7.6 74 10.1 7.6 8.0 8.9

Aggregated Department

Agriculture or Forestry (General Area 1) 2.1 33 21 1.0 0.9 1.4 0.6
Biological Sciences (General Area 5) 6.5 7.4 6.2 6.5 5.7 4.0 4.5
Business (General Area 6) 6.3 5.3 8.6 5.8 7.3 7.0 4.5
Education (General Area 10 and Specific Discipline 2102) 3.0 1.9 3.6 4.1 1.9 2.8 5.2
Engineering (General Area 11) 13 83 6.6 6.1 6.7 1.9 13.8
English (General Area 12) 5.8 5.5 5.0 6.1 3.8 15.0 4.6
Health-related (General Area 15) 2.2 2.0 2.7 1.8 1.0 2.3 4.7
History or Political Science (Specific Discipline 3007, 3009) 7.8 7.6 8.7 1.6 11.6 2.8 6.0
Humanities (General Area 14, 24) 10.1 9.2 9.5 14.0 7.0 1.9 5.0
Fine Arts (General Area 2, 4, 22) 7.9 6.9 8.5 1.7 8.3 5.5 14.8
Mathematics or Statistics (General Area 18) 5.8 5.9 43 5.7 8.6 10.2 4.4
Physical Sciences (General Area 25) 8.7 10.3 9.4 7.3 5.6 5.3 7.2
Social Sciences (General Area 3, 26, 27 and Specific Discipline 3001,

3002, 3003, 3004, 3005, 3006, 3008, 3010, 3011, 3012) 123 13.7 11.8 13.1 1.1 1.7 8.4
Other Technical (General Area 8, 19, 28) 35 2.1 3.9 3.2 8.5 5.3 5.1
Other Non-technical (General Area 7, 9, 13, 16, 17, 20, 23, 29, 31, 32

and Specific Discipline 2101, 2103) 10.6 10.6 9.2 10.0 11.9 17.0 11.4
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How many children do you have in the following age ranges?
Under 18 years old
0 60.9 70.2 52.4 54.7 58.2 66.1 58.4
1 18.0 16.6 19.2 19.3 22.4 10.0 19.1
2 14.9 9.7 20.7 17.6 143 13.4 17.4
3 4.2 2.5 5.4 5.9 3.2 6.5 3.9
4+ 1.9 1.0 2.4 2.5 2.0 4.1 1.2
18 years or older
0 57.2 32.9 61.8 85.2 69.1 67.9 66.1
1 12.3 17.8 13.8 4.4 7.5 12.4 7.2
2 18.5 30.8 13.8 6.5 135 10.4 17.5
3 73 1.2 6.7 2.1 6.1 6.0 6.9
4+ 4.6 7.3 3.9 1.9 3.7 3.3 2.2
How would you characterize your political views?
Far left 12.2 11.6 13.2 14.3 12.0 5.5 109
Liberal 47.2 51.1 44.7 47.9 39.0 38.9 46.0
Middle of the road 27.0 26.0 27.0 25.7 30.7 325 30.7
Conservative 13.0 11.0 14.8 11.7 16.9 21.3 121
Far right 0.5 0.2 0.4 0.5 1.5 1.8 0.3
Are you currently: (Mark one)
Single 9.0 35 8.5 14.9 9.4 20.4 14.3
Married 81.6 88.3 81.6 76.8 78.2 66.2 743
Unmarried, living with partner 4.7 3.2 5.1 438 7.1 6.8 1.6
Divorced 3.4 3.8 3.6 2.8 3.8 3.2 2.3
Widowed 0.5 0.7 0.3 0.3 0.3 0.0 0.8
Separated 0.8 0.6 0.9 0.4 1.2 3.3 0.7
Is English your native language?
Yes 87.1 91.4 88.1 82.6 88.4 85.9 n.7
No 12.9 8.6 11.9 17.4 11.6 14.1 283
Race/Ethnicity—mark all that apply
(total may add to more than 100)
American Indian/Alaska Native 1.7 1.1 2.2 1.1 1.6 6.5 2.3
Asian American/Asian 6.2 4.6 4.7 9.3 2.4 6.4 15.2
Native Hawaiian/Pacific Islander 0.3 0.1 0.1 0.2 1.9 0.2 0.6
African American/Black 3.7 1.5 4.4 6.0 2.0 6.8 5.4
Mexican American/Chicano 1.3 1.4 1.2 1.3 1.6 0.5 1.3
Puerto Rican 03 0.2 0.3 0.4 0.1 0.1 0.9
Other Latino 2.3 1.5 2.4 2.2 1.3 4.1 6.1
White/Caucasian 85.7 90.0 86.2 81.5 86.8 78.8 76.1
Other 3.7 2.8 4.1 3.6 6.0 6.1 3.1
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CIRP Construct: Student-Centered Pedagogy
High Construct Score Group 16.5 134 15.9 17.4 20.4 30.2 18.9
Average Construct Score Group 40.7 35.8 42.4 46.0 43.8 38.6 43.2
Low Construct Score Group 42.8 50.7 4.7 36.6 35.8 31.2 37.9
Mean Score 46.81 45.54 47.01 47.56 47.42 49.86 47.89
CIRP Construct: Undergraduate Education Goal—
Personal Development
High Construct Score Group 20.1 16.2 19.5 21.9 22.3 35.8 25.0
Average Construct Score Group 35.8 36.3 33.8 35.0 40.1 35.6 38.1
Low Construct Score Group 44.1 47.5 46.7 43.0 37.6 28.6 36.9
Mean Score 46.76 45.82 46.44 47.10 47.92 50.61 48.10
CIRP Construct: Scholarly Productivity
High Construct Score Group 45.4 69.0 443 28.3 6.3 2.8 45.0
Average Construct Score Group 38.1 24.8 43.1 51.6 54.2 31.9 38.0
Low Construct Score Group 16.6 6.2 12.5 20.2 394 65.3 17.0
Mean Score 53.78 58.78 53.50 50.47 46.22 42.56 53.88
CIRP Construct: Civic Minded Practice
High Construct Score Group 22.1 23.1 22.9 20.3 22.1 23.0 19.1
Average Construct Score Group 40.2 40.7 45.1 34.1 42.3 31.6 46.8
Low Construct Score Group 37.7 36.2 321 45.6 355 45.4 34.1
Mean Score 48.95 49.02 49.55 48.03 49.49 48.39 49.54
CIRP Construct: Civic Minded Values
High Construct Score Group 18.2 15.0 16.9 20.8 21.9 30.1 20.2
Average Construct Score Group 383 37.4 38.5 37.2 38.0 44.7 42.6
Low Construct Score Group 434 47.6 44.6 42.0 40.1 25.2 37.2
Mean Score 46.90 45.88 46.73 47.48 47.33 51.18 47.76
CIRP Construct: Job Satisfaction—Workplace
High Construct Score Group 29.4 32.6 24.6 28.8 28.3 36.5 25.0
Average Construct Score Group 41.9 41.4 42.7 43.6 38.2 42.4 39.0
Low Construct Score Group 28.8 26.1 32.7 27.7 335 21.1 36.0
Mean Score 49.58 50.33 48.53 49.67 48.71 51.33 48.04
CIRP Construct: Job Satisfaction—Compensation
High Construct Score Group 353 46.0 30.6 29.7 21.0 229 33.2
Average Construct Score Group 43.7 41.7 46.1 47.1 379 385 44.9
Low Construct Score Group 21.0 12.3 233 23.2 41.1 385 21.9
Mean Score 52.05 54.68 51.20 50.91 47.92 47.97 51.15
CIRP Construct: Career Related Stress
High Construct Score Group 27.5 251 31.5 31.7 20.8 14.8 28.9
Average Construct Score Group 46.8 45.7 48.8 50.1 433 38.0 45.6
Low Construct Score Group 25.7 29.1 19.7 18.2 35.9 47.2 25.5
Mean Score 50.18 49.56 51.39 51.49 48.24 45.69 50.45
CIRP Construct: Institutional Priority—Commitment to Diversity
High Construct Score Group 28.7 31.6 25.5 25.7 27.0 35.8 30.8
Average Construct Score Group 38.0 41.5 37.8 36.7 34.2 335 28.3
Low Construct Score Group 33.3 27.0 36.6 37.6 38.8 30.7 40.9
Mean Score 49.84 50.68 48.99 49.34 49.48 50.92 49.25
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CIRP Construct: Institutional Priority—Civic Engagement

High Construct Score Group 233 19.7 20.7 28.2 254 34.7 26.4

Average Construct Score Group 47.3 48.0 48.6 45.2 51.5 45.6 41.0

Low Construct Score Group 29.4 32.2 30.7 26.6 23.1 19.7 32.6

Mean Score 48.42 47.68 47.86 49.46 49.13 51.13 48.25
CIRP Construct: Institutional Priority—Increase Prestige

High Construct Score Group 375 39.5 35.6 36.0 31.2 37.7 44.2

Average Construct Score Group 36.6 36.2 36.8 35.2 38.7 40.7 38.3

Low Construct Score Group 25.9 24.3 27.6 28.8 30.1 21.6 17.5

Mean Score 51.63 52.13 51.15 51.16 50.57 52.51 52.72
CIRP Construct: Social Agency

High Construct Score Group 20.2 15.9 18.4 22.7 27.5 35.2 24.8

Average Construct Score Group 433 43.1 45.9 43.2 37.9 41.6 421

Low Construct Score Group 36.5 41.0 35.7 34.0 34.6 23.2 33.1

Mean Score 47.97 47.09 47.70 48.44 48.76 51.45 49.06

Note: CIRP Constructs have been scaled to a mean of 50 with a standard deviation of 10. “Low" represents faculty who scored one-half standard deviation or more below the mean (less than 45). “Average” represents faculty who scored within
one-half standard deviation of the mean (45 to 55). “High” represents faculty who scored one-half standard deviation or more above the mean (higher than 55).



Full-Time Undergraduate Faculty,
by Rank for

Women
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All Bacc Full Assoc Asst No
Institutions Professor Professor Professor Lecturer Instructor Response
Full-time Undergraduate Faculty—Women 10,814 2,618 3,415 3,218 511 677 375
What is your principal activity in your current position at
this institution?
Administration 6.6 12.3 6.6 2.8 5.1 7.0 73
Teaching 80.5 72.9 79.8 83.7 90.5 84.8 7.7
Research 1.3 13.6 12.4 12.6 14 3.7 18.1
Services to clients and patients 0.6 0.5 0.5 0.4 0.6 1.7 0.2
Other 1.1 0.6 0.8 0.5 24 2.7 2.8
Are you considered a full-time employee of your institution for
at least nine months of the current academic year?
Yes 100.0 100.0 100.0 100.0 100.0 100.0 100.0
No 0.0 0.0 0.0 0.0 0.0 0.0 0.0
What is your present academic rank?
Professor 223 100.0 0.0 0.0 0.0 0.0 0.0
Associate professor 26.6 0.0 100.0 0.0 0.0 0.0 0.0
Assistant professor 31.8 0.0 0.0 100.0 0.0 0.0 0.0
Lecturer 9.1 0.0 0.0 0.0 100.0 0.0 0.0
Instructor 10.2 0.0 0.0 0.0 0.0 100.0 0.0
What is your tenure status at this institution?
Tenured 455 92.7 84.0 7.0 22 13 2.8
On tenure track, but not tenured 25.9 0.8 74 74.0 0.5 3.1 1.7
Not on tenure track, but institution has tenure system 25.2 4.2 49 15.6 96.0 88.9 93.1
Institution has no tenure system 3.4 2.4 3.8 3.3 1.3 6.7 2.3
Are you currently serving in an administrative position as:
Department chair 8.0 17.6 12.0 2.6 0.5 1.1 5.4
Dean (associate or assistant) 2.1 4.4 2.1 1.1 1.6 0.5 1.8
President 0.0 0.0 0.1 0.0 0.0 0.0 0.0
Vice-president 0.0 0.1 0.0 0.0 0.0 0.1 0.0
Provost 0.0 0.1 0.0 0.0 0.0 0.0 0.0
Other 15.7 20.4 19.3 8.9 19.0 13.6 16.6
Not applicable 68.3 53.1 59.5 80.0 75.2 80.0 71.0
Highest degree earned
Bachelor's (B.A., B.S., etc.) 0.9 0.1 0.3 0.5 1.0 45 1.6
Master's (M.A., M.S., M.FA,, M.BA,, etc.) 224 7.5 9.9 19.3 443 73.0 31.1
LL.B., J.D. 0.8 0.3 0.6 0.5 2.6 1.7 1.0
M.D., D.D.S. (or equivalent) 0.4 0.2 0.3 0.4 0.2 1.1 0.0
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 03 03 0.5 0.3 0.0 0.3 03
Ed.D. 3.8 3.7 5.0 3.7 3.9 1.3 3.1
Ph.D. 70.0 86.1 82.2 74.0 47.2 15.9 60.9
Other degree 13 1.6 1.1 1.2 0.8 1.6 2.0
None 0.1 0.0 0.1 0.1 0.0 0.6 0.0
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Degree currently working on
Bachelor's (B.A., B.S., etc.) 0.1 0.0 0.1 0.0 0.0 0.7 0.0
Master's (M.A., M.S., M.FA,, M.BA,, etc.) 0.9 0.1 1.0 0.4 0.6 4.1 1.2
LL.B., J.D. 0.0 0.0 0.0 0.0 0.0 0.0 0.0
M.D., D.D.S. (or equivalent) 0.0 0.0 0.0 0.0 0.1 0.0 0.0
Other first professional degree beyond B.A. (e.g., D.D., D.V.M.) 0.2 0.0 0.1 0.4 0.1 0.6 0.0
Ed.D. 1.1 0.0 0.3 0.7 3.7 4.2 1.7
Ph.D. 5.1 0.3 1.9 5.2 10.6 18.7 5.2
Other degree 13 0.2 0.3 1.4 1.1 6.4 1.5
None 91.2 99.3 96.3 91.9 83.9 65.4 90.4
Noted as being personally “essential” or “very important”:
Research 753 82.2 79.1 80.6 54.9 51.4 75.4
Teaching 97.4 96.6 97.4 96.4 99.4 99.3 99.0
Service 65.4 67.1 66.3 60.4 64.2 733 69.3
During the past two years, have you engaged in any of the
following activities?
Taught an honors course 19.7 27.2 225 14.4 14.4 15.4 22.2
Taught an interdisciplinary course 44.8 56.0 494 39.6 393 315 41.1
Taught an ethnic studies course 13.9 12.9 16.0 15.3 11.5 8.8 12.6
Taught a women's studies course 14.0 18.0 19.7 1.3 7.0 7.0 1.5
Taught a service learning course 22.0 23.6 23.6 19.3 22.8 213 23.4
Taught an exclusively web-based course at this institution 16.7 141 18.2 14.4 22.9 18.4 19.3
Participated in a teaching enhancement workshop 67.0 59.9 66.6 68.1 71.6 69.5 70.0
Advised student groups involved in service/volunteer work 46.6 48.0 50.4 43.7 445 46.4 433
Collaborated with the local community in research/teaching 47.1 47.6 50.5 45.9 41.0 41.2 56.0
Conducted research or writing focused on international/global issues 29.5 37.0 31.9 31.1 15.5 15.9 26.8
Conducted research or writing focused on racial or ethnic minorities 27.6 304 31.0 29.3 20.5 14.3 26.8
Conducted research or writing focused on women and gender issues 30.6 36.5 37.1 29.8 19.6 14.0 28.8
Engaged undergraduates on your research project 44.8 51.3 53.3 48.4 223 22.0 36.5
Worked with undergraduates on a research project 61.2 715 67.7 63.2 414 38.9 50.5
Engaged in academic research that spans multiple disciplines 60.0 743 66.6 60.1 42.2 29.9 55.8
Taught a seminar for first-year students 26.7 29.9 27.9 22.7 28.1 28.2 26.4
Taught a capstone course 349 42.0 41.9 33.6 21.0 14.4 40.6
Taught in a learning community (e.g., FIG, linked courses) 9.2 8.2 8.9 6.5 14.0 10.1 20.0
Supervised an undergraduate thesis 35.8 49.8 44.8 34.0 16.5 10.5 253
Published op-ed pieces or editorials 11.0 13.7 13.1 8.7 84 10.5 9.1
Received funding for your work from foundations 18.6 25.0 19.4 17.7 13.6 8.8 20.7
Received funding for your work from state or federal government 23.7 32.1 283 225 8.9 11.9 21.6
Received funding for your work from business or industry 6.4 8.5 7.3 6.2 3.0 2.4 7.1
How many courses are you teaching this term?
Mean 2.6 2.2 2.4 2.7 3.2 3.0 23
Median 2.0 2.0 2.0 3.0 3.0 3.0 2.0
Mode 2 2 2 2 4 3 2
Teach at least one course this term at another institution 3.7 2.0 2.5 33 9.2 6.7 2.9
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